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: RATER S. OVERALL EVALUATION — On[y ane - rating factor io be checked

Unsatisraciory o Parformance is madequate and must.be corrected
| i'Néeds !rhiir’dwiéﬁ"i‘ént-f‘ ""-‘-""F’erformance doés riot fully maet ‘Job. requarements as indicated hetow
.-HSalislaetory. . Empioyea is- pedon'nmg as requ:red and expectad in a saﬂsfactory manner
--j a. Ahuvg S,atisfacjﬁryq o :Perfor ancefsurpasses ob- requ«re,ments. P L ‘ S
o Outstanﬂing.- L G‘bnsistentl‘"cbﬁépiwaus distingdishied: peﬂormance Emptoyee dnsp1ays mi::atwe and. creatwhy

ployee has subslan:lally anhﬂnced departmental effi CIBHGY and{or effecu\reness s J_r:.__ a

'+ Déferred, rée@é!pété i

inéreai | y. -_',G'ra_'r:'i.'t'éd" ‘
!f an emp[oype is eliglblg for pe[manen! sla(us. qheck followlng ){Gramed ’;l Demed '£3 Extended o, . months
w!th the Employaas writ{en peqpl Sion: (Attﬁched} {Probatrohary pgr:od may nohbe extended beyond one year) e

Thisreport is based en my observatlops-_.knowledge of ampioyee 5-pg ormanc:e and revrew -of appi:cabfe mformatlon. It rep(esams my best
i- dqmant of !h@ Bmployee s p Hormignge? . - e : S . . ;

HATERS‘_'.

T!TLE M g‘w"l/ 6‘%}

kS lhave Tavigwed: Ihis report’anwdwcussﬁd it wul3 "he ra{{-‘:r “Jf represem?s an accurate- app‘ralsai of the: empfoyee g perrermance AR’ acccrdancé o
| merlt ralse- andler permanam status; - o
l .L (ﬂ

Pnnl Neirie:

wi:h Administrative - Order: 1 gol

BATE .

: T!TLE (Y]

| acknowlédge that | réceived a copy of this evaiuatmn ! have had an opporiunity to distcuss §-with my superwsor In signing’ the evaluatlon,
| do. not necessa;ﬂy agrqe*wath th conclusiqns. 1 undgrstand. that } may.write my GOmmenls baiow-pran. another ‘sheet-af paper. S
A pamfanent empioyee who has reoeived 'an overali eva,!uatlon of "Unsatrsfactory" or "Naadt‘ lmprovem;ant i must ﬁrst request a réview .
of the Performance, Evaluat[on by the {Jepartmant Director withii ten (10) alendar days. IFthé decision of the Direttor isnot acceplable:to .
‘the:employee, the employae may.continue the-gppeal withinlen-(10) calendar days after rpce:pmf ths Director g dec1snon by makrng a, request;
dn wntlng to the Parsonnel Diviston Q;rector ol the Employee Relgtions Depariment. . . ‘ R .

R L bk

N have read and understand the above appeal prﬂces<‘ .

EMPLOYEE COMMENYS:. . . .. ... . =~ . .. S

‘DATE 6?{/;?3 /2&)&-’

DISTHIBUTION White copy to employee = Green topy to Personnel — Yeilow copy to depa{tmental perSOnne| oillce —_ Biue copy to rewawer
}\.

'EMPLOYEE'S SIGNATUHE :
10a.01-6A 2/02 .
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EMPLOYEE PERFORMANCE EVALUATION

Annle Grimes Poriod Cavered
- 3steas” X ‘ from: 01/03/2005 to 01/01/2006
QUANTITY OF WORK: | ABOVE SATISFACTORY ﬁ G

Ms. Grimes performs all tasks assigned in a professional manner. She is always willing to
work on special projects when asked and expedites emergency requests in a timely manner.
- Annie works on various types of software and she is always trying new procedures to

increase productivity in the utilities division. A,C’

QUALITY OF WORK: ABOVE SATISFACTORY

Ms. Grimes is creative in her view of quality work. She is abie to logically and efficiently solve
problems, regardiess of the complexity or magnitude. Annie has worked successfully on our
Work order system, performing key functions such as creating technically detalled work
orders and efficiently completing these {asks very competently. Annie has also been able to
create tables for varicus purposes utilized by the A/C shop, Plumbing shop and Electrical

shop. H— ‘-04
WORK HABITS SATISFACTORY  ~7«

Ms. Grimes Is usually on time and schedules her days off in advance. Annie complles with
the Department's policies and shows good safety practices as well as encouraging others
she works with to work safely. Annie effectively follows directives and manages her time
wisely and whenever possible increasing productivity.

INTERPERSONAL SKILLS: SATISFACTORY _ﬂ; \8 ‘

Annie contributes to maintaining good shop morale; she gets along well with her peers, lead
workers and supervisor.

RATER'S OVERALL EVALUATION: SATISFACTORY ﬂi@,

WAYS THE EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE: Iq’ 8 .

Annie would benefit from training on Microsoft Excel, unfortunately st this time the
Aviation Department is not offering these classes as they did in the past. As soon as training is
offered Annie should be scheduled for these classes thus improving her value to the utilities
division as well as the entire department.

EMPLOYEE MUST INITIAL. EACH PARAGRAPH
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MIAMTI DADE COUNTY
PERSONNEL CHANGE DOCUMENT cory 1
REASON : EXFFECTIVE DATE
3% WAGE ADJUSTMENT 07/03/2006
EMPLOYEE NAME S0C SEC NUMBER DEPT DIV LOC  BADGE-NHR
GRIMES ANNIE L o 063 14 018 .
DEPARTMENT NAME _ OCC CODE  CLASSIFICATION TITILE
MIAMT-DADE AVIATION DEPARTMENT 005306 ARPT OFF SUPP SPEC 2
DATE PAY BI-WEEKLY BI-WEEKLY HOURLY BASE BI-WEEKLY BASE HOURLY.
HIRED STEP  HOURS RATE RATE RATE RATE -
05/21/2001 02 80 986.16 936.16 '

----------------------- PAY EXCEPTIORNS ———mr-—mmes s e mmm
CODE *kkkkdkkkak RHMASGON *dkddkkddks CODE k¥xkkkkx*%% REASON ¥Ehkakdddik

4C PREMIUM PAY

EMPL.  STATUS BUDGET  ANNIV.  INDEX BARG. SUB-
STATUS  DATE  SHIFT STATUS DATE CODE UNIT ENTITY ENFITY
AR 01/02/2006 1 01/02/2006 725671 G 04 01
STRETT ADDRESS CITY ... ° STATE ZIP CODE
12200 NE 6 AVE #2009 NORTH :MIAMI FL 33161

: CITZ. EDUC. DATE OF MARITAL TAX WIVHOLDING EXEMPT RETIREMENT
SEX RACE SHIP LEVEL BIRTH., STATUS EXEMPT CODE/AMOUNT FICA CODE/ PCT
F B A 12 07/227194%-7 8 00 0 0 21 9.85

THIS PCD REFLECTS YOUR CURRENT PERSONNEL PAYROLL RECORD.

PLEASE CONTACT YOUR DEPARTMENT PERSONNEL OFFICER FOR CORRECTIONS
OR INQUIRIES
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PROGRAM: PAYB3510 MIAMI-DADE COUNTY " pAGE: 1189
JOB/STEP: J353500,5353500C DATE:  11/1972006
. ’ TIME: 20:18
PERSONHNEL CHANGE DOCUMERNT COPY 1°
AEASON: MERIT STATUS  LONGEVITY PERF RPT ONLY EFEECTIVE DATE
: X . . 01/061/2007
EMPLOYEE NAME . soC SEC ER DEFT DIV LOC
GRIMES ANNIE L ﬂ- © 063 14 018
DEPARTHENT NAME 0CC CODE CLASSIFICATYON TITLE
MIAMY-DADE AVIATION DEPARTMENT 5306  AROFSUPSPZ
e ————— PAY EXCEPTIONS-emnunn~ v ——— o nn
CODE’ REASON CUDE - REASON
4C PREMIUN PAY
'FROM: PAY BI-WK  BI-WK HOURLY PAY STATUS  STATUS
STEP HOURS  RATE RATE ANNIV  CODE DATE
02 80 986. 16 01/02/2006 AA  01/02/2006
TO: PAY BI-WK  BI-HK HOURLY PAY STATUS  STATUS
STEP .HOURS  RATE RATE ANNIV  CODE DATE
03 . 80  1026.06 01,01/2007 AA  01/02/2006

-

APPOINTING AUTHORITY OFEICE OF MGHT. & BUDGET EHPLOYEE RELATIONS DEPT,

o [BILEp

ADMINISTRATIVE
. SERVICES

BY:,_@__,_O_‘_’[’—J—I————‘-.—-

E11)
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Eay

MIAMI DADE COUNTY
PERSONNEL CHANGE DOCUME N T cory 3

REASON: EFFECTIVE DATE
3% WAGE ADJUSTMENT 0770272007
EMPLOYEE NAME S0C SEC NUMBER DEPT DIV LOC  BADGE-~NBR

GRIMES ANNIE L JEeeag® 063 14 018
DEPARTHENT NAME . OCC CODE  CLASSIFICATION TITLE
HIAMI-DADE AVIATION DEPARTHENT 005306 AROFSUFSP2

DATE PAY BI-WEEKLY BI-WEEKLY HOURLY BASE BI-WEEKLY BASE HOURLY
HIRED  STEP HOURS RATE RATE RATE RATE
05/21/2001 03 80 1055.34 _ 1005, 34
eeoerrecammmmaaaniymnm PAY EXCEPTIONS —temmmrmmwmsmsmdnwm e

CODE dkhkkkkkkdh REASON *¥ihkkikiik CODE %*Fhkkhkidd REASQN Fhhddddddid
4C PREMIUM PAY -

 EMPL. STATUS . BUDGET  ANNIV. INDEX -  BARG. SUB-
STATUS DATE SHIET STATUS = - DATE . CODE UNIT ENTITY ENTITY
AR 01/02/2006 1 01/01/2007 725671 G 04 01
‘STREET ADDRESS CITY. STATE ZIF CODE
12200 NE 6 AVE #209 NORTH MIAMT FL 33161

- CITZ. EDUC. DATE OF MARITAL TAX WITHOLDING EXEMPT RETIREMENT
SEX RACE SHIP LEVEL BIRTH ' STATUS EXEMPT CODE/AMOUNT FICA CODE/ PCT

. F B A 12 07722/194% § 00 U 0 21 9.85

THIS PCD REELECTS YQUR CURRENT PERSONNEL PAYROLL RECORD.
PLEASE CONTACT YOUR DEPARTMENT PERSONNEL OFEICER- ECR CORRECTIONS

QR "INQUIRIES

AUG 2 3 2007

ADMINISTRATIVE
SERVICES

. BY: &)y .

i My - R v N Vil Ll
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1 M
,{. -
MIAMLDADE COUNTY
EMPLOYEE PERFORMANCE EVALUATION
MIQTRIICTIONS ON BACK OF SECOND PAGE)
— GRIKES ANOL{01/2007 12/30/200% -
Name AIXKPORT GFFICe SUPP Spec 2!. 063-14-018 UNITIAL) Period Covered
gsﬁé}\'NENT From / 7 !'W‘” To I} - L‘?r_’
Class LA PRUS PP: 2 o Date Ends Soclat Security Nomber
A rI""‘uAUE A k] g -
MALRTENANCE SARN g JEPARTHENT
Depa Unit

o 8 7001
TU PeRSCNNEL BY QEC2 mupu L2/t /20017

e s S et e

REASON FORAEVIEW
Merit Raise [J Status Change ] Annual Review 0 Other (T Due Back to Personne! Section by

Raters: It is understood that the importance of each catagory will vary with Job classification and department. Explain your rating in terms
of performance in each category, Mark the approprlate box. Use additional sheats it necoseary.

