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evaluation can’t be turn negative after 10 years experiences MS in education but supported by recent
ones new ones. Why consideration for false negativity rather positively true ones to same situation?.
Also the form we signed as substitute teacher didn’t specify when this letters can be considered. But
in fact it doesn’t make sense because any employee should face consequences when any negative true
act committed at any time. May be any employee can fired without reason at other employers but in
1his case there is discriminatory action and hate crime committed and become a matter of law if there
is no fair judgment and suitable accommodation made to avoid another violation for civil right in this
case while school system full with variety ot many title which always has opining.

1 did sign for 2™ time the same form on 2006 after 1 switching from full time science teacher’s
position at Deerfield Beach M.S. to substitute teacher. Then I continued to work for many years
after I signed both form on 2000/2001 and 2005/2006 school years. Above all is these evaluation
letters true or false? in facts they aren’t aware about there are others who wrote the right evaluation.

Why there was no action was taken on 2002 when a principal used the schools board letter head and
signed it similar to these negativities letters against me; when later the fact indicated that I didn't
work at her school as never. But no any consequences was applied against her. But in my case was
opposite while it was based on false letters I'm never seen. On other side no one investigated North
East H. S. incident on April 16,2010. listen to both sides and provided all requirements to evaluate
the facts for fair decision is mandatory action to protect generations to come. Is this how to treat
each other in educational filed as a professionals who considered a role model?.

I believe that underestimated the sub-substitute teacher’s position as employee inside the classroom
must be change because she/he is in complete charge to administrate the same task and the lesson
plan to perform the same work and responsibility as classroom teacher. If any body underestimated
this position because no benefits and poring salary not even close to a baby sitter hourly rate then ask
to improve it and stop helping and encouraging the negativities of others who is taking unfair
advantage from sub-position. This harm and ignorance for this position must be treated same as any
other position when the code of ethics and the value of educational field was violated.

Sub-position it considered related work experiences which added as experience to new teacher
position employment as valid related work experiences according to employment and labor law and
department of education rules and regulation. This experiences not only for financials gain but also as
experiences for better performance and to preserve a position in school system. While some

professionals obligated to take this position as a fixable hours to fit their own schedules not vise
versa.

Your statement in your letter dated Oct. 06,2010 stated that I insert my self within the school system
it is true like every body else who are college graduate never committed any crime or acted
negatively. Therefore my insertion was accurate and correct other wise I will not be inside the
classroom since 2000/2001school year till now. And my answer to your 2™ statement is Yes it is the
law and department of education rules and regulations who preserved a position for me to work
within the school system because all of the above plus the following facts are exist and considered a
true and not a false letters written by some individuals who don’t like me or my name which it is
understandable but this is not divorce case. It is equal employment opportunity matter while 1
worked with the schools system enough to be preserve a position as priority plus the following facts
is exist:
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1- My long years experiences since 2000/2001 school year in the classroom not only at public
school but also at my community religious schools as well as helping patients with direct
communication and through the phone through at my pervious employment in public setting for two
jobs on the same time in pharmacy.

2- I have my educator certification from department of education in Tallahassee after full
background check and finger print by FBI. While my entire file was investigated and was entirely
related to divorce case when my ex-husband’s negativities occurred and still exist using the Mosque
and others to harm me. When I was doing my job as a biological mother who performing her natural
responsibility to protect her 5 innocent children from definite harm. My educator certification never
revoked and can be renew any time I want which preserve a position with schools system therefore
Mrs./ Rockleman enforced me verbally to leave the fair and ignored her task to respond
professionally and officially.

3- I’m never committed or convicted with crimes. I can have attitude like all of us as a human
being do especially when some body keep lying and ignoring his/her responsibility to protect people
right and dignity, especially this body who are responsible and on charge to fitful this responsibility
they ignored it for personal and especial interest gain or just because a hate crime to harm innocent
people without reasons as the one is done by Mrs./ Rockleman on Oct. 05,2010.

4- I study hard and after many sacrifices to earn my Master Degree in education not on
electricity billing department, engineering, lawyers or any other career but it was in educational field
specifically to help and improve the school system based research and classroom experiences and my
own experiences and education. It is too bad that we live only one life and it will be difficult if it is
not impossible to live another one as some people may be believe different. As a mankind who live
one a short hfe and will be impossible to choose another career and seek another higher education for
another new field for better performance as these schools want me to do. If any body knows another
perspective than this facts please don’t hesitate to tefl me in order to be able to repay my student loan
and my living expenses for better life as well as to help others around the Glob who are starving to
death. When it doesn’t matter who in need if a child, adult, single or family, has position power or
not all of them same value and their right and dignity must be protected for better prosper life which
the law of this country stand for.

Therefore if the three negative letters or millions can remove any worker from his/her job may be in
beginning of the 1* year, 2™ year or 3™ year not after 10 years experiences and master degree in
education while the qualification is exist and job opportunity is available. But above all these
evaluation letters must be TURE in the first place. I believed that consequences should be applied
when any negative act done by any employee at any position who work in the same field at any time
after 10 days or 100 millions days as a matter of law. Also with or without signature because the
essential factor in this matter is that these negativities is true or false and how to support your answer
from the district policies, many books of law, department of education rules and regulations.
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Now all indicators sharply provided the facts that there is no act committed by me to show any
negativity against any body but was vise versa. While their action harmed me emotionally and
financially but yet no investigation and nothing done against those employees.

Based on factual and basis of the law and all sort of policies all of us can be late to do what it should
be done on timely fashion because of good reason and a good cause. But if those individuals choices
was intentionally when they have a full opportunity to fitful their responsibility for a good deed and
spread peace and love between each other and their action was targeted innocent peoples career and
life for definite harm then there is consequences those individuals must be face for change.

{(We have many kind of dishonest behaviors to handle; we must first discover the reasons
behind the dishonesty) (Quarrels would not last long if the fault was only on one side)}.
La Rochefoucauld

Thank you for your time
Sincerely

O DT

Nasra M. Arafat / 0/‘2 5’/ re
Cc:

Superintendent and Schools Board
Mr./ Scott / North Area Superintendent
Instructional Staffing

Diversity Department

Equal Opportunity Office
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Nasra M. Arafat
P.0.BOX 772177
Coral Springs FL,33077

January 02,2010
Mr./ James Notter

School Board Broward County
Superintendent of Broward School
600 S.E. 3" Ave.

Ft. Lauderdale FL, 33301

Position and Salary Matter

Dear Mr./ James:

Please provide me with a chance to conduct meeting with School Board in your presence
which will be appreciated the issue is the following:

1-attached letter
2-my promotion
3-Sceince project

Thank you

Sincerely

LT M Al

Nasra Arafat

Ce:

Mr./ Marlynn Strong

Dr. / Keener -Science Dep.

Dr./ Earlean Smiley /core curriculum
Instructional staffing

y b
| wih  paye effchete
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Nesra M. Arafat
P.0.BOX 772177 i
Coral Springs FL,33077 A

January 02,2010
Dr /J.P. Keener
Sckonct oot
600 S.E. 3" Ave.
Ft. Lauderdate FL, 33301 R g

H
If you please and you have time I would like your office to provide me with an i 3

mimhmleofmmmfawddb,mmm;lmmmmyf )

studies for science, expericnces and based research from assorted scientific resources and |
approved by my professor during my studies. ' i

superintendent while I will discuss brief idea about the science project. Before that | wos
to meet with you first to take your approval for what may be approve to be applied and wha
can’t be while you know better the financial circumstances and other factors to sdministratp this
lessons plan as essential part for health and life science.

i
lﬁllb&léokhgfmwudmharﬁmmomoemmdhgmyim |
i

A’!”f//%@ :
Nasra M. Araft //2 //()
Ce:

S\IperilmdentSchoolBoudBmwandCouny
Dr./ Earlosn Smiley




Case 0:11-cv-62525-WPD Document 1-2 - Entered on FLSD Docket 11/28/2011:";;» Fgage 23 of 33
Nasra M. Arafet ;
P.0.BOX 772177
L Coral Springs FL,33077 4
January 02,2010 B
School Board Broward County
Ms./Marilynn “Lynn” Strong i
600 S.E. 3" Ave. i
Ft. Lauderdale FL, 33301 1
Response to Your 2™ Letter

MyouforyourZ"'lemtdnadDmmberlm : g ;
Mwmmwummmmmmmmw.mmummkmw
toorwithyoﬁnflumayoumpmtedwhiehrehﬁadMnxynoﬂmynmformyworknWesMi!{ighSebpol
and the over payment related to West Broward High School. o

whkhfwﬁmﬁnnshulswwdworkmwithMbwdmzmwlschoolyeu'.thisgmnnevg&
gmnﬁonbofom,whihlwudcmmdingnmonfo{'hngﬁmsimnnhaddenchmgoj I

oﬁicialmponwhopmvidedymwiﬂtmhmasyoumpormdin%ywlemh

I belicved may be these locations are correct while the system called me for sub for Spanish L
teacher and the position identified as vacancy in the sub-search system of course my
becanseldon”tfknowdlishnguamldidmpognhissim:ﬁoupusoiallymDRJJ.P.Km% I saw
him at the Science Toachers Conference (NSTA) which effect the student benefits in the firstiplace. Also it
happened only this year while my work hours get interrupted. Pleese be advisod that my entir ciucati and

Therefore I will move on to adders this matter to School Board Members and the Superintenda

waitforbu:gﬁ@ndnrywakhomﬂilllimhcdmdl’msﬁﬂnagutfmgplyfwdnhm!f' work

whicheffectedgneﬁmcinllyandncoording!ymymlifcml’mobjecﬁngmyowdiﬁeim.“
i !

oo _,
AL A IR
g:’“ Anfet /5 pe
Dr./ Keneer Setenoe Dep i
Instructional staffing
Superintendent/ Mr./ James Notter
Sub-central /search
1 (et
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Nasra M. Arafat
P.0.BOX 772177
Coral Springs FL,33077

September 06,2010

Dr ./ ]. P. Keener

Director of Science Curriculum
School Board Broward County
600 S.E. 3™ Ave.

