
M argate M iddle School

Bettye W .Br@wm Prlndp?
5*  NW  65* Ave ue

M argltw FL 33* 3

(9M) 9774277

M ay 10, 2002

To W hom  lt M ay Con= :

l am writing this letter of character reference for Nasra Ibrm m. M s. Ibmbim has

worked as a substitute at M argate M iddle School for the past two years. Ms. lbrahim

enjoys 'working with our students in the classroom setting. She has proven to be
exlemdy reliable and willing to work in any capacity. She has Mrned the respect of

both s'tgf O d students.

Sincerdy,

Lynn Verlinde
t

h
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Inr rtional StaWing Depadment 6590IEMPL
wfMENT Prooessing Form

Instructional Stam ng Departmtnt
E-16590Clearance Approval Form

ASRA BRAHIM

Name Social sourity Number
00911000 Deedield Beach Middle N

Loc. #o. tltm Ame

299:1
tlm r

/2/2005
BU Date

seience sclsxcs - MIDDI-E lSXI;RCICRt -

.AAppt date & tlme:
One Year Oply7 o

Items neede o have a complete 5le. 
Mark if acceptable. Dp r jurnA

pplicationY pdate n W W 1 V U

W  Satisfactory References 
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/dû 2 2 2925
Complete Transcripts

Additional itvms that mny be requirei lf items are not needed
, mar t oug .

Contract Expire.s Memoc eplacement Teacher Memo

Recommendation for Special Expertise Certificate

Last Principal Recommendation, if needed
Out-of-field waiver

This loxnher has been roved.
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Hurnana Heaiîh Cale Fzkans
531 7 W. Atlantlc Avenize
Delray Beacgà Ftefta 33484
(407) 4:6-6:6:

iM uma-a*
; jju cayeX a

s:aravon pojtier, e.p,H. '
eharmacy Mananp, r Plans

The Delray Me/ical Group
5317 W Atlantic Ave
Ste 1 04
Delray Beach, FL 33484

To W hom it Mlly Concem:

n is letter is in iegards to Mrs. Nasra M lbrahim. Mzs. lbrahim llas be= emplcyed at
Humana phnrrnkï' y # 1622 since April 19, 1999. She wnrks on a full time basis Monday
tbru Friday. Shq bœq betn a coznpetent tmpltyet. Sht works with tbt public on a dily
basis and there V ve not -en any problems. she is resw ctable with a11 employees that
she works with..' She gets along well +111 others and has never shown any violem
behavior.

Sincerely, V=-wf
:4

m-p--p>w.o

k- - (7; F. -C p M f <c-,Rc '- -'--a,)
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EDUCATIOXRTM ENT OF 
. .FLOm DA D EPA . y

Joba t,. Wixm
Cfhmmixsioner of Eduu tion

+ > ' *'>. , , .#?

',
TA'II M AKPO: EPUCAMON

l?. Pnlt.l: HANDA', clIeîmçza

T. W ll.l..ARp FAIK vlre ceir--

Members

DONNA G. CALLAwAY

RoMR'ro MARANU

Puoepx RAt/t-lçRscN

KATHLP:eN SHANAISAN

L1Np& K. TAYLOR

M ay 30, 2006

M s. Nmsra lbrahim
Post Om ce Box 772177
Coral Smings, Florida 33077

Dear Ms. Ibrahim:

Pursuant to the provisions of Sections 1012.56, 1012.796, and 1012.795, Florida Statutes, l have
determined no probable cause to deny your application for a Florida Educator's Certificate.
Accordingly, 1 nm directing the Om ce of Professional Practices Services to prepare and make aI1

required notices of this decision. This decision does not affect action by the Bureau of Educator
Certifkation in determining your eligibility for certiscation or any action deemed appropriate by

any local school district.

RE: Case No.: 056-8831-EA

SSN: XXX-XX-5996

DOE No.: 831364

As you progress through your career, you are botmd to uphold the Code of Ethics and Principles
of Professional Conduct for the Education Profession in Florida. As Commissioner of Education,

I qm  Grm- I..
y çpmmitttd to protecting the integrity of Florida's educV on profession. Educators are

role models in otlr communities and must uphold high ethical standards of conduct in and out of

the classroom, ottr children deserve nothing less.

l wish you success in yotzr career and encourage you to call on us for guidance and assistance in

meeting the many challenges of your profession.

Sincerely,

John L. W inn

mwl/ch

r

' 

1
t-.. ... . t 

, 
, . 1. ., (

325 W. Gaines Street * Suite 224-E * Tallzhnvqee, FL 32399-0400 * (850) 245-0438 . www.fldoe.org
,1ï

g.
# .e.
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Nasra M . Arafat

P.O.BOX 772177

Coral Sprino  FL,33077

JOB OY ECTIVE: A Chemist in Quality Control Environment, Certified Substitute
Teacher & Certified Teacher M iddle School.