1. QUANTITY OF WORK. Includes amount of work performed. ’

I
RATING: = Unsatisfagtory 0 Needs improvament 1 Satisfactiory & Above Satistactory 3 0 Outstanding
Explainh Why: .. 3

-
[t
wrt

" =D
. et

A kY
- b

. y——
P -

2. QUALITY OF WORK: Includes accuracy, achievernent of objeclives; effectiveness, initiative and resourcefineds and, noatness
of work preduct. ) -

RATING: 0 Unsatisfactory ~ Needs Improvement I Satisfactory E?’Xbo\fe Satlsfactory 0 Outstandling
Explaln Why:

3. WORK HABITS: Includes attendanca, observation of work hours, complstion of work on schedule, compliance with sules, policies,
and directivas, safety pracltice and use of tools and equipment. .

RATING; 0 Unsatisfactary 7} Needs Improvement O Satlsfactory E\}«{f;ove Satisfactory O Outstanding
Explaln Why:

1.B2436
MAR C5 2

4. INTERPERSONAL SKILLS: Includes participation and teamwork; contribution to uhil morate; working cooperatively with the
public, peers, and subordinates; and accepting advice and counseling from superiors.

BATING: 0 Unsatisfactory 1 Needs Improvemant &) Satlsfaclory O Above Satisfactory O Qutstanding
Explain Why:

izhols

e g

© e .
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P T -y
-J""!‘ 2 =t A

g
- ) . + ) '-'."'!(_ ‘
L o 3
RATER'S OVERALL EVALUATION — Only one raling factor lo be checked.
[J Uneatisfactory: ) Performance Is Inadequate anid must be corrected.
) Needs tmprovement: Parformance does nat fully mest job requiremants as indicated below.
3 Satisfactory: Employae is parforming as required and expected in a satisfactory manner.
\ﬁ Above Satlsfactory: Performance surpasses job raquirements.
[J Qutstanding: Consistently consplouous, distinguished performance. Employee disptays initiative and creativity.
Employes has substantialiy enhanced deparimantal efficlency andfor effactiveness.
ifan eme}{;ea s eligible for a merit increasa, chack following: iﬂﬁranted 0 Deferred, repvaluate In months
If an emp'toyee is eligible for permanent status, check following: =¥ Granted J Denied 3 Extendad months

with the Employea’s writien permission. {Attached) (Probationary peried may not be extended beyond gna year.}
¥

WAYS THE EMPLOYEE CAN O MUST IMPHOVE PERFORMANCE: (if overall tating is Needs Improvement or Unsalisfactory, awritten
plan of dction for improvement must be Included in this section, Optional if Sa!islacto;y or hetter).

. — // -----
This repart Is based an my abservations, kngwiedge of smployee's rﬁrrcrmance and review of applicable information. [t represenis my hest
judgment of the employee.sTi

éffc'ﬁnazﬂce)é{, . _
RATER'S SIGNATURE _ Lt Pt ,'!&/?' . v/ pATE_ 1 2:7%:7

Print NEMY/. ’/(5’ C.' "'%' £RA“:A{A/J) ez i/f TiTLE"::_"_)_) {‘&p—\;th SP_

| bave reviowad this report and discugsed it with the rater, 11 repreSents an accurate appralsal of the employee’s performance in accordance
with Administrative Order. 1 concur In the recommendatian, if any, as fo merit ralse and/or permanent status.

REVIEWER'S SIGNATURE ’_77.///'&/ ﬁZ o :..... DATE /l/,_/ﬁ;,/o;:?

“r
Print Name: I/f)‘d' W 4/' J-W TITLE %" _é feo Lo EéE! I...-

| acknowledga that | received a copy of this evaluation. 1 have had an opporunity to discussiwith my supervisor. in signing the avaluation,
1 do not riecessarily agree with the conclusions. { understand that § may wrlte my com s balow ot on another sheet of paper.

A permanent employes who has received an,overail evaluation of “Unsalistactory™ or “*Needs improvernent,”’ must first request a review
of the Performance Evaliation by the Depariment Director within ten (10) calendar days. If the decision of the Director is not acceptable to
the employes, the employee may continue th'iéﬂpea[ within ten (10) calendar days aller recoipt of the Director's decision by making a réquest
in writing 10 the Personnal Division Direct?r, of the Employee Relations Dopariment,
3 . . Y
{ have read and understand the above appé‘éi’ﬁ;ﬁs‘éi -
i \\ i

EMPLOYEE COMMENTS: '

/
EMPLOYEE'S SIGNATURE y/mfff"”
408.04-6A, 2007

DISTRIBUTION: While copy to employee «~ Green copy to Parsannel — Yeliow copy to deparimental personnel office — Biue copy 1o reviewer.

‘\L' A \/ J\

%V;/ e i
‘ AN
ol G200 &

.

e :?fL?ofu
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INSTRUCTIONS

2. This Torm I8 10 he used for all classdicaions covared vuder bargaiping unils and not subject to the management or
Tigldfopurational form.

Trgy fneiechlels Suaa vieer (e diert ron e the sab descppitie, e amployee’s pencnnancs of hoge duties, and the
Parseongd Beoowds Surnmary Shae por e o conapieting this fores Matedialin the Personngl Regord Sumpsary Sheet written
g TR ot caverand by e evaruslon Shoald e cppropriately mentonad in the repaort.

A0 Taesale ctaiaders wich of P fa, ws g cates he petarmance g Unsaintaciony, Neads Improvenment, Satisfactory,
Above Scticiantory angd Ouistardsy  Uesatisfuclyy perfoaaante s delnud as perderinanco that must be correcled
g habely of disciphnaty action wif be inilizled. Parfornence iat s classified as Needs improvament is acceplable
inr slaining empliyment bid is below He sipenaso’s Slandards of gerforance for the position, Satisfaclory perfomance
s pentormiancs that fulfifly the supervisor'= slandards of parformance for (he position. When the fevel of performance is
2 alever above the standands [ur the pogilion, the Above Satsfactory categuty should be marked. SPECIFIC EXAMPLES
wr PEAFORMANCE OR INCIDENTS MuST BE GIVEN TO SUPPORT THE RAYTINGS.

I Tk wd ewegvaios overall perormancs and it should he consistent wilh the sdvidual faclor ratings. Raler should determine

e st ot e positicn are 1o be most significant for an overall sating, A raling ol Unsalisfactory means that the
o f;.l.. e el iineditely improve parforrance {o retain employmont, The employee whose performancs is sufficient
o aued employment bul does ot fully meel the standards of the supervisoy should be evaiunted as Needs
2 me reter vill defer a meri raise for an Unsabsfactoy™ evployes for 3-6 momhs and 1-6 months for an
saved as Needs iImprovement ** To racelve a i raise endlor permanent statug an empioyse
wary of abhdve The employes who performs at & feved greater than the standards for the position

’ <2t et Aleye Sabisiaclory or Outsianding.

KR M
TR
H"T‘;:I:-'V‘»‘:— Y

A 0o eneedayge s eligibie loe a rerit raise ar permansni sta'vs, the raler delvrmines whether it is to be graated. If a merit
it s defarred, the rater shiates when the next evaluation wiil bz conducted A wmerit raise may not ba gratited if pprobationat
Shatas s gvienaed Thawg afl e iy extension of probationary pericd s any employee whose classification is covered
SR L R PR r.. i undl of AFSTME. Loral 1363, IF AN EMPLOYEE'S PERIGL COVERED DATE ELAPSES WITH NO
SR TALIH, PERMAMENT STATUS IS GRANTED AUTOMATICALLY

i -
T e wheamaendy in what ways e eniployed can o nust improve pecormagsce. If an employee has received a rating
Tt e ‘,ss o Negds Imprevemeant, 3 wetden plan ol acton for inssrovement must be included in this section.

Ay

Fo Fregrrece peatrs with the rovieer ) the rating 1s accurp's snef the sraodards used (o judge the leve! of performance
fo ey eboad, the 1eewes must sign and dale the evaldon fivst, NOQ UNILATERAL CHANGES WILL BE MADE BY
T AEITWER. (I the rater and reviewar cxnnet agrea. then ing Depaniaent Directar or Division Direclor must be consulied

MR

i(x: ) Senl d,ci!-'-ion,

T Aftgr she rpvanvar 819ns and dales the evaluation. the raler hen praps:as for a confergnce with the amployee fo discuss
ool o peetfrmance standards. The department peesorned othoer o Cdministrative officer should chech the evaluation
A L T rv.": wilh rulas and procedures peidr to tha ampioyee conference

e sigreadd S miplated fore i8 discussed with ihe enipioyen wha may add tusfher comments and sighs the form, i the

gy ;:.-au -riyggas b0 s, a i pedly suest sign and dale a3 wdness acknowladging that tha employee saw the
e feaptoyee s u.l o5a] P Sy 88 Nt S0P Campbizee of e avslunion srogess, If an employee dsagraes wilh
n:.-f o owspsainntla i cigho st wnde comments af 4 Bag of indicale o Lhe form (hat comments are Jorlheaming.
y SR erenon o ovcal aaeg o Neods knpegvement o Unbaisfactony and bias perosanent status o the
e weteabinn o urs Wee el e cenile for o Appeal Hearmg. First @ cegquest for raview of
o Deeonage o die Beparbioent Cead b antlien 10 caleiclar days. H tha eriployee is dissatsfied wih
Cobas s et g W0 panterdae ooy, Yo 3 ageest (07 o Appea Hesng oust be submilied

Wty st T pagnmee Dopthns s TRERLRTe, gt 10 0 slenns ctiys,
; ot A e g P g sl gy St of Parseone! Achion miny soeompany the

Freemd e owe L e e AcBhTusledns Sepiras L,-:'.au'on

-.-n-—nm bayil the P shn Chvindon, e dapositnentd Ma dnd Wi seveids shoukd ieCeive copias of the conpiated fom,
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EMPLOYEE PERFORMANCE EVALUATION

Annie Grmes
’ from 01/01/2007 to 12/30/2007

QUANTITY OF WORKE - - -

PR AR Y Ay,

S e el T ABOVE SATISFACTORY
Annie has performed well in this category during this evaluation period, As part of Annie's
accomplishments has been timely data input of daily-work orders; both closing and gencrating
work orders, generating Honeywell requests, and parts requests. Annie works well with her
supervisor and lead worker and is always available to become involved in new projects, Annie
has assisted this rater with maintaining P-1 work orders end p-2 work orders to acceptable
standards.

QUALITY OF WORK: ABOVE SATISFACTORY
Anaie is cognizant of what is expected of her; she is very responsible in completing her daily
assignments regardless of their magnitude. During this evaluation perjod Annie has strived in
producing good quality work and has assured to foflow directions on follow ups on documents or
generated work orders. Annie is quick to point out ways she may deem important or that may
improve efficiency. Aonie is always willing to accept additional work. This rater is pleased with
Annie’s performance during this evaluation periad.

WORK HABITS ' ABOVE SATISFACTORY
Annie is usually on time; she follows departmental policies when scheduling her time off,

Ms Grimes employs a good safety conscience and follows departmental policies adequately in
this catepory. Annie cffectively mmanages her time, is self motivated and a reliazble employee
requiring very litile supcrvision, During this evaluation Annie has shown initiative and a
willingriess to complete work assigned to her. '

INTERPERSONAL SKILS: SATISFACTORY
Annic has developed a good rapport with her lead worker and supervisor; she gets along well with
her peers and contributes to good shop morale.

RATER'S OVERALL EVALUATION: : ABOVE SATISFACTORY

WAYS THE EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE:

Annic would benefit from becoming proficient in Mierosoft Excel and MicrosofR Power point.
Profieiency in this software will incrcase Anuie’s value to the Maintenance Department.