Ft. Lauderdale FL, 33301

Dear Dr./ Keener:

Thank you for your letter dated August 20,2010 I really appreciate your response. It is understood that
funding is always and have been a problem to reach our distantly even in our daily life but this it does
not mean that we have to stop from doing something about it.

Therefore our duties is to take all the steps to reach other departments who are responsible about
funding. There are many categories for most of funds especially to improve education waiting for all
districts to apply on time from state and federal resources as well from other different agencies and
companies. These facts according to my study based research for Budget and Finance in Education
System which I applied one of them personally when I worked as a teacher at Deerfield Beach M. S .; it
was the school who asked me to work for science teacher position because I wasn’t ready but I
accepted as trial and tools for my research.

If you did agree for my science projects proposal and curricular ideas as all other did which
considered the first step then all other steps will follow accordingly by providing the idea and proposal
projects officially for next responsible authorities.

I believe my new innovations considered a priority which must take place first especially when there is a
problems will affected the future of all man kind and can’t be solve without applicability for science
education standard. Therefore science curriculum department duties is to prepare the new innovations
then provided officially to the department who are responsible about bath the research and
implementing new innovation as well as to the budget department at any level in education system.

Also there is another type of problems can be solve and save money not spending money as I explained
from my own experience when I worked as a science teacher at Deerfield Beach on 2005/2006 school
year which affected students who had particular academic level. While in some schools statistically
represent 75 % of the total students numbers. The school layoff me after the 1* semester because I told
the truth about the problem and how to be solve from all official papers for students different work
assignments as well as the new books and new dictionary 1 brought on my own but I need permission to
make the changes which is required to cope with those students academic level because the regular 7™
Grade science curriculum not for them when they are in need for specific form and level similar to 1% &
2™ grade science other wise it is wasting for resources and those kids will never have education or
future because the same cycle will continuo the following years.

(EX 29{3)
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As I explained before my decision still stand I will not pass student who failed and is not his/her fault to
fail in 90% of cases because they need basic and simple curricula with different strategies.

If you are teaching advance or regular classes then teachers able to provide excellent instruction by
connecting and integrating the lesson plan. If something else then the entire 7™ grade science curriculum

as example will be ignored as mandatory curriculum because students doesn’t know what you are
tatking about.

It is true as you stated in your letter that [ have passion to teach science but unfortunately I will not be
able to teach if I have those students with this particular academic level with regular curriculum. I will
not be able to do such things while as you know teachers can’t choose her/his students or replacement
them but we can change and provide their need.

To identify those students it must be by the teachers to report them and can’t be done without
addressing the problem honestly and informed science teachers with all facts that we need to provide the
new form and new dose to those students. I’m sure they will provide the accurate data which will be
consider to provide the exact need and what the new changes will be. But if you put some teachers who
are not teaching the regular or advance classes between two hard choices with regular curriculum which
is to get fire or pass students who are failing what you will expected?. The result is wasting resources
and we know where those kids will spend the rest of their life and future. Therefore open
communication and discussion is essential to know the facts I usually use it in my personal life to reach
my hypotheses as need it.

Therefore I'm not interested to be official science teacher till such problem can be solve first. Therefore
I want to be a part to solve it and this what my research and experience was for. Therefore my work
with teachers and students in Broward County Public Schools was fascinated experiences based
research !.

I’m so glad that all my recommendations I provided since I started to work on 2000/2001 did work out
because it is 10 benefit students in first place which will reflect on the life of all mankind.

Therefore I'm looking for any position which must be related to science and science curriculum
department (core curriculum) as priority or especial need students area because I can’t continued
working as substitute teacher.

I need better position and better salary to reflect my experience and my education like every body else
and your support respectfully required.

Thank you for your time
Sincerely

Nasra M. Arafat Q’ / f /[a

Cc:

Core curriculum
Human resources
Instructional staffing
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Nasra M. Arafat
P.O.BOX 772177
Coral Springs FL,33077

Oct. 06.2010

School Board Broward County
Administrators Public Schools District
600 S.E. 3" Ave.

Ft. Lauderdale FL. 33301

Dear respected / Administrators:

Respectfully be advised that | believe strongly that I have full right to be not only at the fair but also to
have same as Mrs./ Rock man’s position as director or higher not less. What she did as she preventing
me from this opportunity when there is a 400 positions and all teachers who get off or similar to my
situation have priority 1o get hire first based on long experiences with same schools for 10 years as
substitute teacher, higher education (Master Degree in education), certification in shortage subject area
(science) and above all never convicted with any sort of crime. What happened on Oct. 05,2010 at
signature grant is direct heat crime not just discriminatory act which started when I changed my married
name Ibrahim to Arafat on 2008 according to all official record and detail when my hours was reduced
as substitute teacher since Nov. 2008 till this year

Mrs./ Rock man stated that {the superintendent of north area is a women there is no Mr./ Scotte at
North area} as I went to north area and I met with a gentle, polite and Kind man as MR if him or some
body like him by same name any way he is not a women. Therefore based on her statement about Mr./
Scotte I asked for her TD when she ask me to leave the fair after Mrs / karen human resources employee
asked me to go to register and follow the procedures at the fair.

I'm refusing any body to traumatized me emotionally especially at fair exist designed for equal
opportunity for all in educational filed who is the 1* company to teach this message and support it as
role model to end any sort of violation to civil right, human right and anv sort of discrimination
including heat crimes in the 1* place.
I will not be homeless or continuo to get food stamp because Mrs./ Rock man and all other like wise her
choose 100. Section 8 message that they aren’t accepting application especialty for professional people
and there is up to 400 positions must be filed in the same day in my own employer for 10 years.
Three days notice to pay my rent by land lord attached according to Fl. Statutes 83.56
Thank vou

Sincerely

7 (- -
Nasra M. t to !/ 1o
Superintendent of public schools
Dr./ Keener science department
Mrs./ Graci Diaz/ Human resources
Instructional Staffing Department
Core curriculum department

Fy A2
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Nasra M. Arafat
P.O.BOX 772177
Coral Springs FL,33077

December 24,2008

School Board Broward County

Ms./ Ty Cunningham

Personal Administrator

600 S.E. 39 ave.

Ft. Lauderdale FL, 33301
Dear Ms./ Ty:

I’m on response to your letter dated Dec.08,2008 and the attachment form from West Broward H.S. I did
contact the principal’s office to meet face to face to know on which bases and facts this comment was
written. We agreed to call back after the holiday. On the same time I'm requesting an appointment with you
personally as well as individuals from human resources, instructional staffing, diversity dep. and from Sub.
Central to discus this matter and other matter related to sub. Teachers in general.

Briefly the entire information wrote by West Broward H.S. is false.

There was conflict between the 1* block students, technology department and the administration there is
nothing to do with me I did my job correctly and efficiently as well as mediator between all above parties.
When students asking me why we can’t see video which application to their assignment which their teacher
informed them about it previously. This happened when the technology supervisor called me and stated that
“the new technology equipment can’t be operated during the absence of the home room teacher and the
sound will not be connected”. But students attempted to know why I really have no answer why and I can’t
enforce technology department to do so. Students continued asking me for passes to go to the office to ask
administrationwhy?.lusunllygiveonlyonepassatthetimeunlessemmcylgivctwo.lﬂndoutitis
better to call any available administrator to tell them why because I can’t answer this question. I'm working
since 2000/2001 till now we operate all equipments for videos and administrated the lesson plan as directed
by the teachers. I continued to direct students to follow a new direction using other resources in the
classroom ( Ex. Text book) affiliated with the same lesson plan.