Edueation: M aster of science in Educational Leadership October 31.2007

Degree Specialization: management & Adminis% tion of

Educational Program-Nova Southeastern University, Ft. Lauderdale

Bachelor of Seience in chemistg and Zoolor (September 1979)
College of Science Mansotlra Unlversity, Egypt

Certifed Teacher / Florida Department of Education Chemistry

(Grade 6-12) July 01,2005-Jtme 30,2008 AS, wx y wywa

Statement of Eli#bility ( Grade 5-9) General Science -Middle Grade
Certiled Substiœ te Teacher July 2* 5-2010 School Board

Broward County Florida

Certmed Pharmacy Teehnidan ( National Certification Nov.1998)
Pharmacy Training School. Palmetto General Hospital,(.1997)

Educational Experienees:

r M zo l z,t/,s Sehool Board of Broward County
, Florida eertm ed Substitute teacher*' 

th th tb (JrM  Follow and administrated teacher's Lessons-P t 6 , 7 , and 8 e.

u j:,xgt, >.f,,)pLp Plan. Observed students & subjects and reported data to improve teaching &learning.r3 f - 
/ Assisted students to follow school rules and m lices.

Provide variety of instructional methodology to assist divers students'

Population based research.

2005/2006- 7tb Grade Int rated seience Teaeher: adoptin the curriculllm content bmsed one! !
N0v.2005/2006 students acadmlc levels motivating

, and encom aglng students to create teaching &
Lenm ing atm osphere.

1999/20*  Sehool of Islamic Studies of Broward, Inc. FL
-2006/2007 Teacher/ Oëce assistnnt/ Religious Studies (week end school)

2* 2/2003
-2* 4/2007

Edueational Leadership Experinances:
Completed and pmssed 36 credit hours in Educational Leadership Courses

W hich include:

NASRA Arafat
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Create lesson plan for M iddle School Science w1t11 improving to K ience CuM cublm.

Develop plan for clinical assessments to improve Science Education ba*  r- h,
experiences. and application of Science Education Standards.

Other Profesgional Experiences

Certined pkarmacy Tecbnitiln:

Nov. 1997 W ALG QEEN 'S PHARM ACY, FL
-July 2* 0 Respmsibilities: xad, type and fill the prescriptions, receiving and retum  patients

calls through phone and window and maintain patient records.

M ay 1997 HUM ANA PHARM ACY, FL
-Dee. 1999 Responsibilities: preparing of prescriptions, ordering, receiving orders, stocking,

Checking stock and handling outdated medications, maintaining patients prosless

Providing quality communications and service for patients.

A Chemist in Quality Control Environment:

M ay 1994 SAN-M AR LABORATORY, INC. N.Y.
-0G .1995 Chemist/ quality Control Laboratoo , Responsibilities: Analysis of ointments, creams

and Iotions using computerized HPLC, UV, and other Iaboratoc  equipments

Nov.1993
-OCT. 1995

VILARDI BIOANALYTICAL LABORATORY. N.Y.

M edkal teehnolor  Y ematoloo  and Chemistc
Resm nsibility: pxpared blood smear for Di/s, Retic., C.B.C. using Coulter Counter
E.S.T. and Coagulation tests, Chemistry electrolyte tests using Ciba Coring.

Feb 1O 2 PAR-PARM ACEUTICAL COM PANY, N.Y.

4u1 1* 3 Chemist/ Qualll Control Laboratory, Responsibilit: Analysks of analytical and
stability pharmaceuticals products and raw materials. Development of analytical

M ethods utilized to test pharmaceuticals products using U.S. pharmacopeiw using
Computerized HPLC, UV, and other lahn tory equipments.

Nov. 1998 LEDERI,IE LABORATORIES (A DIVISION OF AMERICAN CYANAMID
-Dee 19*  COMPANYIN.Y.

Chemist: Researeh & Development of Standards Produds to submitted to FDA
Resm nsibilities: analysis of analytical and stability Omples, raw materials and development
of analytical methods utilized to test tablets and capsules using USP, B .P.

familiar with Spectrophotometer, (U.V. & Colorimetric G.C. / I.R. HPLC and Electronic
Dissolution Test Apparatus.

PROFESSIONAL ACTIVITIES:

Research in a Quality Control Environment and Analysis of analytical and stability samples.
Development of analytical methods utilized to test pharmaceuticals samples for standards

products to be submitted to FDA.

NASRA Arafat
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Submitted assignment for new s% tegies towards schools improvements plmu *  reqe.nmh
Such as instructional M ethodology. laa% ratol activities plans with a full application for * t4y
rules and regulation. Create plans for staffdevelopment through consistent and continuous

support to science teachers.

lmplemenotion new plans with new advance evaluation system according to National

and intemational Education Standards.