EMPLOYEE MUST INITIAL EACH PARAGRAPH

.I;Ilﬂ(-"ﬁllm;' :lv‘-‘-

CEEATHT Gw AN B0 tHLIER AR

i



-

-

ROCESSE D)

FEB 2 1 2008 ¢
ACMINISTRATIVE

SERVICES
BY:
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' PROGRAM: PAYR3510 MIANI-DADE COUNTY PAGE: 1325

JOB/STEP: J353500/$353500C DATE: 11-18/2007
TIMES 19:46
, PERSONNEL CHANGE DOCUMENT COPY 1
<EASON: MERIT STATUS LONGEVITY PERF RPT ONLY EFFECTIVE DAYE
X 123172007

EMPLOYEE NAME S0C SEC NUMBER DEPT DIV LOC
GRIHES ANNIE L 063 14 018
DEPARTHENT NAWE OCC CODE CLASSIFICATION TITLE
MIAML-DADE AVIATION DEPARTMENT 5306  AROFSUPSP2
------------------------- PAY EXGCEPTIOGRNSwrenmmmommmomumcnnnunn-
CODE REASON CODE REASON

4C PREMIUH PAY

FROM: PAY BI-UWK BI~WK HOURLY PAY STATUS STATUS
STEP HOURS RATE RATE ANNIV  CODE DATE
03 80 1055.34 01/01/2007 AA 0l/02/2006
TO: PAY BY~WK BI-WK HOURLY PAY STATUS STATUS
STEP HOURS$ RATE RATE ANNIV  CODE DATE -

04 80 1693.19 1273172007 AA 0lrs02s/2006

RECEIVED

'BEC 04 2007

ADRMINISTRATIVE:
SERVICES

APPOINTING AUTHORITY OFFICE OF WGHT. & BUDGET EMPLOYEE RELATIONS DEPT.

U&ED

£C 95 2
ABRINIS TRATIVE

SERVICES
BY; &2, fEh7

7 7
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IAMI L A
PERS O NNEL

REASON:
4% WAGE ADJUSTMENT

EMPLOYEE NAME

GRIMES ANNIE L

DEPARTMENT NAME
MIAMI~DADE AVIATION DEPARTMENT

DATE PAY BI-WEEKLY BI-WEEKLY
HIRED STEP  HOURS RATE
05/21/2001 04 BO 1134.92

s e s e Y P YR o it i Al PP P e B

AY
CODE *hudhkkhkhsd REASON kkkkhkkkkrd
4C PREMIUM PRY

'SOC SEC NUMBER DEPT DIV I.oc
-

EXCE
CODE **kkkkkki¥* REAGON *#kkukkkikk

LU uURNYT

DO C UMENT COPY 1

EFFECTIVE DATE
06/30/2008

BADGE-NBR
063 14 O01B

CLASSIFICATION TITLE

OCC CODE
AROFSUPSP2

005306

HOURLY BASE BI-WEEKLY BAEE HQURDY
RATE RATE
1084.92 ;

T oy i o Y e T . e e e el T Y Y

PTIONS

EMPL. STATUS BUDGET ANNIV. INDEX DARG. SUB~
STATUS DATE  SHIFT STATUS DATE CODE UNIT ENRTITY ENTITY
AA 01/02/2006 1 12/31/2007 725671 G 04 o1
STREET ADDRESE cITY . b STATE %IP CODE
12200 NE 6 AVE #209 NORTH "MIAMI FL 33161

CITZ. EDUC.

SEX RACH SHIP LEVEL yu 4
A 12 07/22 1949 7

PATE OF MITAL

f3% WITHOLDING EXEMPT RETIREMENT

EXEMPT CODE/BMOUNT ¥ICA CODE/ ECT
00 o 0 21 9.85

THIS PCD REFLECTS YOUR CURRENT PERSONNEL PAYROLL RECORD,
PLEASE CONTACT YQUR DEPARTMENT PERSONNEL OFFICER FOR CORRECTIONE

OR INQUIRIES -

-SEQ “#: 000019441
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"}k‘ vt : -~ .
c! MIAMI-DADE COUNTY
, EMPLOYEE PERFORMANCE EVALUATION
: gg % 3267? m}{ Z gﬁ'ﬁg??ng\é? ?édé?ﬁg OF SECOND PAGE)
N ﬁéﬁ?ﬁr’” OFFICE SUPP SPEC 2 {iTIAL) o Perlod C*:{fefed
_ PERMANENT S ot o .
¢ MIAMI-DADE AVIATYON DEPARTHE% B PPz 267D pen N Siocksl Sscurlty Rumber
HAINTENANCE WAREHSES

0 FEB -6 2009 Unit
TO PERSONNEL BY _

REASON FOR REVIEW ©
Merlt Ralso . [J Status Change = Annuat Review [] Other 5 Oue Back to Personne} Section by .

DPO 12/14/2008

Raters: It is understood that the Importance of each category will vary with job classlfication and department, Expialn your rating in terms
of performance in sach category. Mark the appropriate box. Use additional sheets ¥ necessary. ’

4. QUANTITY OF WORK. Includes amount of work performed.

gg«n" s 01 Outstanding

RATING: 3 Unsatisfactory C Needs improvemsnt 73 Gatisfactory
Expialh Why: .

S b

1ot Ul 70
" ' ECE
¥ op CRCILITIES MAINTER
" DI U ol o LA e (T s
w o+ 1 0N & MANAGERRERT SERVICES

2, QUALITY OF WORK: includes accuragy, achiavernent of objecilyeé;,éﬁqcﬂveness. Inflative and resourcefulness and, neatness
of work product. pE, e
':“‘safléraotqry @Kbove Sallsfactory {1 Oustanding

ELL

, RATING; J Unsatlstactory [0 Needs Improvemant -
| Expiain Why: A

-

w S . F : -
e FEB 11 200 3
- :
{ N
A"".a - 2 -+
3. WORK HABITS: Includes attendance, observation ef work hours, completion of work on schedule, cumptlfnca with rules, polictes,
and diractives, safely practice.and usé gf iools and equipment. - ; ’

+
4

oo : o oty
RATING: I Unsatisfactory - L Needs improvement Q‘éﬁsfactory O Above Sa(islactf? l;];_ni_)‘ulstandlng

Explain Why: /G_i
400/?)\\3

- .
I

4, iﬁfl;ﬁﬁﬁfl’éONAL SKILLS: Includes participation and teamwork; contribution to unit morals; warking cocperatively with the

- i':!uliﬂé;_pe‘"ers. and subordinates; and accepting advice and counseling from supuriors.
ﬁa o @Wg [ Outstanding

PATING: O Unsatisfactory O Needs [mprovement wSatisfactory
Explain Why:

108018 409

Wl | L .

i e amaman s
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INSTRUCTIONS

1. This for iz o be typed .

2. This form is 1o be used jor all classifications covered unde: bargaimng units and not subject lo the management or
fisldfoperational form,

4. The Mnediale suplosd 3¢ e 130 Fovame e dose uien iy pmpleyen o potfuriance of those dutes and ihe
Personne! Receds aumnnry Sheet pior o cempleimg this Tormt Mateagl in the Personnet Regord Summary Sheu written
denng the pornd coored by the evidiuabes ot B ipprpraialy mestingd in the repot,

4. The raju conseters vat: of 1he lactars and tAtes the perfoimancy as Unaatisfactory, Needs improvement, Satsfaciory,
Above Satisfaclory and C‘u!sia:tding Unsatickanlcry performances e definad as performance that must be corrected
inprdiddely o digcpianry vation will bo inileied, Perfunisance that ic clasalied as Needs Emprovement Is acceptable
for relaming ersploymoent bt i bedww the supa.vsauf s s1andards of perfuninanice for the posltion. Sallsfactory performance
15 performance tha! fuifils the supervisor's standards of performance for the posilion. When the levet of performance is
a1 a fevel abova the standards for the position, the Above Satisfactory category should, be. marked SPECIFIC EXAMPLES
{F PERFORMANCE OR INCIOENTS MUST BE GIVEN TO SUPPORT THE ﬂA‘I’lNGg;

5, The rater evalualos overali performance and it should e consistent with the mdw.duaf faclor rd(Ings. Rater should determine
what aspects of the pasition are to be mest significant for an overall rating, A raung of Unsatisfactary means that the
smployoe must immedialely improve performance o retain employment. The er;nptdyee whose performance is sufficient
10 warrant continued employment but does not fully meel the standards of the: $uperwso: should be evatuated as Needs
improvemant The raler wilt tefer a merit raise for an Unsalisfactory" employee for 3-6 months and 1-8 months for an
amployee who is avalualed as "Needs tmprovement.” To receive a mexit ralse and/or permanent status an employee
mnust be rated Sallsfactory or above. The employes who performs ‘At devei graater than the standards for the position
is ie he' rated Above Satisfactory or Quistanding. -

it un employee is ehglble for a merit raise or permanent sia,gs me rater determines whether it Is to be granted, if a merit
1aina Is deferred, the rater states when the next evaluationiy ¥l be conducted. A merit raise may not be granted if probational

2tatz is shiended. Thera will be no extension of me& ona"fy period for any empioyee whose classification is covered
tinaer the bargamng unit of AFSCME, Local 1363, [F A EMPLOYEE'S PERIOD COVERED DATE ELAPSES WITH ND

ACTION TAKEN, PERMANENT STATUS lS RA&TED AUTOMATICALLY, o

7. The tuier recommends in what ways me\empluyée o of st improve periormance. lf an employes has received arating
<4 Ungalistactory or Moeds lmprmrememt 4 “written plan of action for improvement must be included n {itis saction.

e 1]

The rater (Cnfers with the reviewar: !!»1he mling i accurale and the standards used to judge the level of performance
are consistant, the aviewear mus! slgn ‘wnd date the evaluation first, NO UNILATERAL CHANGES WILL BE MADE BY
THE REVIEWER, If the rater and revnqwar zannot agree, then the Departraent Directar or Divislon Direclor must be conisufted

for 3 final decision, RO

9, A.ter the rewewer stgn:; aﬂd da:es the evaluation, the rater then prepsres for a-conference with the eniployes to discuss
Yo rating vt el neuncerslandards. The: dapariment personnel efficer or adainistralive officer should chech tha evaluation

o compliance wiah ruigs and proceduras prior 1o the amployee confersnce

1G. The signatf c-;:np!eiod faren is discussed with the employee wiio may add hisfher comments and signs the form. If the
eyl u;fu es. 10 aign. & third party must sign and date it as a witness acknowledging that the employse saw the
suapation Employee s selusal to sign does not slop completion of the evaluation process. it an employee disagraas with
ey ~ i of the ovalyrting ha/she must wrile comments i the tima or indicate on the form that comments are forthcoming.

1o 'tr wiIfy a7 Feceives an overall ratipg of Meeds Improvernent or Unsatisfactory and has permanant siatus in the
& wat o witheh the avaluaton oGeurs then holshe [s cligibie for an Appeal Hearing. First a request for review of

nnt oAty spgr shoult b made 1 the Dopartment Ditector within 10 calendar days, If ihe amployse is dissatisfied with

Chey I rpddor s FESRLTLE,, W e donw within 10 calendar days, then o request for an Arpeal Hearing must be submitied
s wnting 10 e Gy Personng! Division Diractor. widhin 10 calgndar days.

g

19w it = gedn B2t menil raide andlor penmanent glatus. an Agvics of Personnigl Action must accompany the
wedllwbinn, e Gy foratarded 1o o Adeninistralive Sarvices Dlvision.

13 The cinplayag. the Persarnegl Diuir,iun. tha depatimensal file. and 1he reviewst should recelve coples of the complated fanm,
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,eaY . -

EMPLOYEE PERFORMANCE EVALUATION

Annle Grimas
ss#“"’* From 12/3112007 to 12/26/2008

e ——— C
QUANTITY OF WORK: ABOVE SATISFACTORY .é: !

. Annle has performed well in this category; she has maintained a positive outlock and diligence
closing priority 1 and 2 work orders during the course of this evaluation perfod. Annie has been
a vital asset {o this rater minimizing surplus, unfinished or fost work orders. N

When required ,Annis has taken additional responsibilities, such as training other staff mémig;teré
or air port personnel complete mandated diversity Training. This rater is satisfied with Annié’s
performance.