Aholulledﬂleofﬁeetoinformdepamnentheadorprhcipalmpmvideathnforfollowingchsm
instead of the interrupted one please see a copy from lesson plan attached.
Whilelwaswaitingforadminish’atortooomelcominuodtondvisestudcntstowhnttodonotonlyinﬂle
classmnbutbeyondandd\cymustmveonanduseﬂxeirtenbooksinswud.Myadviseforthemwhntﬂ\ey
candowhenﬂlingscomeagainstﬂleirwishmduﬁngﬂ:eirpersonallifeandremmnbaalloﬂlerchildrenin
Africawhohasnoﬂlingbutnevermcusﬂleydid,mdﬂ\eyshouldshowpatientmdacoeptmcemenﬂ\ey
candiscmdwmaﬁerhterwi&ﬂ:eirhnchermdtechnobgdepaMent;andsﬁlldleymseeitagainif
theywant.Ihavenoﬂlingtodowidlthisoonﬂictatallbutldidmyjobcorrectlybesideworkingasmediaﬁor
andadvisor.Alsolcan’tgivepassestomanysmdentstogototheoﬁicetoknowwhyasdnytoldmewhile
ﬂleycanuseanoﬂlerrcsourcesford!esuneeuctlssonplan.Duringmyinsu-uctionforthemmddenly
there is about 4 people plus police officer and school sec ity come to class and waited listening to me as
well then they left Atdwsmemomemaﬁermdepamnentheadmvidedmoﬂnermmpleteassimmem
which she explained to 1* block students then I administrated it to the following classes without any
problem.'l'herewasnoindicationﬁmnanyonetoindimemdechamcteristictouchotlm.lhavenoany
communication with any staff except receiving and listening to direction for the new assignment provided by
thedMentheadthenlmodiﬁeddlennswersheetsbecausewasn’teompaﬁblewiﬂldtetypeofﬂle
questions. I explained to the following blocks students what to do to avoid confusion how they can modify

.E,v' # P

p. Jof2
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and accommodate their answer sheets. Also I provided a blank sheet of paper if they want to create new
correct design one if they want or follow my direction for modification for the one provided by the school.
There is no 1 % chance to communicate with any staff even if it did happen it is not my characteristic to act
similar to such description in entire report. The sub-coordinator made unnecessary few visits to the
classroom including one time asking me to sign school comment. I informed her that she have to leave it and
I'will read it then I write my side of the story then I will sign it then return it back to her in the front office
because I can’t just sign it. She refused to leave it and stated that “the only thing she need and want from me
to do is my signature and I can’t read or write any thing else”. I replied that “I can‘t just sign™ then she left
with her papers. Furthermore sub. Coordinator should provide official blank form to be complete it by
substitute teacher for recommendation and writing negative obstacles about school which is not to Jjudgment
people and put them down through false statement but to benefit the school it self. Furthermore will benefit
all academic level of all children while substitute teachers have unconditional experiences while they are
moving from school to another which consider essential factor to improve teaching and leaming if they
wrote the facts and truths without fear from administration plus other personal and studies experiences.
Furthermore all my recommendation in the past 7 years based on my research for my Master Degree,
experiences, and studies were applied in many and most of the middle schools which improved many
student’s behaviors, teaching and learning process. I just requested to go to high school one year ago to
confirm my hypotheses related to my research about the relationship between student’s academic level in
both middle and high schools which can transform all education system.

In fact there is nothing else done between me and staff in vacuum of any communication to reflect and
support the school description about my reputation. This action must be corrected and consequences should
be impose. Furthermore knowing the motive behind this false and unacceptable action is more important to
prohibited any and further similar unlawful action especially to people who are doing the right thing no
matter what because they can’t do someﬂxingelscalsooonsequonoeshouldbeapplyaswellwhensome

(We have many kinds of dishonest behaviors to handle; we must first discover the reasons behind the

dishonesty.)
{Quarrels would not last long if the fault was only on one side.}

{La Rochefoucauld}
Thank you for your time
Sincerely
Nasra M. Arafat
CC:
Human Resources Personal
Instructional Staffing/ Sub.Central

Diversity Department
Ms./Lynn Armstrong



Case 0:11-cv-62525-WPD Document 1-2 Entered on FLSD Docket 11/28/2011 Page 29 of 33

Nasra M. Arafat
P.0.BOX 772177
Coral Springs FL,33077

May 21,2010

School Board Broward County
Mrs./ Rebeca A. Brito
Instructional Staffing Department
600 S.E. 3™ Ave.

Ft. Lauderdale FL, 33301

R ing requ i
Dear Ms./ Brito:

Since your letter dated April 28,2010 I didn’t receive what it should be attached to your letter which
is the evaluation to my performance from six schools as you mention in your letter. Furthermore I
did follow direction and I requested in writing as your office informed me to do so and I sent the
request dated 05/03/10 by E-mail and US mail as well .

1-1 do believe strongly that what has been done since beginning of year 2009 till now unfair and
unjust and my name must be restored back to substitute teachers list as you know it is temporary
position until I took my place for the position it matter to my experiences and education and my
performances. My performance is about and have been to eliminate all impurities and negativities
and do the right thing and never accept wrong doing even if there will be financial loss, My
performance and duty is to provide help and stop negativities.

I provided written recommendation to many of middle schools through recommendation form from
the schools during my working schedules since 2000/2001 school year in many area and to improve
science education specifically. These recommendations changed many failing schools which based
research and from best practice schools nationally and internationally. The credit must and should
goes to Nova Southeastern University and all professional staff who take responsibility to improve
teaching and learning through their advance teaching style and their continuous successful
Conferences for Global Teaching and Learning and their hard work to reach educational standards in
each filed.

2- North East High School incident on April 16,2010 must be count while 1 was asking about the
Teacher’s Class room number Mr./ Mario, Desrosiers as I know his name from the automated sub-
search for my assignment. While sub-coordinator was overwhelming as she was by her self in the
front office and the class already started while she couldn’t provide all information required and
directed me to go to building # 7 south. The person in the hall way he asked me to follow him when I
asked him then he introduced me to another three people and before I know he is the principal he
directed one of them to walk me down to Mr./ Mario’s class. Then he starting to say contradiction
direction about where the students are with confusing not related words telling this person take her
name off from the sub-list and let her go home now after he heard me informing this individual not to
touch my arm when he did and telling me “come with me I will walk you down” .

1
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This individual continued cursing me with B-words while we are walking in hall way to the office.
Then security came and he started to act in the same manner. I called sub central employee but
school’s staff refused to come to talk to her as she requested.

The 2™ thing I did say that “can I 8o to get my Junch bag from teachers’ planning room please” they
refused then they approved it again. All three attacked me in different unacceptable behavior.
Therefore I'm asking for relief because it is not my style to act back in the same manner 1o any one.

3-In addition [ can’t practice similar behavior because this is the difference between me and others
who didn’t granted God’s gift to tolerate and accept people the way they are and help them. I thank
God for providing me with Guidance and Patient to make me different this way as well as provided
me a power to pray for them to cure them to feel what the enjoinment of this life is. But such
behaviors must stop through a higher professional staff who will enforce the rules and the code of
ethic because it become obligation in arder to change the world to be a better place to live and
knows what behind their act and fix it.

Fixing the problems by providing help which based on a fact which well known by psychologists,
wise professional people and researchers who deeply study human being’s emotion and why some
people behave the way they do and we are different in many aspects as a human begin. The solution
is not a punishment but instead providing Guidance, Rules, seminars and all other help tools
especially in educational filed in order to change and to transform a real practice as a role model to
present generation and for future generation to come to spread love and peace during our short life.

From my this unique experience for 10 years around different schools and grade levels in this
terminuses heavy atmosphere of diversity there is no need to create this scenario, Any student in hall
way can walk any substitute teacher quietly in respectful manner as it happened all the time when
substitute teachers got lost even if they have a map in some schools.

4-Finally please I need payment from the schools who didn’t pay me as the record confirmed it and
you agreed. Remembers all sub-teachers can be use as detectives only if honesty exist. Directors has
no way to know the realty but still will be hold accountable. Focus on how to use sub-teachers in
each area with new effective plan to know what they will never get to know is their discovery key.

Thank you for your time

Sincerely

Nasra Arafat

Cc:

Mr./ James Notter superintended of Broward schools
Mrs./ Gracie Diaz Associate Superintendent

Mr./ Richard Mijon Professional Standard

Mrs./ Ty Cunninghanmy/ Sub Central

2
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Printed by: Megan C Zweiban Thursday, October 19, 2006 6:47:30 AM
Title: Do not call plesse : CAB Page 1 of 1
Wadnesday, October 18, 2006 9:58:34 AM
Message
From: Monica H. Arigmendi
Subject: Do not cail please
To: Megan C. Zweiban
Dear Megan,

Couid you please place the following on our Do Not Cali list, because they are
not good matches for this school:
015 7059%
Nasra IBRAHIM, 29901 AS
Thanks!
'0)
Monica Ansmendi

Cypress Bay High School
(754) 323 0442

Fx. # 5
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Proof of Service

Name: 2« TR Wi Date of Follow-up: e 12- 0l fams tod

I worked as a Substitute Teacher for Broward County Public Schools on the following days:

1. Date: __5/29/01

School: Ramblewood Middle School

Verification Signature: O 4 S b i)
Joy L. Emerson, Confidential Office Manager
Print Name and Title

2. Date: 5\‘50\@\

Qa\x\a\avw\b Suln CJ)D‘( dinetoe

int Namc and Title

3. Dae: 223 é/
7 s <
School: Z)’JA’/(‘ ( ,47/9"// // L8 /(Y’ it 28

Verification Signature: /é?/;«, { M’M

//4/;/ / Ly oom £ - é’/s’/&ye S4B (DOTOIN AT
Print Name and Title

When you have completed three substituting session, prior to your follow-up date above, call Claire
Brandt at HRD, 382-6256, to register to attend the follow-up session. Reservation is on a first come,

first served basis.
Ex#6€

A Day in the Life of a Substitute The School Board of Broward County, Florida
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Nasra M. Arafat

P.0.BOX 772177
Coral Springs FL,33077
Oct. 07.2010
School Board Broward County
Mrs./ Graci Diaz A. D. H. R.
600 S.E. 3™ Ave.
Ft. Lauderdale FL. 33301
Response to your letter by fax

I received your fetter dated Oct. 06.2010 but faxed on Oct. 07,2010 immediately after our conversation by the
phone today. Thanks for your letter but there is no change since your staff at different schools harassed me and [
was positively expected that these schools will wrote negative evaluation about me as their action defined their
personality before even I enter the classroom and they asked me to go home.

