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Adsministrative Order q ‘
_ _ MIAMIDADE :

Administrative Order No.: 7-37
Fitle: Unlawful Harassmant
Ordered: 4/11/2000 Effectivé; 4/21/2000

eIl

AUTHORITY: "

Section 4.02 of the Miaml-Dade County Home Rule Amendment and Charter,
Sections 242 and 11A-34 through 37 of the Code of Miami-Dade County; and

Administrative Order. 7-6.

POLICY:

The poflcy of Miaml-Dads County Is to ensure that all employses are sble to snjoy a
wark environment free from all forms of discrimination, including hargssment, on the
busls of race, sex, color, hatlona) origin, religion, retaliaticn, age, disebility, ancestry,
marital status, pregnancy, sexual orlentation, or the exarclze of thelr constitutional or
statutory fights. Administrative Order 7-28 was adopted in 1987 speolfically to
protect Gounty employees from sexual harassment. Administrative Order 7-28 and
Administrative Order 7-8, Personne} Polloy on Equal Employment Opnortunity, have
since been Interpreted to extend similar protection to smployeas who bellave they
have besn harassed for unlawiul reasons offier than sex. This Administrative Order
Is Infended to make olear that ail County employess who bellave they have been
unlawfully harassed must notify the County’s Office of Felr Employment
Practices or thelr Departmental Affirmative Action Officer and may file a
complaint for prompt and proper investigation.* Employees who are faund gullty
of untawfully haressing other employses shall ba subjest to appropriate sanclions,
depending on the clrcumstances. These may range from counseling up fo and
including termination,

Miami-Dade County will not tolerate adverse traafment of employeces because
they report harassmont or provide information related to stich complaints, The
County, In exerclsing reasonable care fo prevent and promptly corrext
harassment or retaliation for reporting harassment, will protect victims from
further unlawful harassment and retaliation.

DEFINITION:

Untawful harassment consists of unsolicited, offensive or retallatory behavior based
oh race, $ox, color, naficnal origin, religion, age, disabllty, ancestry, marital status,
pregnancy, sexual orientation, o an emplovee's exercise of thelr sonstitutionat or
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statutory rights. 1t does nof refer to octasional comments of a soclatly acceptable
nature to a reasonable porsom; it refers fo behavicr that Is not welcome, that is
personally offensive, that jowers morale, and that, therefore, Interferes with the woik

environment. i

Offensive comments about an employee’s race, 96X, volor, national origln, religion,
ags, disabliity, ancestry, marital status, pregnancy, sexual orfentation, or the exerolse
of thair constitutional or statutory rights constitufes unlawful harassment when (1)
submission to such oconduct o made eithor explioily or Impiicltly & term of an
Individual's employment, (2) submissfon fo or refeclion of such conduct by an
individual 1s used as a basls for employment devisions affecting such individual, (3}
such conduci has the purpose or effsol of unreasonably Inferferlng with an .
Individual's work performanoe or creating an Intimidating, hostile or offensive working .
anvironment, Harassment may also take the form of advorsas employment

actions, such as fermination, demotion, or other adverse employment

decislons which effect an employes's working conditions, if suoh acllons are

faken on the basis of an pmployee’s race, sex, color, national orlgin, rellgion, age,

dlaabilify, anopsiry, marital status, pregqrancy, sexual orfentation, or an employes’s

exerolse of their constitutional or stafutory rights. Employment aolfons that are based

on an employee’s performance or otfer leglimate reasons are not harassment.

IMPLEMENTATION:

F;? order o effectively implement the above poicy, all County employees must refraln
onm:

1. Threatening or insinuating, either explicitly or implicitly, that an employes's tace,
sax, color, national origln, religlon, age, disablify, ancestry, marital status, ;
pregnancy, sexual orientation, or the exercise of their constitutional or statutory i
rights will adversely affect their employment, performance aveluations, wages,
promoftion, asslgned dutles, shifts, or any other gondition of employment or career

development,

2. Crealing a harassing environment by making offensive raclal, sthnic or sexual
comments, jokes or slure, or such other conduot that hag the purpose or affect of :
unreasonably interfering with an Individual's work performance or oreating an i
urlawfully intimidating, hostfle or offensive working snvironmesnt,

3. Taking retalistory action of any kind against any other employee because of that

. person's sesking redress for, complaining of or witnessing of, uniawlul i
d;scrtm!inaﬁon or harassmont under this policy or through other legitimate ‘
channels.