QUALITY OF WORK: . ABQVE §hIISFACTORY ﬂ\é ¢
Annie is cognizant of what is expected of her; she is very responsibie in:gofmpléting her daily
assignments regardless of their magnitude. During this evaiuation periad-Annie has bean very
active with customer service. tLo

Annie is quick o point out ways she feels may improve e__f_ﬁc?en&y.-_ﬁhnie has played a major role
in this rater's perception to optimize customer service, including the function of placing follow-up
calls to ensure efficient customer service. K

o “
WORK HABITS o SATISFACTORY A QC7 ¢
Annie is usually on time; she follows departgnegj’ﬁl;pblioias and procedures as well as schedules

her time off appropriately. Ms Grimes emplo s"g‘}gbod safety conscience and adheres to
deparimental policies. Annie effeotivg]! managesher time, is self motivated and a reliable
T, F 5

employee.

')

INTERPERSONAL SKILLS:;-%, ™ SATISFACTORY z_/fL__
Annie has developed a goot rapport with her lead worker and supervisor; she has maintained a
professional relationship with Her peers.

.j.._“:\ -, ' . ,,'-:.

RATER'S OV'E"K‘;_ALIT;;.)&VALUATION: ABOVE SATISFACTORY A__g
"-h\_':‘ %i?f._.

WAYS T__HI;_.EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE: ,4 @

Annie --g{b_;-._i!d ‘benafit from becoming proficient in Microsoft Excel and Microsoft Power point. = e

Profiolericy in this software will increase Annie's value to the Maintenance Department. f would [ke

" oS e Annie continue her quest taking county sponsored online courses.

- . EMPLOYEE MUST INITIAL EACH PARAGRAPH

. T e PRmree A weees e b= mw e . - -
KIS O RHEE PO EVAL CABATED DK WASDANT TUFFSI AN -
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. .

PAGE:

PROGRAM: PAVE3510 NIAMI-DADE COUNTY 336
JOB/STEP: J353500/8353500C é 11 DATE: 11-18/2008

BY TIME: 20343

9 PERSONNEL CHANGE DOCUNENT coey 3

REASON: - MERIT STATUS  LONGEVITY  PERF RPT ONLY EFFECTIVE DATE
X 1272072008

EHPLOYEE NAKE SO0C SEC NUNBER DEPT DIV LOC
GRINES ANNIE * 063 16 o018

DEPARTHENT NANE

0CC CODE CLASSIFICATION TITLE
£306

MIANI-DADE AVIATION DEPARTNENT AROFSUPSP2
P R L LT L LR P TR - W ) EXEGC EPTIONSG S-~rrrrracwsrmnesucna=s - -
CODE REASON ~ come REASON
4C PREMIUM PAY
FROM: PAY BI-WK  BI-NK HOURLY PAY STATUS  STATUS
STEP HOURS  RATE RATE ANNIV CODE - DATE
06 80  1135.92 12/31/2007 AA  91/02/2006
TO: PAY BI-WK  BI-WK HOURLY PAY STATUS  STATUS
STEP HOURS RATE . RATE ANNIV -COBE DATE
08 80 . 1174.32 12/29/2008 ‘A 0170272006
o ,_
4 v
A’?/GHT FER 11 2008
AUTHORITY F HGHT,_& BUDG ONE DEPT-

cAq {4 -5*

i3 77”’7”
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MIAM1-DADE COUNTY

PROGRAMT PAYE3510
JOB/STEP: J353500/5353500C %f(?o’71

PAGE: 293
DATE: 11-1772009
TIHE: 20: 36

PERSONNEL CHANGE DOCUHKENT copy I ,
eREASON: MERIT STATUS  LONGEVITY  PERF RPT ONLY EFFECTIVE DATE
X 127282009
ENPLOYEE NAME s . NU DEPT DIV LOC
GRIMES ANNIE L 063 14 018
DEPARTHENT HNAME 0CC CODE- CLASSIFICATION TITLE
AVIATION 5306  AROFSUPSP2
mm———— L e TRt ~-PAY EXCEPTTIONSmmrmmr====== T il o
CODE REASON CODE REASON
4C PREMIUM PAY
FROM: PAY BI-WK  BI-WK HOURLY PAY  STATUS  STATUS
STEP HOURS  RATE RATE ANNIV _ CODE DATE
05 80 1174.33 12/29/2008 AA  01/02/2006
To: PAY BI-WK  BI-WK  HOURLY PAY STATUS  STATUS
STEP HOURS  RATE RATE ANNIV  CODE DATE
06 80 1220.26 . 12/28/2009 AA  01/02/2006
ELL

FEB 05 2010

CAT #0677
SESTE: A

777{(“

' . o

OEFICE OF WOHT. & HUDGET EHKPLOYEE RELATIONS DEPT.

el
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA
Miami Division :
CASE NO. 10-23996 Civ-COOKE
ANNIE GRIMES,
Plaintiff,
VY.

MIAMI-DADE COUNTY,

Defendant. /

DEFENDANT’S NOTICE OF FILING
AFFIDAVIT OF ELIEL FLORES

Defendant, Miami-Dade County, files the attached Affidavit of Eliel Flores in support of

its motion for summary judgment.
Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1% Street, Suite 2810
Miami, Florida 33128

By: s/ Eric Rodricuez
Eric Rodriguez, Assistant County Attorney
Florida Bar No. 970875
Phone: (305) 375-5151
Fax: (305) 375-5634

OFFICE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLORIDA
TELLEPHONE {305) 3756151
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CASE NO. 10-23996 Civ-COOKE

CERTIFICATE OF SERVICE

I hereby certify that a true and correct copy of the foregoing was served via transmission
of Notices of Electronic Filing generated by CM/ECF/via Regular U.S. Mail on March 29, 2012
on all counsel or parties of record on the Service List below.

s/Eric Rodriguez
Assistant County Attorney

SERVICE LIST

Amnie L. Grimes Eric Rodriguez
12200 N.E. 6" Avenue, Suite 209 Assistant County Attorney
N. Miami, FL 33161 E-Mail: car2@miami-dade.gov
Plaintiff Miami-Dade County Altorney’s Office
Served vig Regular U.S. Muail Stephen P. Clark Center

111 N.W. 1% Street, Suite 2810

Miami, Florida 33128

Tel:  (305)375-5151
Fax: (305) 375-5634
Attorney for Defendant
No Service Made

CFFICE OF COUNTY ATTORNEY, MIAMI-DADE GOUNTY, FLORIDA
TELEPHONE [5305) 375-8161
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AFFIDAVIT OF ELIEL FLORES

STATE OF FLORIDA
38:

COUNTY OF MIAMI-DADE

1, | BEFORE ME, the undersigned authority, on this day personally appeared Eliel
Fiorés, who, being first duly swom, deposes and says as follows:

2 My name is Eliel Flores and I am over the age of eighteen.

3. 1 bave personal knowledge of the facts contained within this affidavit.

4, I am employed by Miami-Dade County (“the County™) in the County’s Human
Resources Department as the HR Records Supervisor, I am responsible for maintaining the
County’s official personnel records for its employees.

5. This is to certify that attached hereto as Exhibit 1 is a true and correct copy
of an official County personnel record for Annie Grimes titled Personnel Change Document
(PCD) indicating that Annie &iﬁes had an original date of hire effective May 21, 2001 as an
Office Support Specialist 2 with Miami Dade County Housing Agency. This record is
customarily maintained in the regular course of official government business and maintained

in Annic Grimes’ official personnel file,
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6. This is to certify that attached hereto as Exhibit 2 is a true and correct copy
of an official County personnel record for Annie Grimes titled Personrel Change Docurment
(PCD) indicating that the code for the termination of Annie Grimes was changed in 2004 from
Incompetency- (DA) to Voluntary Resignation (BA) effective May 3, 2002, This record is
customarily maintained in the regular course of official government business and maintained

in-Annie Grimes’ official personnel file.

Further affiant sayeth naught.

Eliel Flores

' Sworn to (or affirmed) and subsctibed before me this &7 day of
Mlared  ,2012,by /7
(sign) d V. AAL;/
(pring} &b in) 0/M0R4¢C6
NOTARY PUBIIC,
State of Florida at larg¥OTARY PUBLIC - STATE OF FLORIDA
EDWIN G. MORALES

Commission # DD 816136

. . Explres: Sept. 13, 2012
My commission expires: RONDER THRY NATIONAL NOTARY ASGN.

Personally known _~~ OR Produced identification

Type of identification produced:
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=R EV D IN ACCORDANCE WITH ORD. 97-21F -~

%@ PEHSONNEL CHANGE DOCUMENT : o
Employee Relations Department
SOCIAL SEGURITY EFFECTIVEDATE (g ls | |ol/| [&]/]
name (] el S TalAgl TT T T T T T [Aldwizla T 1T 117 [4d
Last First initial .

) @émm APPOINTHENT B RE-EMPLOYMENT R RETIRED RE—EMPL&YE.I.)
Dept. @Ea Div, Loc. EEI Employee Status Code jﬁé‘ ‘
Classiflcation _ __ ﬂ SS 4;2'/ . Ocgupationa! Code ﬁ el é‘l'/

Complete only If other than step 07 8/or 080 hours, Step ] l I Bi—Wkly Hrg. ED]
Complete only i Pay Step is 98: giwdyRae $ | | | RN MTA Hrly s 1 1.1 ]|
Wil position last for more than 8 months?  Yes No Erwoligd ln ‘Refiremet? Yes No
Pay Exceptions Codas ]
L . - {Attach supporting docurments when raqutred)
Hog, # Eligible List# Index Code ) Sub E : Un:form Allow,
LEo0fed  _AFeScE - o >

2) CTRANSFER DSYATUS EREALLOCATION G RATE CHAN_GE J4 PROMOTION O OTHER N DEMOTION

FROM: Dept. E:]:] Ul ] Releasedby:
TO: Dept. E:]] I Employee Status Cmie ol
Classification z -

Occupationat Code _

Comp!ete,gnty if Pay Stap Is 95:
Pay Excoptions Codes

] (Aitam éupﬁorhng documents when required)
Req. # Eligible Listh = ~ - ,Index Code .-+ Entily. Sub Entity g_:flforptﬂlow

P e

" 8) FSEPARATION Haﬁsmmnou IPERSONAL MLEAVEOFABSENCE oom | Sasap, Codey
. Fasred.
FHOMI l | I“Tj { | Jr -ro_;| | I ] [ I ] | No.ofDays t

MAY 2 5 20m

N

Stop  Bi-Wkly$  Btatus Date Sex

ce Cllizenshi coB Ed
O 1285 Gaed) W Ty o 2 om- 19 jo-
Martial Tax With Code itht Aot FICA Reat Code HelAmt d
S0l & = W Jﬁf /

1080582 350 DIST'H!HUTIDH CANARY TO ADMINISTRATIVE SERVICES DIVISION — WHITE RETAINED BY DEFARTMENT

ot e o e s

Emp!oyee Relations Dept. 4
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«REVISED IN ACCORDANCE WITH ORD. §7-216+e

MIAM PERSONNEL CHANGE DOCUMENT
Employee Relations Department

SOCIAL SECURITY [ﬁ m EFFECTIVE DATE lo]3] [o E}

name [GlR |1 [mMels] | | Fedodee Eines JAN [wr £ | I L[]
Last RUmha o First Initiat '
1) A ORIGINAL APPOINTMENT (5 5E° ?.gnéeu'bi;‘cmsm ARETIRED RE-EMPLOYED
Dept. D:D Div. l:l:l Loc. l__—__[] Employes Status Code .7 :
Classification __ Occupational Cods ______ C —
Complete only if olher than step 01 8/or 080 hours. Step D:‘ BluWkly Hra E °°
Complete only if Pay Step is 99: Bl-WKy Rate  $ I I I I l . | | I MTA Hrly $ ] l l - I i I I
Will position last for more than 6 months?  Yes  No En _jftédtfin Refiremant? Yos No
Pay Exceptions Codes A
(Attach supporling documents when required)
Req. # Efigible List# Index Caoda _ Entity E 'l§ub Entity Uniform Allow,

Yes No

2) CTRANSFER DSTATUS E REALLOCATION G RATE c:HE\_tgGE JPROMOTION O OTHER N DEMOTION

FROM: Dept. | Div. Elj Loc. ‘ Released by:
TO: Dept. l O ? O Div, TQIZI Lgi:‘. Emplayes Status Code M
Classification : L Occupational Code oozy
Complete only if Pay Step is 99: 81-WKly aéi'e" $! ) | T T 1.7 11
Pay Exceptions Codes . T e
(Attach, suppomng documants when required) ‘
Req. # Eligible List# »lndex Code Entity Sub Entity Uniform Affow,
Yes No

3) @mnmon HRESTORATION 1PERSONAL M LEAVE OF ABSENCE O OTHER Reason Code

o (1] (13 (17 [T O3 L1 weooas [11]
4) Hemarks:’re’ cﬁtd-m«a’bu M cole’ &y (Mb?aia_ﬁa‘w rvif A(;[@;‘

SEP2 7 2004

3 Dapji Appainting Authorlty Office of Mgmt & Budget Employee Relations Dept.

DO NOT WRITE BELOW THIS LINE
Slep BiWkiy $  Status Date Bud St Medical Date Sex Race  Citizenship DoB Educ

3

Annlv  Madial TaxEx  WithCode  WHhAm! ExFICA  RetCode  RetAmt  Retro Ad]

A0 30 DISTRIBUTION: CANARY TO ADMINISTRATIVE SERVICES DIVISION ~ WHTT'E RETAINED BY OEPARTMENT
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UNITED STATES DISTRICT COURT
SOQUTHERN DISTRICT OF FLORIDA
Miami Division

CASE NO. 10-23996 Civ-COOKE

ANNIE GRIMES,
Plaintiff,
V.