Once again after long phone conversation with you and afier Mrs./ Susan Rockelman’s discriminatory action on
Oct. 05,2010 during the district fair at signature grant. Aiso ! did not receive any documents about the problem
they have in the file nor any response for Mrs./ Susan Rockerman as 1 explained in my letter dated Oct. 06,2010 by
fax to all administrators. Please send what you agreed for. it is essemtigh to know who wrote these negative letters
and wrote what? to be abie to preserve my empioyment opportunity right according to ail facts and for possibie
professional legal action if there is no fair judgment by the district while I refused to compromised with any thing
wrong atl any schoo! since my empiovment 2000/2001.

Your letter once again one single page without the attachments 1 requested since April till present and you agreed
that you will send a copy from these evaluation letters.

Please usc the same fax number to send any document which 1 have it purposely to avoid any mail problem, calling
you and avoid any financial cost to drive to district and for parking when vou and Mrs./ Rcokelman failed to
response to afl my letters sent to you since Apni uff now. Also there is no response to the 2% type of crime (hate
crime) committed against me at signature grant on Oct. 05.2010 by Mrs_/Rockelman my response to her action as
attached again. As noticed that your response is late and incomplete but still 1 need a copy from these levers as a
matter of law requirements which caused excessive harm to my life emotionally and financially. I'm not novice
substitute teacher why att of this abuse since 2008 and after [ got my Master degree with 10 vears classroom
experience?.

Thank you

Sincerely

W s AAE

NasraM. Arafat [/ 7/(>
(pervious married name Ibrahim)

Cc:

Superintend / Mr./ James Notter
David Golt Executive Director
Professional Standards/ SIU
Mrs./ Susan Rockelman/ {.S.
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 11-62525-CIV-Dimitrouleas/Snow

NASRA ARAFAT,
Plaintiff,
V.

THE SCHOOL BOARD OF
BROWARD COUNTY, FLORIDA,

Defendant.
/

DEFENDANT SCHOOL BOARD’S MOTION TO DISMISS PLAINTIFE’S
COMPLAINT OR IN THE ALTERNATIVE MOTION FOR A MORE DEFINITE
STATEMENT

Defendant, THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA (The
School Board), by and through its undersigned attorney, respectfully moves this Court to
dismiss Plaintiff's Complaint and Demand for Jury Trial (Complaint) for failure to state a
claim upon which relief can be granted pursuant to Rule 12(b)(6) of the Federal Rules of
Civil Procedure, or alternatively, moves this Court for a more definite statement pursuant
to Rule 12(e). In support thereof, the SCHOOL BOARD states as follows:

I. FACTUAL BACKGROUND

Plaintiff, Nasra Arafat, was employed by The School Board as a substitute teacher
from March 2001 to April 28, 2010. She was removed from the substitute list as a result
of receiving three (3) or more negative evaluations. On February 1, 2011, Plaintiff filed
various charges with the Equal Employment Opportunity Commission (EEOC) alleging

violations of the Age Discrimination in Employment Act, Equal Pay Act, and Title VII
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discrimination on the basis of sex, religion, and national origin. After conducting an
investigation, a Dismissal and Notice of Rights was issued by the EEOC on August 26,
2011, stating that the EEOC was unable to conclude that the information obtained
established violations of the statutes.

On December 7, 2011, the School Board was served with Pro se Plaintiff‘s
Complaint, consisting of 30 single-spaced pages and over 75 pages of exhibits. The
Complaint seems to allege violations of provisions of law pursuant to the Age
Discrimination in Employment Act, Equal Pay Act, and discrimination on the basis of
religion, sex, and national origin pursuant to Title VII (42 U.S.C. § 2000e). The
Complaint is not organized into clearly articulated claims or causes of action and there
are no legal counts specified anywhere in the Complaint. The majority of the Complaint
consists of unintelligible assertions which are not germane to the legal causes of action.
The Complaint also violates several rules of procedure, such as including multiple facts
and circumstances within the same paragraph, having multiple sub-sections within the
same paragraph, as well as the comingling of facts, conclusory opinions alluding to
unidentified causes of actions and violation of unspecified laws, and conjecture.

Consequently, The School Board cannot respond to the Complaint in its current
form or prepare a defense in this action. The Complaint should be dismissed pursuant to
Rule 12(b)(6) and an Amended Complaint must be provided, or alternatively, a more
definite statement pursuant to Rule 12(e) as to what, if any, cause(s) of action Plaintiff is

actually alleging.



Case 0:11-cv-62525-WPD Document 20 Entered on FLSD Docket 01/30/2012 Page 3 of 12

II. MEMORANDUM OF LAW

A. Standard of Review

The Complaint fails to state a claim upon which relief can be granted and should
be dismissed, or in the alternative, Plaintiff should provide a more definite statement. See
Fed. R. Civ. P. 12(b)6 and 12(e). In addition, the Complaint is in violation of Fed. R.
Civ. P. 8(a)(2), which requires that a pleading contain a —short and plain statement of the
claim showing that the pleader is entitled to relief,” as well as Rule 10(b), which requires
the pleader to state its claims in numbered paragraphs, each limited to a single set of

circumstances. See Davis v. Coca-Cola Bottling Co. Consol., 516 F.3d 955, 974 (11th

Cir. 2008); see also Bell Atl. Corp. v. Twombly, 550 U.S. 544, 555 (2007). In general,

each allegation must be simple, concise, and direct. Fed. R. Civ. P. 8(d).

—While a complaint attacked by a Rule 12(b)(6) motion to dismiss does not need
detailed factual allegations . . . a plaintiff‘s obligation to provide the _grounds‘ of his
_antitle[ment] to relief* requires more than labels and conclusions, and a formulaic
recitation of a cause of action‘s elements will not do.” Twombly, 550 U.S. at 555
(citations omitted). Further, the —factual allegations must be enough to raise a right to
relief above the speculative level.” Id. Thus, —where the well-pleaded facts do not permit
the court to infer more than the mere possibility of misconduct, the complaint has
alleged—>but it has not _show{n]‘—_tha the pleader is entitled to relief.”” Ashcroft v.
Igbal, 129 S. Ct. 1937, 1950 (2009).

B. Deficiencies In The Complaint

The Complaint, which consists of 30 single-spaced pages and over 75 pages of

exhibits, fails to identify any —eounts” Plaintiff is alleging. While Plaintiff makes an
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attempt at organization by reciting which laws she is filing under and by stating early on
that the Complaint is —divided to[sic] four sections,” this plan deteriorates by the
inclusion of a plethora of facts not germane to the causes of action,' lengthy paragraphs
with unintelligible run-on sentences, and conclusory recitations of the basic protections of
the Federal Statutes. Notably, the Complaint fails to identify facts on how Plaintiff was
discriminated against on the basis on her race, religion, sex or national origin. There are
no circumstances described in the 30 pages (or over 75 pages of exhibits) of the
Complaint supporting how Plaintiff was treated less favorably than someone similarly
situated but outside her classification. At a minimum, such allegations are necessary to
allow The School Board to determine, among other things, precisely what did or did not
take place, as well as when, how and why, in order to formulate a cogent response to the
Complaint.

On page 3 of the Complaint, Section D, seems to allege violations of the Equal
Pay Act (EPA). There is no allegation that other employees performed equal work to Ms.
Arafat but received higher pay, or a description of the nature of work at issue. See

Corning Glass Works v. Brennan, 417 U.S. 188, 195 (1974). There are no allegations as

to whether she applied for the same job to which —the male graduate student” was
appointed. That paragraph also seems to cite to violations of undefined —federal laws not
only for equal pay for qualified employee but also towards students especial programs
and their funds.” Compl. at 3. No facts support Plaintiff's standing to assert a violation of

such law related to students. Furthermore, no identification of the law exists nor is there

' The irrelevant facts include complains regarding the process and forms used by the Equal Employment
Opportunity Commission (EEOC). See Compl. at 7-9.
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any reference to what the purported law exactly prohibits, or how any of it relates to a
violation of the EPA.

Furthermore, from the bottom of page 3 to page 30 there are no references to any
federal laws that may be related to the overabundance of facts described. Additionally,
there are no distinct references to any claim(s) within the paragraphs from pages 3
through 30, and any asserted factual allegations are not readily connected to a particular
claim as required by Rule 8(a). The paragraphs at the beginning of the Complaint are
identified by letters. On page 7, the paragraphs are identified by numbers, starting with 1.
On page 9, the paragraphs are identified with numbers starting again at 1. At page 23, the
paragraphs are identified by letters, and on the next page the numbers continue. In order
to frame a response, it would be helpful if Plaintiff numbered the paragraphs sequentially
starting at 1, 2, and so on, as required by Rule 10(b).

Each claim should be identified by stating the law (Title VII race, Title VII
National origin, ADEA, etc.). The cause of action must then enumerate the factual basis
supporting the alleged violation of law, nothing more. Fed. R. Civ. P. 8, 10. Otherwise, it
becomes impossible for The School Board to identify the claims and allegations against
it, and craft any cogent response to the Complaint.