Exhibling any other conduct that falls within the above-stated definition of
unfawful harassment,

4



It shall be the responsibiity of each County supervisor to malntain his or her work
plaze free of unlawiul harassment. This duty includes discussing this polioy with atl
emplo and assuring them fhat they nead not endure insuling, degrading, or
explcliive treatment on the basls of race, sex, color, national orlgin, religlon, age,
disabiilty, ancestry, marital status, pregnancy, sexual orlentation, or the exerclse of
thelr constitutional or statutory fights, and Informing employees of thelr right fo fils
complaints about such conduct,

COMPLAINT PROCEDURE:

Employees who balleve they have been the subject of harassment prohibited by this
Administrative Ordér, must notlly the County's Offfce of Fair Employment
Practices or thelr Departmental Atfirmative Action Officer and, if they chopse,
may file a formal complalnt with the County's Office of Falr Employment
Practices. Employees may, If they deslre, also report such Incidents of untawful
haragsment fo thefr supervisor but ar¢ under no cbiigation to do so. Employees are
encouraged o report harassment before it becomes severe oF pervasive, This
will faclfitate early medlation and effactive resolution of potential unlawful

harassment complaints.

All complaints of harassment, subgequent investigations and cotractive attions shall

be hendied on a confidential basis to the exient possible under the law, Pratective

measures will be instituted to protect the complainant, Miaml-Dade County has

gstablished procedures for resolving, filng and processing complaints of unlawful
arassment.

if the Investigation confirms the existence of unlawiul harassment, the Fay
Employment Practices Office will pursie prompt corractive agtion, Including remedial
relief for the viotim, and appropriate disciplinary action against the offender.

COMPLIANCE:

it shali be the responsibiiity of the Office of Falr Employment Practices to provide
gompHlance Information to all employees concerning the County's harassmant

" policy, the gravity of such conduot, and the procedures to be employed in conducting

harassment investigations, as follows!

4. The Offies of Fair Employment Practices shall provide necessary unlawf
harassment training to managers and SUPRIVISOrs, i

2. Department Direciors shall be responsible for ensuring that
employees arg apprised of this Administrative Order and mandatory
treining 1s conducted.

3. The Office of Falr Employment Practices and the Employese Relatfons
Depariment will monftor deparimental tralning.

4. The unfawful harassment policy and procadures Wil be fnuorporated in
countywlde training offered by the Employee Retations Dapariment.

C 10-cy-~
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This Adminlstrative Order is hereby submitted to the Board of County Commissloners
of Mlami-Dade County, Florida.

‘Miami-Dade County Procedures Manual, Procedure Number 414, Fillng
Discrimination/ Unlawful Harassment Complaint.

M. R, Stlerhelm
County nqanagar
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MIAME INTERNATIONAL

’ ~
AIRPORT

December 3, 2004

" Annie Grimes
12200 NE 6 Avenue, #209
Miami, FL 33161

Dear Ms. Grimes:
/

Based on your interest in employment with the Miami-Dade Aviation Department (MDAD), and your recent
interview, we are pleased to offer you the position of Airport Office Support Specialist 2,

If you accept this position you will work under the gencral direction of Melvin Payne, Manager, Aviation
Facilities Maintenance Division. The bi-weekly rate for this position is $853.54.

This offer is contingent upon satisfactory completion of a FBI fingerprint-based criminal history check and a
pre-employment physical, which includes screering for alcohol and drug use. You are scheduled to report to
the Mt. Sinai Medical Center / Occupational Health Center, Greenspan Building, 4300 Alton Road, Miami
Beach, on Monday, December 6, 2004 at 11:30 a.m. Information regarding the result of your FBI fingerprint-
based criminal history check and pre-employment physical will be made known to MDAD Personnel within
ten (10) days of the scheduled appointments. Upon notification you will be contacted with further information
concerning the effective date og your employment with the Miami-Dade Aviation Department,

According to Miami-Dade County Ordinance 97-216 applicants not currently employed by Miami-Dade
County must agree to establish and maintain permanent residence in Miami-Dade County within three (3)
months of completing the required probationary period from the original appointment date. For those
positions without a probationary period, residence must be established and maintained in Miami-Dade County
within six (6) moriths of employment from the original appointment date. Failure to comply with this
requirernent may result in dismissal from County service.