MIAMI-DADE COUNTY,

Defendant. /

DEFENDANT’S NOTICE OF FILING
AFEIDAVIT OF WILLIAM X. CANDELA

Defendant, Miami-Dade County, files the attached Affidavit of William X. Candela in

support of its motion for summary judgment.
Respectfully submitted,

R. A, CUEVAS, JR.
Miami-Dade County Attomey
Stephen P. Clark Center

111 N.W. 1* Street, Suite 2810
Miami, Florida 33128

By: g/ Eric Rodriguez
Eric Rodriguez, Assistant County Attorney
Tlorida Bar No, 970875
Phone: (305) 375-5151
Fax: (305) 375-5634

OFFICE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLORIDA
TELEPHONE (305) 375-6151
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CASE NO. 106-23996 Civ-COOKE

CERTIFICATE OF SERVICE

I hereby certify that a true and correct copy of the foregoing was served via transmission
of Notices of Electronic Filing generated by CM/ECF/via Regular U.S, Mail on March 29, 2012
on all counsel or parties of record on the Service List below.

Annie L, Grimes

12200 N.E. 6™ Avenue, Suite 209
N. Miami, FL 33161

Plaintiff

Served via Regular U.S. Mail

s/Eric Rodriguez

Assistant County Attorney

SERVICE LIST

Eric Rodriguez

Assistant County Attorney
E-Mail; ear2(@miami-dade.pov
Miami-Dade County Attorney’s Office
Stephen P, Clark Center

111 NLW. 1% Street, Suite 2810
Miami, Florida 33128

Tel: (305)375-5151

Fax: (305)375-5634

Attorney for Defendant

No Service Made

OFFICE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLORIDA

TELEPHONE {306} 376-6161
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AFFIDAVIT OF WILLIAM X. CANDELA

BEFORE ME, the undetsigned authority, personally appeared William X,
Candela, who after first being duly sworn, deposes and states:

1. I am curtently employed by Miami-Dade County as an Assistant County
Attorney and have been so employed since October 1988.

2. I represented Miami-Dade County in the charge filed by Annie Grimes
with the Equal Employment Opportunity Commission, Charge No. 150-2003-03910
against the Housing Agency.

3. Attached as Exhibit A is true and correct copy of the Negotiated
Settlement Agreement that I received from the EEOC resolving Annie Grimes EEOC

Charge No. 150-2003-03910.

FURTHER AFFIANT SAYETH NOT.

A
WILLIAM X. CANDELA
STATE OF FLORIDA )

COUNTY OF DADE )

SWORN TO AND SUBSCRIBED before me at Miami, Dade County, Florida on
this " Hay of March, 2012 by William X. Candela.

/ Who is personally known to me

Who produced identification:

5. [ > Type of Identification

Signature of Notary Public
State of Florida at Large

\un'k% SILVIA ARMENTERDS
SATEE My COMMISSION ¥ DD 861652
S LG EXPIRES: Febnuary 16,2013
ST Bonded Thu Notary Pubke Uinderwriters |y

Print name of notary public

My commission expires:
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Miami Diserict Office One Bisceyne Tower
2 South Biscayne Blvd. Suite 2700

Miami, FL 3313

(305) 536-449)

TTY (305) §36-5721

I FAX (305) 53640

o

August 25, 2004 =
= _
dd4
Miami-Dade County, I
County Attorney
Mr. William Candela, Assistant County Atly.
I N.W. 1* Street, Suite 2810 e
Miami, Florida 33128 2 J@.,df T
o, QodfelTer

Re: Grimes vs. Miami Dade Housing Agency —

EEOC Charge No;. 150 2003 03910 H V‘J

Dear Mr. Candela:

Please find enclosed a fully executed copy of 1he Negotiated Settlement Agreement in reference
to the above named charge .

We would like 1o express our sincct_é apﬁi:g;éi‘étion for your eﬂ;'s.)rts to resolve this matter,

Sincerely,

Donn gmwk

Investigator
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US. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION :
Miami District Office Ono Biocaynt ower
2 South Bixcayne Rhad, Suie 1700
M, FL 33131
{305) 5164491

ECEIVE 7T Qos) sesTa)

NEGOTIATED SETTLEMENT AGRFEMENT

1. The following agreement refers to Charge No: 150=2003=03910 én
file with the Fqual Employment Oppeortunity Commission (EEOC)
under Tille VII of the Civil Rights Act of 1962, ao amended.

2. In exchange for satisfactory fulfillment by Respondent of
the promises contained in paragraph (3) of Lhis dAgreement,
the Charging Party agrees not to institute a lavwsuit wilh
respect to Lhe above referenced charge. o

A In exchange for tho prominses of Alide Grimes [¢11arging Party)
contained in paragraph (2) of this Agreemenl, Miami Dade

Hoeusing Agency (Hespondent) agrees to: ‘

A) Expunge all off the npegakive references from the
paraonnel recoxde of the Charging Parcly, This also
refers to eantries contained “within the Respondent’s
computer daca base, T

B) Assist and Guide the Charging Party in applying for otrhar
positions. The Respondent will make available a contact
person to assisty thei Charging Parcy. s, Lilian .-
Fernandez;’ a Represenrative of the Miazmi-Dade County
Employee Relations Dgpdrtment, or successors, will assist

the Charging Party.

4. It ls understood rﬂz_pal:_""this Agreement doas not conatitute an
admission by the/Réspondent of any vioiation of Title VII of
the Civil Rights Act of 1964.

5. The Respandant -"'é.g'rnes to provide written notice tu the
Director of.the Miami District Office within 10 days ol
satisfying e¢ach obligation specitied at paragraph {3} of thia

Agrooment.

epforced 1n court and way be used as ovidence in a subsequent
proceeding iu which any of the parties allege a breach of this
Agréement, '

6. The gé"r-ti.es agreae that this Agreoment may be spuclfically
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page two
charge no. 150-2004-04971

Respondent Date /
Charging barty ' Nate
7. In rellance on the promises made in pa:agfaphs {2} and (3},

{5} and (G) EBOC agrees to Lesamlnale Lhe investligation which
it has begun and not to use tho above r&Eferenced charge a= the
jurisdictional hastis for A clvilsdetien under Titlae VII of the

. Civil Rights Act. EEGC does not:waive oy in any mannex limit
its right to process or seeK felief in any other charge or
investigation including but-gfiet limited to, a charye Elled by
a nember of the Commisgion adgainst the Respendent.

S on <.qb_éis,’it C:thn' wmmission:

Date o e ' Faderioo Costales Z} ()
R pistrict DirectoXr
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA
Miami Division
CASE NO. 10-23996 Civ-COOKE
ANNIE GRIMES,
Plaintiff,
v.

MIAMI-DADE COUNTY,

Defendant. /

DEFENDANT’S NOTICE OF FILING
DECLARATION OF MELVIN PAYNE

Defendant, Miami-Dade County, files the attached Declaration of Melvin Payne in

support of its motion for summary judgment,
Respectfully submitied,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N, W. 1* Street, Suite 2810
Miami, Florida 33128

By: s/ Eric Rodriguez
Eric Rodriguez, Assistant County Attorney
Florida Bar No. 970875
Phone: (305) 375-5151
Fax: (305) 375-5634

OFFICE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLORIDA
TELEPHONE (306) 375-5161
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CASE NO. 10-23996 Civ-COOKE

CERTIFICATE OF SERVICE

I hereby certify that a true and correct copy of the foregoing was served via transmission
of Notices of Electronic Filing generated by CM/ECF/via Regular U.S. Mail on March 29, 2012
on all counsel or parties of record on the Service List below.

Annie L. Grimes

12200 N.E. 6™ Avenue, Suite 209
N. Miami, FL 33161

Plaintiff

Served via Regular U.S. Mail

s/Eric Rodriguez

Assistant County Aftorney

SERVICE LIST

Eric Rodriguez

Assistant County Attorney
E-Mail: ear2@miami-dade.gov
Miami-Dade County Attorney’s Office
Stephen P, Clark Center

111 N.W. 1* Street, Suite 2810
Miami, Florida 33128

Tel: (305) 375-5151

Fax: (305) 375-5634

Attorney for Defendant

No Service Made

QFFICE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLORIDA

TELEPHONEZ305) 876-5151
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT QF FLORIDA
Miami Divisior
CASE NO. 10-23996 Civ-COOKE
ANNIE GRIMES,
Plaintiff,
V.

MIAMI-DADE COUNTY,
Defendant,

DECLARATIO MELYIN PAYN

1. My neme is Melvin Payne, Jr, and I sm over the age of eighteen.

2. 1 have personal knowledge of the facts contained within this affidavit.

3. I am employed by Miami-Dade Co.nty (“the County™) in the County’s
Avietion Department. The Aviation Department opetates Miami International Airport and
other aviation facilities within Miami-Dade County.

4, At the Aviation Department, I am the Division Director for the Aviation
Department’s Faciliies Management Division snd have had the responsibilities
associated with this positlon for at least the last ton yzars.

5. Annie Grimes was hired as an Airput Office Support Specialist 2 in late

December 2004 to work in the Facilities Manapoment Division of which I am the

Director.

6. Annic Grimes was not demoted at an'y time during her employment with

the Aviation Department. During 2007, 2008, and 2005, Annie Grimes was in the same
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classification of Airport Office Support Services 2. During that time the Aviation

Department did not reduce her pay.

7. As an Airport Office Support Speciali st 2 working in the Division that I
managed, Annle Grimes had various clerical duties including closing out work U;ders for
maintenance work. One of Annie Grimes’ multiple job tasks as an Office Support
Specialist 2 was to track the procurement of parts and to monitor and enter requisitions

on the Enterprise Resource Planning (ERP) systetn.,

8. In and around the first few months of 2008, I made the decision to remove
this ERP requisition assigmment from Annie Grimes’ responsibilities because I had
received numerous complaints from Aviation Department employees that Annie Grimes
was improperly creating requisitions, which created i1 backlog in procuring parts and
hindered the operations of the Utilities section.

9. My decision in the first few months ;" 2008 to relieve Annie Grimes ﬁ%’é-- ou “ned:
worling on requisitions in the ERP system did not in any way reduce Grimes® pay, salary
or benefits. My decision did not change Annie Grimes’ work location. There was no
significant negative effect on Aunie Grimes’ classifi<ation, status or position as a result
of my decision. My decision was not a demotion.