Applied field experiences in the school site participate in staffdeveloped sessions through
scientitk mssociation. Interview stal members, reported (1a1 and creat plans to improve staff

development towards practice and application for Science Education Stnndards bised research.

Praticipate in conferances of Golable Teaching and Learinning, School Reform and

Communities Conferances.

Understxnd and provide help to diverse students' population based research.

TECHNOLOGY EXPEM ENCES

Cmputers, using PC Windows XP 2000-using Microsoq Oftke XP ( power point, access
& excel)
Data W arehouse-computer order entry, collecting and analysis data bmse

, using computerized
HPLC, using Spectmphotometers' U.V. Ciba Coring and Colorimetric

, using Computrized
Dissloluation Test equipments and operate TLC Methods for Sciemtiic Analyses.

STAKEHOLDER EXPEM RNCES

Assisted students with their need in the commtmity weekend schools and public schools to
follow School Code of conduct, ethics and mentored school operation then provided
recommendation bn*  exm riences and based research.

SCHOOL W IDE ISSUES

A MemYr of (NSTA) National Science Teacher Association.
Attending SAC meeting and collecting and rem lting (1a1 for schools improvements
Voltmteering at Elementary Schools and at commtmities organiu tions.

REFERENCES

M rs./ Lynn Vertinde

M argate M iddle School-om ce M anager

500 N. W. 65 Ave. Margate FL, 33086( Ph.# 754-322-3800

M r./ Eugine E. Cioffi

3709 N .W . 22 place

Sunrise FL, 33323 (ph.# 954-838-0790

NASRA Arafat

Case 0:11-cv-62525-WPD   Document 1-2   Entered on FLSD Docket 11/28/2011   Page 5 of 33



>  Osces

John Gaudiosi, P.A.
3:01 No%  Fedeal Hi@wvy
Pompe  M i& Florid. 33064

T*l1 (954) 1:5-13* n x
: (954) 7854134

Fe 8, 2X 1

!%' ' A 1 m v 1%  b 1 mRe: .
1

To w m 11 W y Co- :

1%  :to H e tu t te  oK = repree  Mrs
.Nm  M %1m hm stludg= tdivome procede

s. In te - iculc cax, Mn. Drn%.m' 
z wM  W  diëculluMl-

nnaiœ ourcuxo>  ae hwG w xn6l-  overtwoltzl xn- ie COV  Yders
/ace e at the >  t% ; oY  Order w> h N H  her q%.*  px œ  = m -ibhit

y but> p*' tu t sl  x t 
approe e  fo=  hwe 's % =  we  *  c* ea A e we

exee  her+  for ove ght eitatiow e  tY ote  Order web abwed Yr to
tAe Yr chzdxnto x> l eachno- . M  a *

, se w  ckQ lr Ontempt ofCoM  l
r dohdonoftY  H  CoM  O2 œ

.

It should V note tut tO b a M' ' O tter only
. > . Ilvh''mz A r a h-nn' j oâthe k- è of t% e elon of te &M  O

rdér -  orde  to %  -' A-- te  for *l
alleged contemplof Court

. In dixussion m th tbe Court e  the otM r attonwyw m!: 

jG %vetu lordere  %  = G M
.

It has co>  to our attention tu t %
. M blm's m sltbn % a teacMr W  theb

De  Co>  Boed of Eduœ on 1 -%  de>  untz Au>  2* 1
. W 'n seatteo te  to obte  

a m sition in a priu te xe ok the Y kgrouM  c* k on an HRS fo=
reve  a enm' 1n2 re ri T%  fo=  oe  1*' Aœ  te  a &  -  ome  h Mr =
as ke  of*  -  x t tM  se  Y  e cpndde of- c*

. S%  *  x t <M rs
. T> blm was - H % a ree  of a c< e brouo  W *  fo=  huse  and %

aûow  lr tM =  oFe-  as xate a- x. œ  Co>  did Yt adje' e hœ guo' of
-  '= . W*0  tut œ  dkm e  o: > . Tbrl%lm conthud e  te divorce to
pmtu  *  chlla-

Our e > tion 1 *  > . Ib-h-' was not cone te  of -  enm' 1- 1 of
e-e  has >  cdml- l r- rd whlch wo

uld prevent her X m Y1g ew bY  as a teacherf
or %  Bmw d G >  SchoolBoari any private xhoolor e chM  œ  e ter

. > .M N-' -  A- e  f
or her = -  br H chlldren's pmtu ion e  H ucatlow h thel

*  hte= t.

lf 1 M y a  of M her a l-xnne in thk mauer
, pl.  contad nw at the ae veM a

e- q or p% x  nnmw .
*

m n

Jo%  Gaudiosi

é' k â y uwoo j yJ'znzws/- zwzw ,
.