C. Complaint Fails To State A Claim

Rule 12(b)(6) of the Federal Rule of Civil Procedure requires a Complaint to be

dismissed for —failure to state a claim upon which relief can be granted if it does not

(%4

plead _enough facts to state a claim to relief that is plausible on its face.*” Hesterly v.

Royal Caribbean Cruises, 515 F. Supp. 2d 1278, 1281 (S.D. Fla. 2007) (quoting

Twombly, 550 U.S. at 570). Further, Rule 8(a)(2) of the Federal Rules of Civil
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Procedure requires —& short and plain statement of the claim showing that the pleader is
entitled to relief,” in order to —give the defendant fair notice of what the . . . claim is and

the grounds upon which it rests.” Twombly, 550 U.S. at 555 (citing Conley v. Gibson, 355

U.S. 41, 47 (1957)). Further, Rule 8 -demands more than an unadorned, the-defendant-

unlawfully-harmed-me accusation.” Igbal, 129 S. Ct. at 1949 (citing Papasan v. Allain,

478 U.S. 265, 286 (1986). A pleading that tenders —naked assertion[s]*” and is —devoid
of _further factual enhancement” will not do. Igbal, 129 S. Ct. at 1949 (quoting
Twombly, 550 U.S. at 557).

—Petermining whether a complaint states a plausible claim for relief will...be a
context-specific task that requires the reviewing court to draw on its judicial experience
and common sense.” Igbal, 129 S. Ct. at 1950 (citing Igbal v. Hasty, 490 F.3d 143, 157-
158 (2d. Cir. 2007).

Additionally, Rule 10(b) of the Federal Rules of Civil Procedure —equires that all
averments of the claim shall be included in separate paragraphs” and —the contents of
each paragraph shall be limited as far as practicable to a statement of a single set of

circumstances.” Veltmann v. Walpole Pharmacy, Inc., 928 F. Supp. 1161, 1163 (M.D.

Fla. 1996). Further, —each claim founded upon a separate transaction or occurrence shall
be stated in a separate count whenever a separation facilitates the clear presentation of the
matter set forth.” Id. —A complaint that fails to comply with [Rules 8(a)(2) and 10(b)]
_presents far too a heavy burden in terms of defendants' duty to shape a comprehensive
defense and provides no meaningful basis for the Court to assess the sufficiency of* a

plaintiff's claims, and may properly be dismissed by the Court.” Flores v. Graphtex, 189
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FR.D. 54, 55 (N.D.N.Y. 1999) (citing Gonzales v. Wing, 167 F.R.D. 352, 355

(N.D.N.Y.1996)).

Plaintiff's complaint should be dismissed because it constitutes a shotgun
pleading, and thus, an improper pleading which may be struck down by the court or
ordered to be repled by Plaintiff if she can do so in good faith. The Complaint constitutes
a —shotgun” pleading where the School Board is unable to discern which purported facts
pertain to which purported claims or which claims relate to which purported prayers for

relief. See also Anderson v. Dist. Bd. of Trs. of Cent. Fla. Cmty. Coll., 77 F.3d 364, 366

(11th Cir. 1996).
The pleading is —so disorganized and ambiguous that it is almost impossible to

discern precisely what it is that the appellants are claiming.” Cramer v. Florida, 117 F.3d

1258, 1261 (11th Cir. 1997). The Complaint is a —typical . . . shotgun notice pleading.”

Ebrahimi v. City of Huntsville Bd. of Educ., 114 F.3d 162, 165 (11th Cir. 1997).

—Shotgun pleadings, whether filed by plaintiffs or defendants, exact an intolerable toll on
the trial court‘s docket, lead to unnecessary and unchannelled discovery, and impose
unwarranted expense on the litigants, the court and the court‘s parajudicial personnel and
resources. Moreover, justice is delayed for the litigants who are _standing in line,

waiting for their cases to be heard.” Cramer v. Florida, 117 F.3d 1258, 1263 (11th Cir.

1997).

As discussed above, the Complaint‘s allegations do not rise beyond the
speculative level, leaving The School Board guessing as to what it has been sued for or
why. Consequently, more organization, including more reference to the applicable law

and less extraneous facts, must be pled to state a plausible claim. In addition, each
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paragraph in the Complaint is not limited to a statement of a single set of circumstances,
but rather comingles facts that could support any of the underlying causes of action, or in
some cases no cause of action at all. Thus, the Complaint should be dismissed with
Plaintiff filing a proper Amended Complaint.

D. Pro Se Plaintiff Not Excused From Compliance with the Federal Rules of Civil
Procedure

Although Plaintiff is a pro se litigant, she is not excused from following the
Federal Rules of Civil Procedure. The Supreme Court stated: —we have never suggested
that procedural rules in ordinary civil litigation should be interpreted so as to excuse
mistakes by those who proceed without counsel . . . . _[E]xperience teaches that strict
adherence to the procedural requirements specified by the legislature is the best guarantee

of evenhanded administration of the law.?” McNeil v. United States, 508 U.S. 106, 113

(1993) (quoting Mohasco Corp. v. Silver, 447 U.S. 807, 826 (1980)).

While the —Supreme Court has long characterized this pleading requirement under
Rule 8(a)(2) as _simplified* and _libenl,‘. . . .it is well established [through Supreme
Court decisions] that even this liberal notice pleading standard _has its limits.”” Dallio v.
Hebert, 678 F. Supp. 2d 35, 51 (N.D.N.Y. 2009); see Twombly, 550 U.S. at 563-65
(holding that the pleading did not meet Rule 8(a)(2)‘s liberal requirement); see also Dura

Pharms., Inc. v. Broudo, 544 U.S. 336, 346 (2005); Christopher v. Harbury, 536 U.S.

403, 418 (2002). It was well settled in Twombly that the alleged —]actual allegations
must be enough to raise a right to relief above the speculative level [to a plausible level].”
550 U.S. at 555. Thus, t]here must still be enough facts alleged to raise a right to relief

above the speculative level to a plausible level, so that the defendant may know what the
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claims are and the grounds on which they rest (in order to shape a defense).” Dallio, 678
F. Supp. 2d at 53.

Thus, even liberally construing the Complaint, as discussed above, the Complaint
simply does not allege sufficient factual allegations to raise a right to relief above a
speculative level because it is impossible for The School Board to know what claims
Plaintiff is asserting against it and on what grounds they rest. Thus, it is impossible for
The School Board to formulate a cogent response.

E. Motion For More Definite Statement

Rule 12(e) of the Federal Rules of Civil Procedure allows —& party to move for a
more definite statement when a pleading to which a responsive pleading is permitted is so

vague or ambiguous that a party cannot reasonably be required to frame a responsive

pleading.” Morrison v. Morgan Stanley Props., No. 06-80751-CIV, 2008 U.S. Dist.
LEXIS 2506, at *8 (S.D. Fla. 2008). Fed. R. Civ. P. 12(e) states:

A party may move for a more definite statement of a
pleading to which a responsive pleading is allowed but
which is so vague or ambiguous that the party cannot
reasonably prepare a response. The motion must be made
before filing a responsive pleading and must point out the
defects complained of and the details desired. If the court
orders a more definite statement and the order is not obeyed
within 14 days after notice of the order or within the time
the court sets, the court may strike the pleading or issue any
other appropriate order.

Accordingly, in the alternative, Plaintiff should be required to provide a more
definite statement as to the facts that support each claim that Plaintiff desires to raise in

this action.
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CONCLUSION

For the aforementioned reasons, The School Board‘s Motion To Dismiss or in

The Alternative Motion For More Definite Statement should be granted.

Dated: January 30, 2012 Respectfully submitted,
Fort Lauderdale, Florida

By: s/ Marylin Batista-McNamara
MARYLIN BATISTA-McNAMARA
Florida Bar No. 0998257
marylin.batista@browardschools.com
Board Certified, Education Law

OFFICE OF THE GENERAL COUNSEL
School Board of Broward County, Florida
K.C. Wright Administration Building

600 Southeast Third Avenue - 11th Floor
Fort Lauderdale, Florida 33301
Telephone: (754) 321-2050

Facsimile: (754) 321-2705

Attorney for Defendant SCHOOL BOARD
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CERTIFICATE OF SERVICE

I HEREBY CERTIFY that on January 30, 2012, a true and correct copy of the

foregoing was served with the Clerk of the Court using CM/EFC. 1 also certify that the

foregoing document is being served this day on all parties identified on the attached

Service List via transmission of Notice of Electronic Filing generated by CM/EFC or by

U.S. Mail on parties appearing pro se.

By: s/ Marylin Batista-McNamara
MARYLIN BATISTA-McNAMARA
Florida Bar No. 0998257

Board Certified, Education Law
marylin.batista@browardschools.com
OFFICE OF THE GENERAL COUNSEL
School Board of Broward County, Florida
K.C. Wright Administration Building

600 Southeast Third Avenue — 11" Floor
Fort Lauderdale, Florida 33301
Telephone: 754-321-2050

Facsimile: 754-321-2705

Attorney for THE SCHOOL BOARD
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SERVICE LIST
Case No. 11-62525-CI1V-DIMITROULEAS/Snow

MARYLIN BATISTA-McNAMARA, ESQ.
marylin.batista@browardschools.com

OFFICE OF THE GENERAL COUNSEL

The School Board of Broward County, Florida
K.C. Wright Administration Building

600 Southeast Third Avenue — 11" Floor

Fort Lauderdale, Florida 33301

Telephone: 754-321-2050

Facsimile: 754-321-2705

Attorney for Defendant THE SCHOOL BOARD

NASRA M. ARAFAT
P.O. Box 772177

Coral Springs, FL 33077
Plaintiff pro se
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 11-62525-CIV-Dimitrouleas/Snow

NASRA ARAFAT,
Plaintiff,
V.