10. At the time I made the decision in 2008 to remove the ERFP requisition
assignment from the tasks that Annie Grimes was performing, I was not aware that Annie

Grimes had filed an EEQC chargs,
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11. I have not been an employee of the County’s Housing Agency nor did I

work with Annie Grimes in the County’s Housing A zency.

I declare under penalty of perjury that the forzgoing is true and correct.

M«J@aﬂm |

%Eﬂ(VIN PAYNE

Dated this 29" day of March, 2012.
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

Case No. 10-23996-Civ-COOKE/TURNOFF

ANNIE L. GRIMES,

Plaintiif

V8.

MIAMI DADE COUNTY,
Defendant.

/

SUPPLEMENTAL SCHEDULING ORDER

THIS CASE has been reassigned to me pursuant to Administrative Order 2012-16. All
deadlines and requirements set forth in the Honorable Adalberto Jordan’s Scheduling Order (ECF
No. 38) shall remain in place except for the following changes:

1. Trial Date and Calendar Call. This case is set for trial on the Court’s two-week trial

period commencing July 30, 2012, at 9:30 a.m., before the undersigned United States District
Judge at the Federal Courthouse, Courtroom 11-2, 400 North Miami Avenue, Miami, Florida.
Calendar Call shall be held on Wednesday, July 25, 2012, at 3:00 p.m., at the same location. The
case shall be assigned to the standard case management frack.

2. Pretrial Deadlines. The remaining pretrial deadlines are as follows:

[June 20, 2012] (a) A Joint Pretrial Stipulation must be filed. The stipulation shall
conform to Local Rule 16.1.E and include a joint, neutral summary of the claims and defenses in the
case, not to exceed one short paragraph per litizant c¢laim, to be read as an introduction for voir dire
examination. The Court will not accept unilateral pretrial stipulations, and will strike sua sponte
any such submissions. Should any of the parties fail to cooperate in the preparation of the joint
pretrial stipulation, all other parties shall file a certification with the Court stating the circumstances.
Upon receipt of such certification, the Court shall issue an order requiring the non-cooperating party
or parties to show cause why such party or parties (and their respective attorneys) have failed to
comply with the Court’s order. A copy of the joint pretrial stipulation shall be delivered to
chambers in Corel WordPerfect format at the time of filing via computer disk, or emailed to:
Cooke@flsd.uscourts.gov); and
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(b) A Joint Summary of the Parties” Motion(s) in Limine must be
filed. The joint summary shall contain a cover page providing the style of the case and an index of
the motion(s) in limine. For cach evidentiary issue, the joint summary must include: a one page
argument identifying the evidence sought to be excluded or included at trial and citing legal
authority supporting exclusion or inclusion; and a one page response to the argument citing legal
authority in support of admission or exclusion of the disputed evidence. The parties shall work
together to prepare the joint summary, and are encouraged to resolve evidentiary issues through
stipulation. Motions in limine will not be accepted in any other form.

[July 20, 2012] (a) Final proposed jury instructions and verdict form must filed.l
The parties shall submit a SINGLE, JOINT set of proposed jury instructions and verdict form,
though the parties need not agree on the proposed language of each or any instruction or question on
the verdict form. Where the parties do agree on a proposed instruction or question, that instruction
or question shall be set forth in Times New Roman 14 point typeface. Instructions and questions
proposed only by the plaintiff(s) to which the defendant(s) object shall be italicized. Instructions
and questions proposed only the defendant(s) to which the plaintiff(s) object shall be bold-faced.
Each jury instruction shall be typed on a separate sheet and must be supported by citations of
authority. Each disputed jury instruction shall also state the basis for the objection(s) at the bottom
of the sheet, before the citations of authority. In preparing their requested jury instructions, the
parties shall utilize as a guide the Pattern Jury Instructions for Civil Cases approved by the United
States Eleventh Circuit, including the Directions to Counsel contained therein. A copy of the
proposed jury instructions and verdict form shall be delivered to chambers in Corel WordPerfect
format at the time of filing via computer disk, or emailed to: Cooke@flsd.uscourts.gov);

(b) A trial witness list indicating each witness who will testify at trial,
a one-sentence synopsis of the testimony, and in consultation with opposing counsel, indicate the
amount of time needed for direct and cross examination;

(c) a list of witnesses with some identifying information (address or
place of employment) to provide to jury; and

(d) Proposed Voir Dire questions specific to the case (general voir
dire questions should not be included).

3. Trial Instructions. All exhibits must be pre-marked. The Plaintiff’s exhibits shail be

marked numerically preceded by the letter “P.” Defendant’s exhibits shall be marked numerically
preceded by the letter “D.” For example, Plaintiff’s exhibit shall be marked P-1, P-2, P-3 etc.
Likewise, Defendant’s exhibit shall be marked D-1, D-2, D-3 etc. A typewritten exhibit list setting

forth the number and letter, and description of each exhibit must be submitted at the time of trial.

1 If this action is to be set for a bench trial the Parties are directed to submit proposed findings of fact and
conelusions of law in lieu of proposed jury instructions.
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The parties shall submit said exhibit list on Form AO 187, which 1s available from the Clerk’s
office.

6. Referral to Magistrate. The above-styled action is referred to the Honorable William C.
Turnoff, United States Magistrate Judge for the Southern District of Florida, for appropriate
resolution of all non-dispositive pretrial matters, in accordance with 28 U.S.C. §§ 636(b)(1)(A) and
(B). Motions in Limine and any motion affecting deadlines set by the Court's Scheduling Order are
excluded from this referral, unless specifically referred by separate order. It shall be the
responsibility of the respective parties in this case to note on all materials necessary to the
resolution of the referred matters the name of Magistrate Judge Turnoff on the case number caption
(i.e., Case No. 99-1234-CIV-COOKE/TURNOFF) and that courtesy copies of such materials shall
be directed to his Chambers,

7. Non-Compliance. Non-compliance with any provision of this Order may subject the

offending party to sanctions, including denial of the motion, dismissal of claims or striking of
defenses. It is the duty of all counsel to enforce the timetable set forth herein in order to insure an
expeditious resolution of this cause.

8. Settlement. 1f this case is settled, counsel are directed to inform the Court promptly by
calling Chambers and submitting an appropriate order for dismissal within ten (10) days of
notification of settlement to the Court, pursuant to Fed. R. Civ. P. 41(a)(1). The case will remain on
the trial calendar until an order dismissing the action is entered by the Court.

DONE and ORDERED in chambers at Miami, Florida, this 12th day of April 2012.

Moo X b

MARCIA G. COOKE
United States District Judge
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Copies furnished to:
William C. Turnoff, U.S. Magistrate Judge
Counsel of record
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

APR 76 %2

S TEVEN M. LAW\'WORTE
CLERK U, S. D""’\T‘ CN“.
5 0. af FLA. - MALA

i

CASE NO: 10-23996-CIV-COOKE

ANNIE L. GRIMES,

Plaintiff,
VS.

MIAMI-DADE COUNTY
Defendants.

PLAINTIFF’'S RESPONSE AND AFFIDAVIT IN OPPOSITION TO DEFENDANT'S
MOTION FOR SUMMARY JUDGMENT
AND SUPPORTING MEMORANDUM OF LAW

I, Annie L. Grimes, Piaintiff, pursuant to Federal Rules of Civil Procedures, hereby

responds to Defendant's Motion for Summary Judgment and states as follow:
INTRODUCTION

My case exemplifies the fact that even decades after the struggle to free this nation
from the institutiona! racism that caused those in positions of authority to subjugate
and persecute persons of color, and who seeks to avail myself of the Civil Rights
laws, that kind of racism will sometimes still rear its ugly head in the place of
employment. Miami-Dade County have no excuse for this all of aviation department
employee’s and other County agencies was test on the subject of discrimination in
the year of 2007 which | was still employed and help other with the test that had to
be put into the (ERP) system. My score was 100% on the subject of discrimination
so | could not said that the County was not aware of the law on Civil Rights as well
as all other County Employee’s.

The case involves allegation of retaliation under Title VIl in which 1 was demoted
from my work duties, which | have already shown to the court and | filed charges in the
court on November 04, 2010. See attached Complaint and Right to Sue Letter as
Exhibit A. My Complaint outlines how my work duties were taken away from me. |
complained several time to Bobbie Phillips, who was Upper Management in the
Department of Aviation at that time and Melvin Payne, Upper Management in the

1
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Department of Aviation whom both tumed a deaf ear to me regarding my complaints.
Therefore, 1 filed charges of retaliation under Title VIl because | realized that their lack
of attention to my complaints was a form of retaliation under Title VII. So in effect | was
being dressed up and targeted to be terminated again from the County. The Court
document #33 stated that the details in my Complaint along with the attachments to my
Complaint was sufficient at this stage.

During my deposition on 01/31/2012, | handed Eric Rodriquez a copy of a persen of
interest list, which 1 am attaching as Exhibit B to this Response, letting him know
that | would not reveal my strategy to him and he replied that was legally, but if court
allow me to move forward | will reveal my strategy. The information Eric Rodriguez and
| discussed, at the deposition, was regarding falsification of documentation, such as my
Application for Employment, which contained incorrect dates as well as someone
putting my signature on the document he showed me. | have the original settlement
Agreement see (attachment as Exhibit C). Upper management was well aware of
previous chargers, as | have shown, and that it was entered in my employment file from
the beginning of the time that | was re-hired compared please with real settlement

agreement and you will see.
SUMMARY OF THE FACTS

Plaintiff, Annie L. Grimes

The County established policies specifically prohibiting discrimination of
employment. However, my first encounter with Bobbie Jones-Wolfork, formerly known
as, Bobbie Phillips, was when | received a telephone call from her because of a
conversation | had with William X. Candela, Esq., conceming a all white interview panel
and the fact that | was turned down for the position | applied for with Security & Safety
Division, Attached as Exhibit D, please see letter. Ms. Phillips asked me to come to
her office and | went to her office to speak with her and she stated to me before she
starting to go over the interviewing scores from my interview with Security & Safety that
she was aware of the problems that | previous had as an employee with the County.
Therefore, this shows that she was fully aware of my prior employment history. Later, |
was sent to be interviewed with Department of Maintenance at Aviation and was hired
as an employee of Tri- State Employment on 12/13/2004. But, i did not work in the
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Department of Maintenance in the beginning but | first worked under Supervisor Trenda
Floyd and | had pay stubs from Tri-State Employment to support this. (See attached

Exhibit E). Later she moved me over to the maintenance department in January.

THE PLAINTIFF'S EMPLOYMENTWITH HOUSING AGENCY IN 2001 AND 2003 EEOC
CHARGE AGAINST HOUSING AGENCY

The settlement agreement that | filed with EEOC charge#150-2003-03910, that
Miami-Dade County Housing Agency claimed that 1 filed on 2004 please take note of
(attachment Exhibit F) of real Charges, as well as my employment data record that |
printed out of the County's computer system. That claim was settled but the (DA) was
never removed and that explains why | was struggling so long with being re-hired with
the County. It was not until Jackie Bailey at the Department of Transit Metro Bus
company told me over the phone to go down to the county records department and
check my employment file, which | am attaching as Exhibit G, and are copies of both
files from Aviation and Housing. It was plain and clear that no one would have hired me
because of the negative (DA) status. Ms. Bailey stated to me that until you get the (DA)
off your records no one would hire you. So she canceled my interview and | called up
William X. Candela downtown to make him aware of the problem with my file and he
promised to remove the (DA) and all negative information as stated in the Settiement
Agreement, that came up again and again.

PLAINTIFF IS HIRED IN DECEMBER 2004 BY THE AVIATION DEPARTMENT AND IS ASSIGNED
TO FACILITIES MANAGEMENT DIVISION WHICH IS DIRECTED BY MELVIN PAYNE

| was told in Orientation that for some reason | was already a County Employee,
which shows that the County reinstated me or returned me, after asking a question
about the cost of paying a fee for (ID). Bobbie Jones-Wiifork statement that | was hired
as a new hire is not correct as the employment data shows that | was listed as a
returned employee and not a new hire. | attach as Exhibit H.