J' l'4 > D fvwzrie $ nitl-zooz
. D

Case 0:11-cv-62525-WPD   Document 1-2   Entered on FLSD Docket 11/28/2011   Page 6 of 33



Nasra M . lbrahim

P.O.BOX 772177

Coral Springs FL, 33077

April 25,2008

The School Board Broward County

Ins% ctional stam ng

600 Southeast Third Ave.

Ft. Lauderdale, Fl, 33301

Ss.# 075-70-5996

personal # 29901/substitute teacher

Up Date Record & Acknowledement About lookine for Availabilitv for
A new position

Dear/ Director:

Please accept my a new transeript for my M aster Degree which completed on October

31,2007 in order to up date my record as well as my updated resume.

Please be advised l will be available to work as a General Science teacher or in Science
i ition on 2n2 week of SeptemberCurriculum Department based on the availabil ty to any pos

2008.

I will forward my address to contact me if there is vacant position before Sep. 2008 but my above

address will still exist for any regular mail as usual.

Thank you very much for your support and caring and God bless all of you.

Sincerely

#,/ z ' g

Nasra lbrahim

Cc:

Science Cuniculum Dept.

Personal record

/

.J ... ..L, V,
:' j;
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Nmsra M . Arafat

P.O.BOX 772177

Coral Springs FL, 33077

Febnlary 27,2009

M r./ Carlton B. Campbell, Principal

Pins M iddle School

200 Northwest Douglas Road

Pembroke Pins, FL, 33024

New Position

Dear M r. / Cnmpbell:

I'm resending my resume for 2nd time since November 23,2008 l did know that

there is another science position listed on the School Board website which dated February

17,2009. If there is chance and the position still available please 1et me know early
because my rent agreement will be expire on April 30,2009 and I would like to move

closer to the school.

'Ihank yottr for your time

Sincerely

X . ' '

Nasra M . Arafat

Attaclunents
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Nasra M . Arafat (pervious married Ibrahim)
P.O.BOX 772177

Coral Sprigs FL. 33077

January 01,201 1

Broward County Public Schools

Tyisha Clmningham Sub Central M anger
600 S E 3rd Ave

Fort Lauderdale FL, 33301

Com plete thv vvriscation of em plovment form

Dear M rs./ Cunningham :

As a manger who are responsible about any issue related to substitute teachers in Broward County Public School
l'm forwarding the unsolved critical issue regarding my employment verifkation which as follow:
Personal record failed to report accurate and right information about my employment to be reported within legal
form. Aher several communication with the director as I informed her that all boxes must be t1ll according to my

employment record. Also it is understood that Substitute teachers has no constant salary therefore the box which

stated (other) must be filled to indicate the hourly rate with indication that the work hours is variable according to
W -2 for the last three or four years can be attached or 1 can attached them. But she cross out all boxes and entered

every thing as Zero in addition she take offthe start date for my employment using correction fluid I entered it my
self as was on 2000/2001 school year. She only illed the part she interested to which my position as substitute

teacher which still pending issue based on my om cial answer dated Oct. 29,2010 with all exhibits total of 19 pages
to the district as attached.

Please see what was entered in this form by personal record dated Nov. 29.20 10 attached.
This record is incomplete and not accurate legally and morally. Therefore the blank form attached once again to be

completed accurately to retlect the facts especially after 1 discovered there is some body who has snme my name
and title as science teacher while l'm certiied science teacher too who working in full time lslnmic private school
in my community which 1 attending for my religious services since 1996 or it could be my personal information
used by some way or other while this person may be not exist. Therefore this matter is so critical and action must

be taken by complete this form with correct records and separate letter can't and will not be accepted as a matter of

law. Also there is a copy from pay stub a check dated Sep. 2010 send with this form but I'm never see it before
while the funds taken back automatically as payroll department told me that because l'm over payment while 1
did't work since April 2010 then how 1 can be over payment either? Also there is some days I'm still didn't get pay

for it as all records was provided to you and M rs./ Brito agreed on Feb, 2010 meeting but yet nothing done.

Thank you
Sincerely

-='.%' .// . t -,/ ZJ..-.
lkasra A4. ?ïrafat

Cc:

SHl

M rs./ Gracie Diaz Associate Superintendent

M rs. / Karen lnstructional Staffing

Personal record

VV Q
, s
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Nasra M. Arafal
P.O.BOX 772177

Coral Springs FL,33077
tk4. 06.20 l 0

Scl- l Rnxrd Brohard Count:
Aaminis> tors Publit Schx ls Districî
600 S E 3* Ave

Ft. Lauœ rdale FL. 3330 l

Imme late orofessioni açtion reauired

Dear respeme  ./ Adminis&ralors

Res lly be advised tbat l believe strongly that l have full right to be not only at the fair but also to

have e e as M rg.?/ Rock man's position as dira tor or higher no1 Iess W hat she did as she preventing
me from this opporttznity when there is a 400 positions and 91 teachers who get otr or similar to my

sina- ion have priority to get hire firsl baxd on long experiences wiîh xm e scbools for 1 û years as

substitute teacher, higher education (Master Degree in education)
. cenitlcation in shonage subject area

tscienct) and aboxe all nexex convimed wilb any son of chme W ha4 bappened on Ocl 0$
.201 Q at

signature grant is direct heat crime not just discriminatory act which started when l changed my married
nlme Ibrm m to Aratàt on 2008 according to aII otlicial record and detail when my hours was reduced
as substim te teacher since Nov 2008 till this year