THE SCHOOL BOARD OF BROWARD COUNTY,
FLORIDA,

Defendant
/

DEFENDANT SCHOOL BOARD’S MOTION TO STRIKE
EXHIBITS TO THE COMPLAINT

The Defendant, THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
(SCHOOL BOARD), by and through its undersigned attorney, respectfully moves this
Court to Strike the Plaintiffs Exhibits to the Complaint pursuant to Rule 12(f) of the
Federal Rules of Civil Procedure. In support thereof, the SCHOOL BOARD states as
follows:

Plaintiff attached over 75 pages of documents to her Complaint, none of which are
“written instruments” within the meaning of Fed. R. Civ. P. 10(c), and none of which
form the basis of Plaintiff*s claims, as such, should be stricken.

WHEREFORE, THE SCHOOL BOARD, respectfully requests that the Plaintiffs

Exhibits attached to the Complaint be stricken.
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MEMORANDUM OF LAW

Rule 12(f) of the Federal Rules of Civil Procedure states that “the court may order
stricken from any pleading...any redundant, immaterial, impertinent, or scandalous
matter.”

The Plaintiff’s exhibits attached to the Complaint should be stricken as
immaterial and impertinent.

Fed. R. Civ. P. 10(c) states that “written instruments” may be attached to the
pleadings. “A ,written instrument™ within the meaning of Rule 10(c) ,,is a document
evidencing legal rights or duties or giving formal expression to a legal act or agreement,

such as a deed, will, bond, lease, insurance policy or security agreement.”” Murphy v.

Cadillac Rubber & Plastics, Inc., 946 F. Supp. 1108, 115 (W.D.N.Y. 1996) (citing

Black“s Law Dictionary 801, 1612 (6th ed. 1990)). The documents that satisfy this

definition “consist largely of documentary evidence, specifically, contracts, notes, and

other writings on which a party*s action or defense is based. DeMarco v. DepoTech

Corp., 149 F. Supp 2d 1212, 1220 (S.D. Cal. 2001) (citing Rose v. Bartle, 871 F.2d 331,
339 n. 3 (3d Cir. 1989)).

“Plaintiff should attach to the Complaint only documents that may be deemed part
of the pleading, which include only documents that are central to her claims. Zolin v.

Goldrush77.com, No.3:07CV5338, 2009 WL 369932, at *2 (N.D. Fla. Feb. 12, 2009);

see Fed. R. Civ. P. 10(c); see also Horsely v. Feldt, 304 F.3d 1125, 1134-35 (11th Cir.

2002) (holding a document attached to a pleading should be considered part of the
pleading only if the document is central to one of the claims and its authenticity is
undisputed). Thus, “exhibits containing largely evidentiary material typically do not fall

eery

within Rule 10(c)‘s category of ,,written instruments.”” Montgomery v. Buege, No.08-
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385, slip op. at 3 (E.D. Cal. Apr. 16, 2009) (quoting 5 Charles Alan Wright & Arthur

Miller, Federal Practice and Procedure 1327 (2008). Attaching such evidentiary material

that does not fall within the category of Rule 10(c)‘s ,,written instruments® needlessly
complicates challenges to the sufficiency of the pleadings.! Montgomery, No.08-385,
slip op. at 4.

In the case at bar, Plaintiff*s exhibits to the Complaint “do not resemble any of the
classes of documents that meet the definition of a ,,written instrument™ under Rule 10(c).”
DeMarco, 149 F. Supp. 2d at 1220. Rather, the exhibits “are in the nature of evidence

submitted to bolster Plaintiff™s allegation[s].” Galvan v. Yates, No. 05-0986, 2006 WL

1495261, at *4 (E.D. Cal. May 24, 2006). Furthermore, these exhibits do not form the
basis of Plaintiff”s claims. Id. For example, Plaintiff*s more than 75 pages of attachments
include, but are not limited to: a four page resume, a letter from her divorce attorney, a
student loan bill, an earnings statement, various reference letters, as well as certificates
awarded for perfect attendance, appreciation, and participation in a local conference.
Thus, Plaintiff*s exhibits are “extraneous or at best evidentiary material,” and “should be
included in substance and effect rather than in haec verba.” Id.

Therefore, because the exhibits attached to Plaintiffs complaint are not “written
instruments” and are “unnecessary to the proper pleading of Plaintiff”s claim,” they

should be stricken. Johns-Manville Sales Corp. v. Chicago Title & Trust Co., 261 F.

Supp. 905, 908 (D.C. Ill. 1966). Further, “granting a motion to strike exhibits attached to

' The Court in Montgomery explained that attaching inappropriate documents to a complaint needlessly
complicates challenges to the proceedings because “the court could not consider the contents of these
exhibits in ruling on a motion to dismiss for failure to state a claim without converting the motion into one
for summary judgment.” No.08-385, slip op. at 4; see also United States v. Richie, 342 F.3d 903, 909 (9"
Cir. 2003) (holding that the district court could not have considered a declaration that did not form the basis
of a complaint and to which the complaint did not refer without converting the Rule 12(b)(6) motion into a
Rule 56 motion)
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a complaint that do not qualify as ,,written instruments™ under Rule 10(c) serves the
purpose of ,avoid[ing] the expenditure of time and money...litigating spurious issues*

later in the case.” Montgomery, No.08-385, slip op. at 4 (quoting Sidney-Vinstein v.

A.H. Robins Co., 697 F.2d 880, 885 (9th Cir. 1983)).

CONCLUSION

For the aforementioned reasons, the School Board*s Motion to Strike Plaintiff™s

exhibits should be granted.

Dated: January 30, 2012
Fort Lauderdale, Florida

Respectfully submitted,

By: s/ Marylin Batista-McNamara
MARYLIN BATISTA-McNAMARA
Florida Bar No. 0998257
marylin.batista@browardschools.com
Board Certified, Education Law

OFFICE OF THE GENERAL COUNSEL
School Board of Broward County, Florida
K.C. Wright Administration Building

600 Southeast Third Avenue - 11th Floor
Fort Lauderdale, Florida 33301
Telephone: (754) 321-2050

Facsimile: (754)321-2705

Attorney for Defendant SCHOOL BOARD
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CERTIFICATE OF SERVICE

I HEREBY CERTIFY that on January 30, 2012, a true and correct copy of the

foregoing was served with the Clerk of the Court using CM/EFC. 1 also certify that the

foregoing document is being served this day on all parties identified on the attached

Service List via transmission of Notice of Electronic Filing generated by CM/EFC or by

U.S. Mail on parties appearing pro se.

By: s/ Marylin Batista-McNamara
MARYLIN BATISTA-McNAMARA
Florida Bar No. 0998257

Board Certified, Education Law
marylin.batista@browardschools.com
OFFICE OF THE GENERAL COUNSEL
School Board of Broward County, Florida
K.C. Wright Administration Building

600 Southeast Third Avenue — 11" Floor
Fort Lauderdale, Florida 33301
Telephone: 754-321-2050

Facsimile: 754-321-2705

Attorney for THE SCHOOL BOARD
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SERVICE LIST
Case No. 11-62525-CI1V-DIMITROULEAS/Snow

MARYLIN BATISTA-McNAMARA, ESQ.
marylin.batista@browardschools.com

OFFICE OF THE GENERAL COUNSEL

The School Board of Broward County, Florida
K.C. Wright Administration Building

600 Southeast Third Avenue — 11" Floor

Fort Lauderdale, Florida 33301

Telephone: 754-321-2050

Facsimile: 754-321-2705

Attorney for Defendant THE SCHOOL BOARD

NASRA M. ARAFAT
P.O. Box 772177

Coral Springs, FL 33077
Plaintiff pro se
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UNITED STATESDISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 11-62525-CIV-DIMI TROUL EAS/SNOW
NASRA M. ARAFAT,
Maintiff,
VS,

SCHOOL BOARD OF
BROWARD COUNTY,

Defendant.
/

ORDER TO SHOW CAUSE WHY MOTIONSTO DISMISS AND STRIKE
SHOULD NOT BE GRANTED BY DEFAULT

THIS CAUSE is before the Court upon Defendant’ s Motion to Dismiss Plaintiff’s
Complaint or in the Alternative Motion for aMore Definite Statement [DE 20], filed January 30,
2012, and Defendant’ s Motion to Strike Exhibits to the Complaint [DE 21], filed the same day.
The Court has carefully considered the Motions and is otherwise fully advised in the premises.
As of the date of this Order, Plaintiff has not filed responses and the time for such filing has
passed. See S.D. Fla. L.R. 7.1(c)(1).

Accordingly, itisORDERED AND ADJUDGED that Plaintiff shall show cause no later
than March 2, 2012, why Defendant’ s Motion to Dismiss Plaintiff’s Complaint or in the
Alternative Motion for a More Definite Statement [DE 20] and Defendant’s Motion to Strike
Exhibits to the Complaint [DE 21] should not be granted by default. Thefailureto file atimely

response may result in the Court granting the Motions and dismissing the case.
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DONE AND ORDERED in Chambers at Fort Lauderdale, Broward County, Florida, this

21st day of February, 2012.