THE AVIATION DEPARTMENT PASSES PLAINTIFF'S PROBATION, GRANTS HER PERMANENT STATUS IN THE
CLASSIFIED SERVICE AND REPEATEDLY GRANTS PLAINTIFF PAY INCREASES
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Regarding my probation and evaluation being granted permanent status was not an
issue. The issue was the fact that Daniel Douglas failed my probation although the
Department did not allow him to go forward with the failure. But he wrote negative
reports that was put in my employee file and refiected negatively. | was not aware of
these negatives reports until the Union gave me a folder that contained information
showing the persons names of those who caused this hold-up of my evaluation. The
bottom line is that Daniel Douglas failed my probation because the previous settlement
agreement in my main employee folder downtown had the settlement agreement in it
and that was pulled by someone in Aviation and put in my Aviation employee file. This
is further evidence that Aviation was fully aware of my prior case and used that to fail
my probation. Copies of emails to support this was included in the folder that the Union
provided me and this supports my argument. It is also important to note that my records
were kept in the offices of Melvin Payne and Kelly Flores.

COMPLAINTS COME IN REGARDING PLAINTIFF'S ERP REQUISITION WORK CAUSING MELVIN PAYNE TO

RELIEVE HER IN 2008 OF THAT PART OF HER DUTIES BUT PLAINTIFF REMAINS IN THE SAME CLASSIFICATION
AND GETS TWO INCREASES IN PAY

[ never denied in my EEQC charges that | received pay raises or that my job
classification was wrong. | filed charges because all my work as well as Honeywell
reports, which was part of my work duties, was taken away from me and | was left with
no work at all. | called up Bobbie several times to complain that the work was taken
away from me and | told her that in order for me to have work and to keep busy | had to
go around to other departments asking for works. The persons who my work and duties
were given to were less qualified than | was to perform my duties. We all started ERP
in the year of 2006 on the EPR system. | will give more detail when we come cross that
bridge. | have a copy of my typing scores attached also as Exhibit I. | not only met
the qualifications for the position that | was hired for, but the first time as a part-time
worker see the data on their attachment as to what was required of me in that position
as Oss#2 position. Melvin Payne said that if | call downtown or EEOC again he would
terminate me for insubordination because | was not following the chain of command.
When he said this to me, it put me under pressure. So when | made further calls to
EEOC several time after that, | would ask them that they please do not call my job. | did
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not call downtown or Bobbie, but | did call Michael Edwards and explained to him that
Melvin would terminate me if he told him that | called. So | asked him to please don't
call Bobbie at this time as upper management continued to put pressure on me because
] filed those charges and they made a concentrated effort to find ways to get me out.
They did not want to hire me from the beginning so as result this was their strategy to

put pressure on me because of my filing retaliation charges in 2008.

OCTOBER 42, 2008 PLANTIFF FILES EEQC CHARGE AGAINST AVITION DEPARTMENT

{ filed charges with EEOC #846-2009-002802 and | received the Dismissal Notice
from EEOC along with the right to sue letter. In document #33 that the court ruled that |
filed my case in a timely matter and that the letter with the right-to-sue is consistent with
the allegations in the complaint Miami-Dade County’'s argument is therefore
unconvincing. | have high respect for the Court decisions. The document#37 state that
Eric Rodriguez said he did not believe that | had any right to Title Vil at the time that |
filed the charges. So if that was the case, then why are we saying that Aviation was not
aware of charges? And that they were never filed. | don’t think anyone wouid have hired
me if | had just filed retaliation charges against him or her. It doesn’t make sense to me.

AVIATION DEPARTMENT MANAGEMENT DID NOT KNOW THAT GRIMES HAD FILED AND SETTLED AN EEOC
CHARGE AGAINST THE HOUSING AGENCY BEFORE GRIMES CAME TO WORK AT AVIATION

Aviation stated that they were not aware of prior charges, please take note of
document that was in my employment fiie that was send to me by the union president at
the time Antonio M. Eiroa. (See attach document as Exhibit J). Upper management
failed my probation and as retaliation they lessened my duties and responsibilities and
gave me menial tasks rather than working on what | was qualified for and that was
working on the ERP system. | never saw my employee folder untii Antonio went and
took it away from Kelly. | never signed any of the documents contained in the folder. |
would have filed with EEOC if | had saw the information in my employment records that
was kept over at Melvin office by Kelly as they both work at same location included in
Exhibit J. Aviation department did not know about prior charges on channel #7 Help me
Howard a Legal expert he said as long as the top person know about your case of
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discrimination before you file in court that all that matter and the top in the Miami-Dade
County wouid be your office, however if the top person was not aware the Judge would

have to dismiss the case and give him a change to fix it.

AVIATION DEPARTMENT GIVES PLAINTIFF A RAISE AFTER SHE FILES 2008 EEOC CHARGE AGAINST AVIATION
DEPARTMENT

My complaint is not about my raise, it is about my work duties being removed from

me because of filing prior charges.

INTRODUCTION TO LEGAL ISSUES
Legal issues are legal issues. | am representing myself, but not as an attomey
and | am without knowledge as to what the law states on my situation. However,
document #33 shows that the Court already ruled that my allegations are factual. |
highly respect the Court and any decisions that they would make on legal issues and

continue to rely on the court to grant me what is fair and just.

PLAINTIFF CANNOT ESTABLISH A CLAIM OF RETALLATION
Please take note of documents attach of retaliation in original charges the two
documents issue by the court number#33 and 37. The court have already ruled on, also

other exhibit above.

PLAINTIFF CANNOT ESTABLISH TWO OF THE ELEMENTS NEEDED TO ESTABLISH A PRIMA FACIE CLAIM OF
RETALIATION - FAIURE OF ETHER ELEMENT IS FATAL TO HER CLAIM

The two elements that | needed to establish according to what | understand from
court document#33 have proven to be factual information that | submit to the court

already ruled on
THE ADJUSTMENT IN DUTIES IS NOT AND ADVERSE EMPLOYMENT ACTTION

Adjustment in works duties | already discuss in attached Exhibit | no adjustment
was made all my works duties was taken away and went { was lay-off in November
01,2010 still no work duties was given to me ok. | call Mike Edwards several time

about this | was very happy to go because as | told him and Bobbie | was wasting
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the tax payer money by coming into a office for which their was no work to do and |
was hired to work and want to work for the check that | eamn. The suffering | went
through was mental distressing to me. After | filed the charges Bobbie & upper
management e-mailed me it in their e-mail on 15" during that meeting Bobbie say |
need to see someone and have my head check because | was not following the
chain of command, | ask her for the county head doctor number after the meeting

and she said | will give it you later never did.

THERE IS NO EVIDENCE THAT MELVIN PAYNE'S 2008 DECISION TO RELIEVE PLANTIFF FROM PERFORMING
REQUESTION WORK ON THE ERP SYSTEM WAS BECAUSE PLAINTIFF HAD FILED AND SETTLED A 2003 EEOC
CHARGE WITH THE HOUSING AGENCY,

In exhibit j their information concern requisition work (ERP). Melvin Payne never
told me of the so call complaint of not putting the work in the system correct all the
persons who start on that system the same time so, if the decision was not because of
filing the charge why was | the only one taken off? Everyone was having trouble with
entry information on requisition (ERP) | was the only one that was not having problems
with my entry because i would get valid response and was using the right budget code it
was upper management who took me off and Melvin Payne because the people | work

with that was over the system was also upper management.

PLAINTIFF CANNOT DEMONSTRATE THAT THE COUNTY'S ARTICULATED REASONS FOR THE ADJUSTMENT IN
DUTIES WAS A MERE PRETEXT FOR RETALIATION.

Plaintiff cannot demonstrate that the reason was a pretext for retaliate | feel | have
already answer in the above exhibit's and if the court grant me to move on [ will give
more at that time. Causing a backlog in procuring parts hindered the operations of
the Utilities not true at all my input was the high of all the other who input work into
the system (ERP) all of who was inputting at that time could be put together and my
numbers of input was more | have no reasons to lie about the unfaimess that upper
management aliow to happen to me as my Bible train conscious will not allow me to

lie about what happen to me.
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CONCLUSION

Plaintiff requests that the court not grant the defendant from engaging in acts of
discrimination and retaliation as this is prohibiting by law and award the plaintiff ali
damages she is entitled to and any other relief she is due that the court deems
proper and just. | was put to death in the work world because of discriminatory and

retaliatory acts that the defendant allow to happen to.

WHEREFORE, plaintiff Annie L. Grimes respectfully prays the court to deny

summary judgment.

AFFIDAVIT OF ANNIE L. GRIMES
STATE OF FLORIDA)
COUNTY OF MIAM!-DADE)
I, ANNIE L. GRIMES, hereby swear to and affirm the following facts of which |
have personal knowledge:
1. The statement in the above document are true facts that | have personal

knowledge of.

2. All attachment that come from Miami-Dade County system.
FURTHER AFFIANT SAYETH NOT. Z‘” - LJ

ANNIE L. GRIMES

SWORN TO AND SUBSCRIBED before the undersigned authority on this ) 0/
day of ,AT’ [T({~ , 2012. Affinity personally known or produced ID:
Fe P

G 2ay.  Notary Public State of Florida

r € lan S James
[ X My Commission DDB61 B
7t of ¥ Expires 04/03/2013
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Respectf submit%_/
o i

Annie L. Grimes, pro se
12200 N.E. 6" Avenue, # 209
North Miami, FL 33161

CERTIFICATE OF SERVICE

| hereby certify that on April d/é 2012,U.8. Mail served the foregoing on all persons on
the Service List,

Service List

R. A. Cuevas, Jr.

Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1% Street, Suite 2810
Miami, FL 33128

Eric A. Rodriguez

Assistant County Attomey
Miami-Dade County Attorney’s Office
Stephen P, Clark Center

111 N.W. 1% Street, Suite 2810
Miami, FL 33128



Case 1:10-cv-23996-MGC Document 80 Entered on FLSD Docket 04/27/2012 Page 10 of 48

EXHIBIT A



L UV PONRD JE PR JUNU STV U PR

» : i e e+ e o
Case 1:10-cv-23996-MGC Document 80 Enterei\éon FLSD Docket 04/27/ g

\
A

\

EEOC Furm 461 {11/09) U.S. EquaL EMPLOYMENT OPPORTUNITY COMMISSION

DiSMISSAL AND NOGTICE OF RIGHTS

Te:  Annie L. Grimes From:  Miami District Office
12200 NE 6th Avenue, #2039 2 South Biscayne Blvd
Miami, FL 33161 Suite 2700

Miami, FL 33131

D On behaif of person(s) aggrieved whose identity iz
CONFIDENTIAL (29 CFR §1601.7a))
EEOC Charge No. EEQC Representative Tefephene No.
Dennis Kendrick,
846-2009-02802 Investigator (305} 808-1807
THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
E—j Fros ails il god i the charge %0 1o siaic & Siadia Unes! iy of the staiutes emorced Dy he EEUL,

Your ailegations did not involve a disability as defined by the Americans With Disabilities Act,
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.

Your charge was not timely fited with EEQC:; in other words, you waited too long after the date(s) of the alleged
discrimination to file your charge

The EEOC issues the foliowing determination: Based upon its investigation, the EEQC is unable to conclude that the
information obtained establishes violations of the statues. This does not certify that the respondent is in compliance with
the statutes. Mo finding is made as to any other issues that might be construed as having been ralsed by this charge.

The EEQC has adopted the findings of the state or loca! fair employment practices agency that investigated this charge.,

U0 HOO0O

Gther (briefly state)

- NOTICE OF SUIT RIGHTS -

(See the additional informat'an aftached to this form.}

Title Vil, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will serd you.
You may file a lawsuit against the respondent(s) under federa! law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice: or your right to sue based on this charge will be

Iret £Th o tires lirait £y filimm it hprnd AR 2 ~laimy e 1 LRI |

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be coliectible.