Mrs./ Rock man stated tha: 4 the superintendent ofnorth area is a women there is no M r .' Scotte at

North area ) as l went to nonh area and l met with a gentle. polite and Kind man as MR if him or some
body like him by same name any way he is not a women. Thtrefore based on her statement about M r .,'
Scotte I asked for her ID when she ask me to Ieave the fair aqer Mrs ,.' karen human resourceî employee

asked me to go to register and follow tht procedures at the iàir

1'm refusing any body to traumatized me emotionally especially at fair exist designed for equal
opportunity for aII in educational filed who is the 1* company to teach this message and suppoM it as

role model to end any sort of violation to civil right. human right and any sort of discrimination
ipcluding heat chme.s in the 1't place

I will not be homtless or continuo to get food stamp because Mrs / Rock man and a11 other like wise her
choose Aoo. Section % m essage lba& &ho' aren': acco ling applicayion especialty foT professional people

and there is up to 4*  positions m ust be tlled in tbe u me day in my own employer for l 0 years
days nolice lo pay my rent by Iand Iord attached according to Fl Statutes 83 56

Thank you

Sincerely
7

-- W  * r ,.w.

Nasra M . Arafat ? o. i6! zr

Supqrintendenl of public sce ls
Dr.? K> r science dtpae ent
Mrs./ Graci Diar/ H'a- n xxsources
lnstructi- l S œ partment

Com curriculum nt

/ -
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Nasra M. Afafat

P.O.BOX 712k11

Coral Spfings FL,33077

Oct. 07.20 1()

School Board Broward County

Mrs./ Graci Diaz A. D. H. R.
6*  S E 3* Ave

Ft. Lauderdale FL- 3330 l

Confirmation To AII Discriminaton' Actitms
And hate Crime

Thank you for sending thc cvaluation lcttcrs for thcK Khx ls ânally aftcr 5 months. W hat you scnt me by fax
today aAer the district failed to do so when was due and rmuired il conlirmed and indicated the facts of the
dkscrirrlinatory actïon by few individuals which vcry muc: norm al any organiz-ation. company or institution.

Please re-review my answer I sent related to Wesl Broward H.S. incident on Dec.05.2008. n e rest of these letters
are false wlùle ït back to few years ago and m u never acknowledge me ae ut them by any way. Tlle negatfve
dx uments I'm never acknowledge ae ut it l1s E-mail O tween sub Kentral and other employees it indicate pttre

conspiracy in nam re 'while l never % en in tbeir scbœ l and lhey wanl lo blœ k me fTom working in adxance.

Kjndls' 1 llœd flltla det/l alotlt tàe flll@w'J/e;-
Now you tnking action to suNrKedc my cducation and exm ricncc (my lifc) but you (iidn't take action whcn a
prindpal of dementavy schx l on ?AM)2 wrote negative txaluation m ing letteçllead of scbœ t hmrd t*en you
discovered that 1' m never work or will work at her school as l requested in sub-forln.

Is any hxly investigxated wllat 1 wrote inunedialely ahxlt Nonh E1Ist H .S. incidezlt on Apzil 16.201t) Y foz'e evezl 1
got their letter and W hy not? ls this schx l action against me appropriatet?. Henrry P. M .S. negative Ietter as I
explaine.d to you for wltat bapm aead as wdl as to Mrs./ Kare!t tlten wtto you M tieve the m r&m said tlte B-word (
rude) or the person who heard it? Therefore l have no communication with those individuals which is seldom
because I can tell from wlmt they are doing and talking ahmt also the nature of my work and personality.

IxaAring thtse distase without enforcing the conm uences when thcse few individuals with comparing to a1l the

schools l did work with for 10 years will allow' thcse disease lo lx aIl over in our societies notjust in these schools.
Nova H. S. l'm nevcr work thcrc how it can tv that somc NXIJ' vrrote a lcttcr to blx k mc from working bcforc
cvcn knowing mc or knowing thcm'? Involving in my family / divorcc mattcr is not appropriatc action csm cially
when l lmve diferent culture and Y lieve which must lx regv ted. Please tell them know to leave my daughter at
Nova H.S. alonc s:c is ok and only if you lcaArc her alonc. l Y lievc rcs-umc my cmploymcnt immediatcly will bc
fair if you wam to know why bring those indiùdlmls nith their negative letters ! and face me

. Also prepared the
basic rtzles and tàe law of ethfcs of conduct if tlle Scllœ l G mrd Broward County lntenfion and weDfng to treat sucl)
disease in gtod faith which eFected children in the IirS't place. l will send as R n as l can further resm nse for
more prove lbal tbi: abuse and dix rimination is a fact sioce gce ip'e leam was organized! .