Copies furnished to:
Counsel of Record

NasraM. Arafat, pro se
P.O. Box 772177
Cora Springs, FL 33077
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United States District Court Southern District Of Florida

Case No. 11-62525 CIV- Dimitrouleas / Snow

Nasra M. Arafat
(pervious married name Ibarhim )
Plaintiff,
Vs.
School Board Broward County (Broward.
County Public Schools)
Defendant,

c-d¥H I

Plaintiff’s Compliance With Court Order To Show Cause Why Defendant’s Motions
To Dismiss And Strike Exhibits Should Not Be Granted

Plaintiff Nasra M. Arafat as a pro se comply to this court order dated Feb. 21,2012 to

show cause not later than March 02,2012. Plaintiff in good faith and as a ground asserted the

following essential 4 points:

st :

1” point

Plaintiff compliance with rules and this court orders

1- Plaintiff did follow Fed. Civ. R. P. 16.1 as well as this court orders 1% order dated Nov.

29,2011 asking the parties to meet, confer and to file joint scheduling report and proposed order;
and 2™ order dated Dec. 16,2011 granting defendant extension of time to provide responsive
pleading to plaintiff's complaint before or on Jan. 30,2012 then 3™ order granting plaintiff’s
motion dated Dec. 30,2011 to update information by order dated Jan. 03,2012.

2- Plaintiff did consider defendant 1* appearance when defendant’s motion for time
extension filed on Dec. 16,2011. Therefore plaintiff as a pro-se contacted defendant and

provided the law requirements on Dec. 31,2012 according to L. R. 16.1 (b)(4) as follow:-
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(a) Plaintiff’s request dated Dec. 31,2011 for in person meeting on any day between Jan. 03-
05,2012 or other date connivance to defendant but within time limitation to be for (1*
conference) exhibit A1l

(b) Plaintiff’s notice of requirements in accordance with subsection of local rule 16.1 exhibit

A2. Which titled with caption style case in advance if plaintiff obligated to file by herself other
wise will be draft.

(c) Report of the party planning meeting ( Fed. Civ. R. P. form 52) exhibit A3 all send on

Jan, 01,2012 at 9: 22 pm by automated mail service receipt attached exhibit AS and by fax when

the line opened on Jan. 02,2012. In addition to full copy and this court order on the complaint
send after defendant first appearance . These material was plan as listed in plaintiff’s motion to
update information which granted by court order dated Jan. 03,2012

3- Defendant failed to response to plaintiff by any way till defendant send the responsive
pleadings dated Jan. 01,2012 which contradicted with defendant’s stipulation itself and with
plaintiff’s materials listed above and not complied with the rules and court orders direction and
provisions. While defendant’s pleadings has two motions to dismiss and strike exhibits and draft
joint reports all dated Jan. 30,2012 except the draft joint report dated Feb. 15,2012 in advance
and concluded that {we did discuss} while the date didn’t come yet nor we didn‘t meet or discus.

In addition plaintiff’s provided updated form 52 Fed. Civ. R. P. which send on Dec. 31.2011

need to be completed together and filed as joint but was fully ignored. There was no positive out

come even to know if defendant’s office received plaintiff’s legal materials nor plaintiff was able
to talk to defendant’s lawyer before Jan.30,2012 before defendant’s responsive pleadings nor
after to avoid unnecessary frivolous filling out side or in side court system.

4- Plaintiff attempted again to reach defendant’s office based on the direction of this court

2
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orders and Fed. Civ. R. P. 16 and 26 when primary 1* step that parties should meet without
delay, discuses, work and prepare together. In addition to specific material to be filed in the court
which provide all varieties of opportunities for the parties to work together within honest
atmosphere for reasonable solution to restore the party’s constitutional right on basis of materials
facts and law provisions with disregard to each party criteria.

5- Plaintiff called defendant again on Feb. 03,2012 through the phone and left message with
office staff and stated that: {I will be obligated to file legal answer as response according to law
requirements by my self including single report if no response will continuo and I will disregard
defendant’s draft order dated Feb. 15,2012 but defendant send on Jan. 30,2012 while plaintiff’s
draft joint scheduling report was send on Dec. 31,2011 and there was no response on it.

6- Defendant‘s lawyer on same day Feb. 03,2012 contacted plaintiff and the parties did
agree for in person hearing and we will work together in good faith. Therefore reserved meeting
on Feb. 15,2012 become uncertain and there was no extra date conducted before that when
defendant informed that she will check her agenda for the time and will inform plaintiff.
Defendant’s deposition and agreement on Feb. 03,2012 that we will work together and we will
meet in person which suspended her motions to dismiss and strike on plaintiff’s compliant as
temporary till if we will continuo or plaintiff will file timely response within 14 days based on L.
R. 7(c ) (1) plus additional pleadings petitioner need if necessary and if further violation and
inconsistency occurred.

7- Defendant didn’t responded to inform plaintiff with the date for in person meeting or if
she want to keep Feb. 15,2012 till Feb. 13,2012 and after plaintiff changed her schedules.
Therefore plaintiff obligated to send another official Corresponding dated Feb. 13,2012 exhibit A

6 as well as informal message to defendant’s staff that I need to know the date will be on Feb.
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15,2012 or another date if there is re-schedule new date then I need to be on Feb. 22™ , 23" or
24" 2012 Defendant send me fax asked me to come on Feb. 15,2012 with a map to district.

8- Plaintiff’s did arrive at the school district on Feb. 15, 2012 at 1:00 pm. Defendant meet
with plaintiff at district lobby and stated that { why did you come we send you fax to re-
scheduled the meeting on Feb. 24,2012} Plaintiff informed defendant with defendant’s faxes as
evidence to defendant’s different contradicted decisions to meet on Feb. 14, 2012 to come and
not to come on Feb. 15,2012 while this should be done simply previously since we agree on Feb.
03,2012 or since defendant first appearance. While the 2™ fax to reschedule date on Feb.
24,2012 send to plaintiff was less than two hours which I was leaving my home to come to
school district. The conclusion that we agreed on Feb. 15,2012 that we will meet on Feb.
24,2012. Plaintiff responded on defendant’s inconsistency information defendant’s counsel on
Feb. 16,2012 as plaintiff’s response indicated on Feb. 22,2012 exhibit A 7.

9- As a final and when plaintiff got all court papers that defendant’s lawyer was withdraw
officially and the new counsel appeared to present school board also this court order to show
cause. The new two lawyers and me meet together to review and to complete the joint scheduling
report and discovery scheduling report as plaintiff explained in writing and did send to new

counsels for defendant’s on Feb. 28,2012 exhibit A9 after our first conference on Feb. 24.2012.

plaintiff trying her best to file the joint scheduling report and proposed order/ mediation form L.
rule 16.2 (g)( h) to be file within 35 days from Jan. 30,2012 according to court order for time
extension. Which will be as joint or by plaintiff / self only if there is any further delay or conflict.
Any order or other matter on the case not yet discus by both parties while the time is limited and
defendant’s new law firm just appeared on the case on Feb. 24,2012. Defendant’s counsel

inconsistency and failure to comply with rules and orders interrupted and disturbed plaintiff
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schedule and focus while plaintiff has other issues must take care of result of defendant act.

2md point
Defendant failure to focus on core of subject matter

1- Defendant failed to admit nor deny the martial facts provided in plaintiff’s complaint
filed on Nov. 28,2011. Defendant asked for time extension in order to response to martial facts
supported by tangible evidences which confirmed intentional plan against plaintiff some of these
acts by schools’s employees plaintiff didn’t ever visit their schools. Defendant failed to comply
with the content of court orders which indicated specific consistent clear directions and times
limitation as well as listed in Fed. Civ. R. P. and local rules in order for the parties to meet,
confer and work together in good faith. In addition defendant ignored plaintiff timely consistent
formal and informal communications send by mail, fax and phone.

2- Defendant failed to articulate her responsive pleadings towards the core of subject matter
in the complaint towards true several cause of actions supported by concert evidences and by
school employees own words and written statements. In addition to other cause of action when
plaintiff enforced to leave her job at 7:40 am on April 16,2010 was only because she declined
improper behavior by school employee. Defendant’s employee who his job to operate
educational institution with code of ethics as a role model abused his position power and
underestimated plaintiff’s right to work in free harm and harassment work place. Plaintiff was
asking where the classroom of teacher I will substitute him then school employee asked plaintiff
to follow him to another place where there was two men’s there one of them told me “ok come
with me I will show you....” with prohibited physical act against the code of conduct and ethics.
School employee subjected plaintiff to gender- based harassment and asked plaintiff to go home

because I simply asked him please don’t touch me, when inappropriate touching suddenly
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occurred as explained in complaint . Plaintiff has full right to work without threat or any
compromised according to federal law prohibiting employment discrimination. Sexual
harassment which expanded to improper touch violated Title VII Of Civil Rights Act of 1964.
Therefore plaintiff didn’t went directly home before she went 1™ to police station close to school
when and shortly after plaintiff reported to her work place ready to work. Plaintiff obligated to go
to police to make a report out side the school after the board failed to take action when plaintiff
called the main district (school board) when plaintiff threaten to leave because she refused
inappropriate touch on April 16,2010 as listed in the complaint.