On behalfof the Commission AUG 11 201D

u [P S vy ‘/

Enclosuras(s) Delner ‘Franklin-Thom . (Date Méi.'ed) .
Acting Disuict Direct
e Willlam Candella, Assistant County Attorney

MIAMI DADE COUNTY
111 N.W. First St., Suite 2810
Miami, FI. 33128
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ECOC Form 5 (801}

CHARGE OF DISCRIMINATION Charge Presented To: Agency{ies) Charge No(s);
This form is affected by the Privacy Act of 1974, See enclesed Frivacy Act I:l FEPA

Statement and other informaticn before completing this form.
EEOC 846-2009-02802

and EEOC

Stafe or local Agency, if any

Name {indicate Mr., Ms., Mrs.) Home Phene {Incl Area Code) Date of Birth

Ms. Annie L. Grimes {305) 892-0051 07-22-1949

Street Address City, State and ZIP Code

12200 Ne 6th Avenue, #209, Miami, FL 33161

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Commitiee, or State or Locat Government Agency That | Believe
Biscriminated Against Me or Others. {If more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No. {Include Area Code)
MIANI DADE COUNTY AVIATION 500 or More (305) 876-7300
Street Address Clty, State and ZIP Code

P.0. Box 592075, Miami, FL 33159

Name No. Empleyees, Members Phone No. {include Area Code)

Street Address City, State and ZIP Code

DISCRIMINATION BASED ON {Check appropriate box(es).) DATE(S) DISCRIMINATION TOOK PLACE
Earliest Latest

D RACE D COLOR |:| SEX |:| RELIGION |:| NATIONAL ORIGIN 04-15-2008 10-24-2008
RETALIATION |:| AGE |:| DISABILITY |:| OTHER {Specily befow.)

|:| CONTINUING ACTION

THE PARTICULARS ARE (I additions! paper is needed, aftach exfra sheel(s)).

| a person who participated in an activity protected by Title VIl when [ filed a previous charge against Miami
Dade County Aviation and resolved the issue by withdrawing my charge and signing a settlement agreement.

In retaliation, | was demoted from my work duties with the computer and assigned {c work as a clerk.

| believe | am being retaliated against in violation of Title Vil of the Civil Rights Act of 1964, as amended.

twant this charge filed with beth the EEOC and the State or local Agency, if any. | NOTARY — When necessary for Stale and Locai Agency Requirements
will agvise ihe agencies if | change my address ¢or phone number and § will cooperate
fufly with them in the processing of my charge in accordance with their procedures.

1 swear or affirm that | have read the above charge and that it is true to

| declare under penally of perjury that the above is frue and correct. the best of my knowledge, information and betief.
SIGNATURE OF COMPLAINANT

-~ ) / // Z - SUIBECRIBED AND SWORN TC BEFORE ME THIS DATE
Oct 24, 2008 {%Am/ ﬁ 4%/ {(month, day, yean

Date Charging Party Signature
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO: 10-23996-CIV-JORDAN

ANNIE L. GRIMES,

Plaintiff,

MIAMI-DADE COUNTY

Defendants.

PERSON OF INTEREST FOR : NOTICE OF DEPOSITION January 31, 2012

DEMOTED FROM MY WORK DUTIES
Luis R. Masia Ivon Gomez Sharron Grayson Alesia Henry
Diosdado Joe Fernandez Kelley Flores Bobbie Jones-Wilfork
UPPER MANAGEMENT AWARE OF WHAT WAS GOING ON
Bobbie Jones-Wilfork Kelley Flores Melvin Payne Carlos Jose
Michael Edwards William Candelia

Aviation director office Jose Abreu

MIAMI - DADE PERSONEL DOCUMENT OF ME

Antonio M. Eiroa William Candella Michael Edwards

EVENT'S THAT SUPPORT MY CASE

The year of 2008 The year of 2007

“Maybe Other name’s during the trail.
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2CASE NO: 10-23996-CIV-JORDAN

Respectful su/b)ny,/ Z

Annie L. Grinés, pro se
12200 N.E. 8" Avenue, # 209
North Miami, FL 33161

CERTIFICATE OF SERVICE

I hereby certify that on January 31, 2012, during the deposition | submitted
a copy to the name's of person's below.

Service List

Eric A. Rodriguez

Assistant County Attorney
Miami-Dade County Attorney’s Office
Stephen P. Ciark Center

111 N.W. 1% Street, Suite 2810
Miami, FL 33128

R. A. Cuevas, Jr.

Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1 Street, Suite 2810
Miami, FL 33128
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Miami District Office One Biscayne Tower
2 South Biscayne Blvd, Suite 2700
Miami ¥FL, 3313%

PH (305) 5364476

l\ TTY (305) 536-5721
Q; Z& BAX (305) 530-6121

K) K/Annie Grimes Charging Party
12200 N.E. 6th Avenue, # 209
North Miami, FL 33 161

Miumi Dade Housing Agency " Kespondent
c¢/o William X. Candela, Esq.

111 N.W. 1st Street

Suite 2810

Miami, FL 33128

Re:  EEOC Charge No. 150-A2-03043
Annie Grimes v. Miami Dade Housing Agency

Please find enclosed the fully executed settlement agreement in the above matter, We thank
you for participating in our alternative dispute resolution program:.

This settlement agreement closes EEOC’s processing of EEQC Charge No. 150-A2-03043. If
you have any questions or concerns, please feel free to contact me.

Sincerely,

; Aucust 29 2002
Giiber Carrilio Dat .
ADR Coordinator

(305) 536-4476

GC/nem
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SETTLEMENT AGREEMENT
CHARGE NUMBER: 150 A2 03043
CHARGING PARTY: Annie Grimes
RESPONDENT: Miami Dade Housing Agency

1. In exchange for the promises made by Miami Dade Housing Agency pursuant to Charge
Number 150 A2 03043, Annie Grimes agrees not to institute a law suit under Title VII of the'
Civil Rights Act of 1964, as amended, based on EEOC Charge Number 150 A2 03043,

2. Further we agree that submission of this agreement to EEQC will constitute a request for
closure of EEQC Charge Number 150 A2 03043,

3. Itis understood that this agreement does not constitute an admission by Respondent of any
violation of Title VII.

4. Respondent agrees that there shall be no discrimination or retaliation of any kind against any
person because of opposition to any practice deemed illegal under Title VII, as a result of filing
this charge, or for giving testimony, assistance or participating in any manner in an investigation,
proceeding or a hearing under the aforementioned Act. -

5. This document constitutes a final and complete statement of the agreement between the
parties.

6. The parties agree that the EEQC is authorized to investigate compliance with this agreement
and that this agreement may be specifically enforced in court by the EEOC or the parties and

may be used as evidence in a subsequent proceeding in which a breach of this agreement is
alleged.

7. As evidence of a good faith effori to resolve EEOC Charge Number 150 AZ 03043,
Respondent offers and Charging Party accepts the following proposal of settlement:

Rabponde/u- aqrees o Pe Hre C/M"S.‘“S
/\)cu,h,‘ a lump s o5 R \Sbo.Qo.‘ | g
‘-x-c: c:.-r\\ -\3('0'\)\':\1'__ N

T\Z&S’\‘Jcr\w O_%(e.es j l(_a V
\'\,\.«ue‘\*rou\_ \ﬂ"V'\'CFS D-Q Ve-ch-e_.nc_f. > &
?(ko sPecé;\\s e EVWR ‘D‘:\‘e S .(P(as?e Q-{-NT

@ oo love s Swemulde i ves Madg \\m—_

T e P VSR ANE a NEg
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Annie Grimes v. Miami Dade Housing Agency
Charge No.150 A2 03043
Page 2 of 2

% Q\,\a_(ca\nf}?a/(\-s} \A{‘M\\“ecm—r
\S A aaqS ¢ Hae g\'%ﬁ\'w«h o £ s Ay :

Oy . ) 2/ 2.
Miami Dade Housing Agency Date
M OF/( 24/ P00

ie Grimes Date

In reliance on the promises made in paragraphs 1 through 7 above, EEOC agrees to
terminate its investigation and to not use the above referenced charge as a jurisdictional basis for
a civil action under Title VII of the Civil Rights Act of 1964, as amended. EEOC does not
waive or in any manner limit its right to investigate or seek relief in any other charge including,
but not limited to, a charge filed by a member of the Commission against the Respondent,

On Behalf of the Commission:

Federico Costales, District Diregfor Date
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Miami District Office One Biscayne Tower
2 South Biscayne Blvd,, Suite 2700
Miami, FL 33131
PH: (305) 5364491
TDD: (305) 536-5721
FAX: (305) 530-6121

MEDIATION CONFIRMATION

Charge Number: 150 A2 03043
Charging Party: Annie Grimes
Respondent: Miami Dade Housing Agency

This is to confirm that ( co~mediator) if applicable and I have been selected to conduct a mediation session
scheduled for the date, time and location indicated below:

Date: W CQG Q002
Time; / dwﬁ?n

Location: One Biscayne Tower, 2 South Biscayne Boulevard, Suite 3150, 31st Floor.

(On the Corner of Biscayne and Flagler. The Building with the large red
and white candy striped antenna)

Please return the second page of this notice with the information requested within five (5) days of receipt.
This information will be shared with all parties attending the mediation session. Parties are
reminded that persons with authority to resolve the charge or their representatives, if any, are

permitted to attend the mediation.

Any settlement agreement signed as a result of the mediation process is legally binding on the parties and
if signed by the EEOC, enforceable by the Commission. All disclosures made during the mediation
shall be treated as confidential, except that imminent or gctual threats of harm to one’s self or
others will be reported to the appropriate authorities. If a settlement is reached as a result of the
mediation, I am required to report to EROC any benefits received. As noted in the confidentiality agreement,
this information is reported to the EEOC only for the purpose of providing aggregate data for the evaluation
of the mediation program.

If you have any questions do not hesitate to call me at (305) 530-6042; or fax me at (305) 530-6121

Sincerely,
Kimberley M. Reynolds

Kimberley M. Reynolds
ADR Mediator
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VENDOE(Q 13 99 THIS CHECK REPRESENTS A PAYMENT EITHER UNDER A TRUST AGREEMENT OR FOR GOODS AND SERVICES DELIVERE
DATE PAIR) G4 1 (14 02 OR RENDERED TO MIAMI-DADE COUNTY. SUPPORT DOGUMENTATION IS KEPT ON FILE BY THE CLERK'S OFFIGE.
Purchase Order
VOUCHER NET
or DESCRIPTION
NUMBER Contract Number AMOU'Y'T
542523 382602 INY 0826012 1,500.0
ANNIE GRIMES ] _ ) 12500.0(

"ANNIE. GRIKES

12200 NE.6. AVE: #209 . .
_NORTH MIAMI, FL 33161

VOID AFTER SIX MONTHS - |
FIRST UNION NATIONAL BANK <!
MIAMI, FLORIDA 33131 - ‘ E

"+ | Gontrol Number Amount of Check

582297, | x%%4%$1,500.00

E ‘MA“T&! uw‘?‘.f::&:.

e S ettt
CLEAN . it
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™
Q MIAMI INTERNATIGNAL AIRFORT

January19, 2005

Ms. Annie L. Grimes
12200 North East 6th Avenue Apt.209
North Miami, Florida 33161-5541

Dear Ms. Grimes,

Pursuant to our phone conversation, this letter is to confirm your appomtment for the
clerk 4 position with the Security & Safety Division scheduled for January 25%™ 2005 at
12:30 p.m. The interview will be held in the Security & Safety Division office located in
the Flamingo Garage Ground Level.

Applicants qualifying for employment with the Miami-Dade Aviation Department will be
subject to extensive security screening, including but not limited to fingerprint checks,
employment verification, and other such procedures as may be mandated by federal law.
The security clearance required by federal law is a continuing condition of employment.
If you have any questions, please call me at (305) 876-7735. Thank you.

Sincerely, . .

ce Support Specialist 2
Security & Safety Division

JBR/ge

MIAMI-DADE AVIATION DEFARTMENT ¢ P.O. Baox 592075 AMF ¢+ MiaMi, FLORIDA 33159
PHONE: 305.B76.7000

www.miami-airport.com
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