Tbank you

Sincerely

- W  - z# ' ev- .

xasra M. Aratu ?,,/z/?o
Cc:

Superintendent of public schx ls
David Golt Executive Director

M rs./ Graci Diaz/ Human resources

Instructional Stafrmg Department

ï s , 0--
7 >
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T

Nasfa M. Arafat

P.0.BOX 772177
Coral Spfings FL,330TT

October 29,2010

School Board Broward County
M rs./ Graci Diaz

Associate director of human resources
rd Ave600 S

.E. 3 .

Ft. Lauderdale FL, 33301

1* Oëcial Response On Human Resources Depm ment's

Letter Dated Odober 06.2010

I'm in response to your letter dated Od. 06,2010 this oëcial response now become due and
obligation. This response O er l rv-ived a çopy from the six negative evaluation letters which
attached to your letter when you considered it as a reason to stop my eligibility to work in specifc
poktions. This matter was pending since inqtnldional st departmem failed to (Iisclose a copy of
these letters even G er I requested them in writing. Calling yotlr oëce or come to the lobby of the

dislrid to ge1 lbese letler: h was your staflfs dhection to do so.

M er my careful review to these Ietters I fmd the below fads to be considered according to the

employment and labor 1aw as well as the rules and regulations of depm ment of education in state of
Florida and USA in generaly' while l earned salary and paying taxes with existence for the following

facts:
1- these six letters not submitted to me within a reasonable time. These evaluation ldters

scattered since 2006-2010 when my name was remove  from sub list according to Ma / Brito
instmctional staëng depm ment ldter on April 28.2010 and this department failed to attached any of

tllese lezter to suc,h decision according to a11 p011c1% and J'egulations. Review these lelers is e%ential

and critical step in order for me to respo-  and in order for you as hllmsn recom ses depm ment to

moxide acomale inxestigation and fair judgment based on the ddermination of lhese ldters as a lnle
or false matter which can't be done without hearing % th sides as a matter of law and according to

the schools system policies and depm ment of education.

2- There was no response to my other request for a better position and/ or bdter salary

(promotion) according to my letter to Mç.I James Notter the superintendent dated J> .02,2010 who
referred my request to your depm ment pleA- sa attache  exhibit # 1. vour ste s answer wms that
ttlere t: a aew director aamu  M r:./ Kockleman qlte i: reviewitv my tlte while t*e Kltools started but

your ste asked me to wait. Such action and failure to respond not only prevented me from working

with school sy'stem but &1l plmlyzed me till today. Them is nothing l can do without superW ing

these false negativities done jgains't me which was mention in April 28,2010 but I couldn't response
while no body send it to me ln order for me to know who wrote what when and why.

1

: n/ttvlnssuh

Case 0:11-cv-62525-WPD   Document 1-2   Entered on FLSD Docket 11/28/2011   Page 14 of 33



3- thank you for your respon- with thex negative
crime committed against me on Oct. 05.2010 at signature F ant by instructional staëng a new
diredor who in charge to review my Re and / or provide any response please see my response dated
Od. 06,2010 to her adion explaine  in exàihit # 2 . while 1 was waking for àer to revit!w my fle but

she acted in unlawful and disrespu ful msnner. W hile she c.*n simply %nd any wrhten response
similax lo vilat you did on Oct. (17.2f11û bu1 daled Oct. (16,201û. You send wbat l requested later

and only aqer my emergency documentation respqnse to her adion at the fair for distric't
administrators seeking help and relief &om her actlon. W hy no body couldn't before Oct. 05.2010
but you did it later aher tbe fair and G er the harm was done on Ou. 05,2010. W hile I did know
about this fair on TV channel 7 on Oct. 04,2010. lf she response either way before the fair then l
don't have to go until all steps to resolve the matter r>n be completed. M rs. / Rockleman has a full
opportunity and she got enough time to respond but she choose and intended not to without valid
:oo4 rtuqrm. W ltile her slal kept Gmvincing me that my Re reviewing wlkiclk siace April. But s'tilt
nothing to do with providing me with these negative letters I rm ues'ted it and l came personally to
distHct to get ft. Remodng my nptne fm m sub lis't was onnllY  bsqe.a on false tall ve*ally or/and

on writing without disclosing thex ldters to me now aher emotional abuse for long time and now

wejust started to resolve the matter which wasting times and resources. n is ac't considered
violation to the minimum of the law requirements and the principles of humanity rules and mee ng.