3- Other martial facts with evidences worse than this above example because it impact
innocent children future and accordingly our societies we live in. Therefore plaintiff seeking back
pay, compensatory damages and punitive damages not dismiss complaint while this case not only
about plaintiff but also about other violations how the fund for especial need students was abused
as well as the qualified employees salary to assist these students which goes to other who are not.
Plaintiff still continued to seek rent assistant from different communities since defendant’s
discriminatory acts which is not acceptable by plaintiff who work hard and study harder to be
independent and to live better life with dignity. Plaintiff did take risk as she obligated to practice
her higher education for budget and finances based on real record from the state, district and
schools budget to save fund and achieve the mission towards all students academic levels.
Therefore there is two different salaries to same position for substitute teachers as $80.00 and
$110.00 a day the higher one to be used for qualified sub-teacher who has the knowledge of
subject matter as major factor to benefit students but was used on basis of like and dislike as they
started to send me to work place with $80.00 / a day. In additional to other similarity in many

critical programs while the fund planed and provided yearly to each school to primary programs

6
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but misused and abused which on contrary to defendant’s claim that schools closed to save

money according to motion for time extension and more time need it till the staff come back.

3 point
Plaintiff’s response to defendant to strike Exhibits

1- Defendant didn’t identify her responsive pleadings with legible reasons and reasonable
justifications why these exhibits must be excluded while equal payment issue determined based
on the employees qualifications, experiences and maintaining certification of subject matter in
their field. Furthermore Resume and Experiences consider essential factor to determine where
the person will apply while high school diploma will not apply at Nasa Space Center or to teach.
Therefore it is essential for these exhibits to be provided while each exhibit has different
essential legal purpose to be presented to understand the case and save resources and time when
defendant arguments no longer fit, when direct violation for federal law was exist by defendant’s
own material facts (exhibits) for all actions. Which supported by notice advisory committee on
rules as stated on that: “in term requires a show “good cause” for production of all documents
and things whether or not trail preparation is involved, courts have felt that a single formula is
called for and have difered over whether a showing of relevance and lake of privilegs is enough
to whether more must be shown when the facts of the cases are studied” e.g., Connecticut

Mutual life Ins, Co., v. Shields, 17 F.R.D. 273 ((S.D.N.Y. 1959). Defendant didn’t show

reasonable justification why not if these exhibits she listed shouldn’t be disclose. Defendant’s
decision on these few exhibits contradicted with defendant’s decision on other exhibits related to
allegations in the compliant when defendant failed to focus on subject matter nor comply with
initial discovery according Fed. Civ. R. P. 26 (a)(1)(A) or to meet and discuss then she did

withdraw on 02/17/2012 and now there is two lawyer presented the defendant which I meet with
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both of them on first time on Feb. 24, 2012. Therefore the joint scheduling report and order of
referral form and order the scheduling mediation L. rule 16.2 (h) still not filed while there is
conflict and no time left but plaintiff will file at last minutes.

2- The exhibit defendant disagree with is essential for example: Defendant inside job fair
prevented plaintiff from fill just application and disputed any other request for better position and
salary comparing to other who has same qualification or less experiences and knowledge of
subject matter. Defendant stated loud and clearly in plaintiff’s face that they accept only fresh
gradate and I have to leave if $10.00 an hour ($80 / a day maximum) as substitute teacher not
good for me. Therefore the resume of individual it should determine who can attend job fair for
educational filed and fill application or not and never the new supervisor of instructional staffing
or any other while the final decision for employment will be with the interviewer.

3- Defendant failed to comply with Fed. R. Civ. P. 26 (a)(1) and local rule 16.1when
defendant asked for unnecessary extension of time then later failed to comply again with two
court orders to meet and discuss. Compliance with orders and rules was critical element to avoid
delay, confusions, and eliminated frivolous and unnecessary pleadings which plaintiff and court
currently involved with while nothing can be filed except the joint scheduling reports and
proposed order and urgent, necessary motions based on L. R. 26.1(b). In addition to Fed. R. Civ.
P. 7 (a) (1)(2) for allowed pleadings. Therefore defendant’s pleadings considered unilateral
submissions which prohibited by this court as indicated in court order dated Nov. 29,2011
section #3. Also again after court order to grant plaintiff’s motion dated Dec. 30 ,2011 to update
information when this court ordered the parties to avoid delay. In addition to timely, official and
continuous contact to reach defendant to set time in person but defendant failed to do so.

4- Therefore plaintiff prepared and send all requirement based on L. R. 16.1 and she was
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going to file necessary single report by her self within 35 days from defendant’s responsive
pleading which extended by court till Jan. 30,2012. Plaintiff did comply with rules and orders
and never rejected any appointment rather plaintiff did seek to meet, discus and work together in
good faith based on attached record in consistent timely manner from 1* time defendant appeared
as indicated in plaintiff immediate response exhibit A10 plus for what listed in all above exhibits
from A1-A9. Plaintiff send draft joint reports and used form 52 for the parties planning meeting
to be proceed and complete it by both parties but defendant failed do so.

5- Defendant failed to deny nor admit a true allegations when intentional plan previously
organized these acts to commit such discriminatory acts by some employees in their own word in
their E-mails which plaintiff can’t work because they dislike plaintiff’s culture or personal status
as divorced single women since divorce since 1997 as they listed in their evaluation which
nothing to do with my job nor plaintiff violated any law nor committed or convicted with any
crime. Therefore defendant failed to enforce the district policies and department of education
code of ethics and handle these violation properly to stop further false in put by professional staff
and stop further discriminatory act as listed in employees’ statements against plaintiff. Rather
school board hidden and collected critical information as was for planed harm then get plaintiff
off ignoring all regulation and Freedom Of Information Act FOIA which applied later after 5
months when plaintiff attempted to know what, who, where and why while she visiting all
middle and high schools since 2000/2001 school year with full respect and dedication according

to long record for long years.

4™ point
Plaintiff’s response to defendant’s motion to dismiss

(a) Defendant failed to admit nor to deny critical allegations in discriminations acts indicated
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within certain and definite material facts by the defendants their own word and actions which
prohibited by federal law especially when done in educational institution responsible to change
life for better future for all mankind. Defendant made a pre-mature decision by listed law cases
to support dismissal was effective only within these cases and their material facts with full
compliance with rules and orders and after disclosure from both sides yet not exist in this case
when defendant failed to comply with simple primary steps nor to deny or admit any of
allegations listed in the compliant which justify summary of judgment. Defendant listed citation
for supreme court towards these law case which inapplicable in this case when yet nothing
disclosed by defendant. Defendant failed to present legible reasons to justify why these law
cases applied by comparing from plaintiff complaint content for all cause of actions not by
listed facts exist in these law cases which not in our case . Although this is not appeal case but
the provisions of laws and the principles of justice is to provide justice between parties who
failed to do so among themselves and failed to use this opportunity. Defendant didn’t inform
plaintiff with any wrong doing nor asked plaintiff to comply with any thing nor focused on the

core of subject matter therefore her decision to file motion to dismiss not only pre-mature but

erroneous according to the law case on other court decision not just a lawyer as court stated that:
“ The dismissal of an appeal as a sanction is not favored and unless the offending party has been
given an opportunity to comply, the district court is likely to grant review by certiorari, Perez &

Perez, M.D. P.A. V. Holder, 867 So. 2 d 622 (Fla. DCA 2004).

(b)  Defendant did file contradicted pleadings started with 1% motion for time extension then
follow by responsive pleadings on plaintiff’s complaint company with two separate motions to
dismiss and to strike exhibits plus draft joint report. Defendant ignored court orders and rules

directions then followed by new agreement to go forward and meet in person and work together
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in order to prepare joint Scheduling Report and Proposed orders to be filed within 35 days from
defendant responsive pleadings but did withdraw at later at the time we have to prepare joint
materials with time limitation. Defendant new agreement to set in person hearing and to work
together was after plaintiff received responsive pleadings on her complaint.

() Defendant asked for time extension with 1 failure to conduct pre-filling conference.
Later instead of to focus on law and rules requirements as a primary step on the subject matter
defendant made a premature steps and decisions on the case when defendant failed to comply
with simple primary steps to meet, discuses and prepare together what required by rules and court
orders. Plaintiff as understating to meet, discus and prepared joint legal martial to be filed first it
means we must communicate and focus on fair resolution on basis on law provisions and facts
when parties given such full opportunity to do so whether for trail or settlement.

(d) Defendant also ignored all requirements material including form 52 for party planning
meeting send by plaintiff on Dec. 31,2011 and later send another draft reports dated Feb. 15,2012 ,
but send with two motions to dismiss and to strike on same time on Jan. 30,2012. While plaintiff |
did send one month ago on Dec. 31,2011 after defendant pleading for motion for time extension
on Dec. 16,2011.

(e) Defendant listed law cases included martial facts after these cases complied with all
procedures and exchange complete discovery between parties within pervious courts procedures
which not yet exist in our case.
® Defendant’s responsive pleadings has no genuine dispute as to any martial facts with
tangible evidences to defendant’s cause of actions in the compliant filed on Nov. 28,2011. While
these law cases claimed by defendant when higher court ruled on facts not exist nor yet proven to

be true in our case. Furthermore defendant failed to comply with simple steps with disregard to
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