six letters which was * er another hate

The facts for theseesix evaluations Idters Iiste  as following:
A- Before year 2010 there was four letters and I did

aS

respond to only what you informed me with

W est Broward H.S evaluation on DK , 05,2* 8. My oëcial response wms explained the problem
whicâ was betw- n the tv hoology staF and studeats who want to see a video according to the

teacher's lesson's plan and teacher previous notice to their smdents. l did work between them as a
''d b hibil # 3mediator 1ill liïe om ce provided me whb a new lesson plan please see 2 anol er copy ex .

lf you prodded a copy from any negative evaluation previously you should have oëcial written
response done immedlately and the emKe was closed as well as for Seminole M .S. Other wise l have

no responsibility about any letter never discloe  to me similar to some of these letters you just send
it now which m itten back on year 2006/2007 but l will provided my response. ln additiow according

to payroll's employee conclusion record that this school didn't pay me for one day. n is record
provided to instructional ste ng who agree.d to pay me but yet nothing done as well as W estem H.S.
I worked but l didl't get paid yet becmlR t*eir paymeat witidt'aw again bx-.d oa payroll record.

'd b North East H . S l provided a documentation to tlle district dated M ay 21 2010&  2 one y ,

pleax see eoibit # 4 .* when I requeste thex nejative ldters plus investijation for the incident
happened on April 16,2010 and aRer l made a pohce report when the negatlve act was committed

against me not vise versa. This incident was before I reporte  to the class the principal and other two
men's asked me to go home because l aske  one of them please don't touch me when he did
improperly. M y question is did any body investigated this incident? W hy not? Of course one of these

six ldters was from this school which I just got it from you aher 5 months. The nature of my work
that there is no cM nce for any sort of communication at 1he lime I need lo reach the classroom

immediately when the classes already stm ed. I was simply asking them to show me the class to save
lime because sub-ooordinalor didn'l pxoNided me whb a map and l c- ldn'l reacb i1. Bu1 lb6T letter

stated that l have poring communication skills when l rejet their Ip ative behavior. There was
nothing related to my pedbrmance as a teacher wh'le this position lt Just title and tempore  in my

case. also l didn't enter the class in the srs.t place to evaluate me.
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C- the 2M negative evaluation ldter from Henl D. Perry M .S. dated April 13.2010.

l saw this sub-cx rdinator e uxt twice while there was another employœ  previously and there is no

cbnne.e to My any thing exo t goe  moming then rv-'ving the lesson plan with a substitme
teace 's :le te  r-  to class as I did - ny times in this xl- l H fore AnH a1l the times for 10
years in middle Khools a11 over the district. Bm this wb-coordinalor told me lhat I'm mde when l*m

t' ng to explain to her that 1'm laîe because tbe automated system called me late this morning. Sbe
alx  wrote the ume word in her negative evaluation letter but she didn't indicated what the cause of

adion to indicate such adjetive about me in my face and in e ting. I ne  to know who aded
negatively to st such description for this word (rude) or ve  rude as she wrote in her evaluation
form date April 13.2010 the person who *4 it or the person who herd it without any action? lf
thea  is con- ue ce t110  mux be tA e  agamx who me or he  M d why 1 % ve to wait for the

system to call me aher they prevente me &om accessing the major prime  automated system
arzw- q like > >  be y else by pe ne or lbrougb imemm ? .

Reducing my hours occurre on 2*8-2009 bj controlling my work xe ule and which school I
have to go and how many times the system m ll call me %nd wben. This restdcte  technology odd line

use for emergency only when there is shonage to cover the classes day by day wbich against the
routine task for wbstitute teacher's N sition policies and provision. This N sition which give the sub
fr-uom to mske their own choices to his fher xhe ule and which school to go to work through the
prim-  mztomntM tine to have access to 11 Rloots which providu  a full Kltedutes ms we a-ZI in

advanœ not vix versa. This privilege and iexible hours sub-teacher has because in return they got
law' œ afy as &lo/llour and no any benests w'hen mlny professionals obligate  to accepte  to dt their

schedules, perxnal matter. earn ex-riences for better future job and gain fund on the ume time. If
this N licies change  then *11 othl rélate  issues should be change accordingly because you will be in
hold full time doing nothing for reaxnO le hours will never be exist This issue shouldn't be ezst

bc aux there is pool -sub for this matter.

D- The only response to why my hours got reduced was accusing me that it is my fault because

as you stated that l'm not available to work which indicatd  contradiction to all facts espedally when
M rs./ Rockleman who should sx the problem by applying proper consequences towards the Khools
who misusing DON'T CALL LIST or o llGng substitute N sition asked me to leave the fair at
signature grant on Oct. 05,2010. Her action done when the fair was open for thousands of people in

public. Her action was on cwontlxe to m ur peaious - rd on Fe . 02,2010 w'Ych stated 1'm not

available to work and the system k-  œlinjme. But new automate technolojy told me that the
job olered to Oother sub aher l press the nght number in my phone to accept lt accorëng to the
diru ion of the system if I got access to the line as 1 explaine  in my oëcial record to you. W hen it

doesn't mlke - - if it is olere  to another sub then why the system calle  me or why 1he

assignment xill in the Q and asking me to press s- isc number to accept it. W hy it exist and can't
be #ven 1 reporte all of thex problems because it is shameful to happened in educational seld.

Mrs Rockl- xn u ows very well that thex several false negative letters will not be fh dùring the fair
whe  thousand of teRchers. plincipals. and assistant principals who accepting application and hiring
immM iately on that day knows me as a co-worker for long years especially in science while I'm still

% ve their recent appre ation ce ola to my pohtion as > b. Why th-  poshive evalualions not
count rather negative 0- 2. M rs./ Rnckl- nn's followe  me at the hir aske  me to leave. W hich

>  for wblic whte 5%  > i-  > st % fl1d on Oct. 95.201û at signalme gram. Wut
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description r>n Gt this act why she bad full opN lunity to response oëcially and professioe ly?.

E- others from thex six lett-  1 have no clue * ut t% m and never discloe  to me by any way

bm  I will answer them as follow:
1- you % ve Jwo 1> =  iM i- e  cone irac'y acl wàe  lhe 1eac1:e4' whicb 1'm pever wowk al

her/his school communicaling by E-mail with sub central ( wbstitute teacher department) or others in
orde lo block my name *om working in aGvance. Tbese lm ers ïE-mxibsboul; be considered as

evid- -  agam' st those employ-  who committed consplr' acy against me because l'm never work at

their Khools or I % ow them but they tm'ng to block me from working accor/ing to their E-mail you
xnt which considere  public record as wa.s pn'nte  from the Khool tx hnolo>  system. Alx other

evaluation (E-mail) by prm' cipal dated Oct. 3 1.2006 nqkin: Ms. MegM in only 21 words to block me
from working and stated that hlr.nllse I'm not good m-ch! Ple.n- se exhibit # 5 other stated

Y .luse of my culture. lf they .iust r>n teB me how l r>n be M tch or what's wrong with my culture! .

2- since l stalle  working with xhools board on 2* 0/200 l Khool year there was no any
schx l remove me from rAmpus because of any negative act. lf this occurred I will report it

imme iately and it should be in my record in the district 5le and or the court system if it reach this

levd if nv-.-  till t% R iMividuals for'- te dlt con- uenr-s becmzu of their tee ve actkm.
At Coral Glades H.S. March 05.2* 7 I have to ask the sub-central my depm ment if I can #ve them
my drive liœ nse to nut-e a copy w&le it was a new rm uest from t&s scllool w'hen other scàools
never rm uested it even till now during my work on 2010 year. A11 v ple who got G ected by

identity theh including my R1f was through individuals who has right to have a copy from this
personal infonnation which they mix sing it as well. l didn't tell them no or committed a crime by
asking to clarify this new requex from sub-central at the district which open at 6:00 am daily for

general help. ls this the reason any employœ r>n lox hiA r job for or this is a routine stuFall of us
facing at work? Also at Nonh East H.S. incident while l didn't aded against them l just 1et them
%ow to stop such unnecew  beàaviors from going fulher or in future bu1 they didn't like it and
asked me to go home when l Just ae ved to work.

W here is the consm uences if several employees put my name on DON'T CALL LIST which
prevente  my name to inter the automated line aher I change my name on Nov. 2008. Their act

becauR they didn't like it, as M rs. / Strong the former administrator reponed in her record to me.
Te refore we  you TmM N M  when te re W lo K tion was tG ett to stop tbis oRgoing abuK . This
ir orance expanded these negativities till become sever till my name removed on April 28.2010.

This issue is not an el- ion or debate issue; this issue is a pure discrimination issue which pmhibited

bv law on- any basis such a@e. color. diubility. gender. nx#ionll oliain. mm ii status. rnr-. relip'om
or x .Al on'entation as include  within the dism'd poh'cies and regulations. AAer rev- lin: the facts
and provi ' my a'de whcà 1 couldn'l before while th-o n- tive letters never provided to me.
n erefore it is the srs.t oppo- nity for me to dixlox the facts for accurate and fm'rlyw' dpn- t

with'n tbe 1:w. mles *n4 regulalions wbicb atl of us we bave to follow K G Tespected.
Yes l did signed that my name may be removed from sub-list if thre or more negative evaluation
Ietters written xM ut me. Now ba*  on aII of the nhnve fads what the duermination will %  to thex

letters false or tm el On other hand when I starte  to work in 2* 0/2* 1 the system requesting three
schools to provide three positive evaluation l- ers aher working as subslitute teacher according to

HRD form pl- - se  eo ibit # 6 in order to continue working. Therdbre negative evaluation should
be in the beginning of working as well. How you can balance this equation now while these positive

4t
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