Furthermore, you are advised that you are subject to further extensive security screening including, but not
limited to fingerprint cheeks, employment vetification, and such other procedures as may be mandated by
Federal Law. The security clearance required by Federal law s a continuing condition of employment with

MDAD.

When you sign your offer letter you are required to present your original Social Security Card and a current
picture identification, i.e., valid drivers license, passport, etc. "

MIAMI-DADE AVIATION DEPARTMENT + P.0. Box 592075 AME ¢ MiaAML, FLORIDA 33159
PHONE: 305,876, 7000

www.miami-airporl.com

MIAMI-DAOE
| - | 3

LR

Lomd

Document 66 Entered on FLSD Docket 03/29/2012 Page 20 of 52

k2]

R




Case 1:10-cv-23996-MGC Document 66 Entered on FLSD Docket 03/29/2012 Page 21 of 52

Page 2, Offer Letter

We look forward to yoﬁrjoining the Aviation Department.

Cynthia C, Collins
Chief, Aviation Human Resources

ipe/(circle one) this offer of the Airport Office Support Specialist 2 position with the Miami-Dade

o Aviation Department.
Date: /Q/JCQ /QUCJ # Signatm-e: é/'/ . M’l’/ )

0y
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g ssHEVISED IN ACCORDANCE WITH ORD. 97-216w

m.@ PERSONNEL CHANGE DOCUMENT
Employee Flelatlons Department

- srreonmpaEeiziR] (/31 1017)
nawe IR TalelR ] 1 1 1 1] T Alaln]fle e ][]
Last st 1,

LG tnitial

{3

1) * (ACRIGINAL APPOINTHENT B RE-EMPLOYMENT RRETIRED RE-EMPLOYED

Dept. Eﬂ Div. %&w Siatus Code J‘B
£)

Occupationai Code 5506

Classification
Completa only If other than step 01 &/or 080 hours, Step Bi-Wily Hrs.- '
Gompleta only if Pay Step is 99: miwkyRate $ 1 1 1 | |.] [ | ramy $ 1 T j d ]
Wil position last for more then 6 fnonths?  Yes  No _ Enrolled in Rgtiremant? Yes No
Pay Excaptions Codsgs,.. : i :
o N (Attach supporting documents when requlrsd) STt

Req. # Eligible List# index Code Entity - Sub Entity © t:3 Uiiifore Afiow.

Ho30/37 RS QY o7 T Yes -

‘e

2) CTRANSFER DSTATUS EREALLOCATION G RATE CHANGE 3 PROMOTION g ornm NDEMOTION

FAOM:  Dept. Div. L__D oo, [ 1|  Releasedby: -

-
od

i

bJ

{4]

P

TO: - Dapt, Div. [:D c, : .:\_..‘, j . Employee Statu _4.
Classification,_. - " Occupationa! Code
Complete onifH Pay Stepis 99:  BEWKly Rate $ ] l X]Q .15 H‘»’s]
Fay Excaptions Codes : "_';_‘
: ’ {Attacp su;:porﬂng documents when required)
Heq. # Efigible Listé# ° : Indax Gode * - - Entity'- Sub Entity Uniform Allow.
. . Yes No

o

3 FSEPARATION W nmqgnou 'IPERSONAL M LEAVE OF ABSENCE O.OTHER Reason Codo [:D

‘-; 5 %n@ﬁ'*@ﬂ%“*ﬁ’* Fcn &
FROM: ]:l:] [ 1 TO: l l | L 3] P siior of Davgy it
w.’*a‘ aatmarnd ‘!’V"Wi‘

l‘m Pul Qn'w.«-w-.. i

4) Ramarke: A/eu) Ameﬁ Crobaranals STATES ”_@BJ“‘" |
s areneme s ORC 17 2804
8&.’7/@67 Yoz zms L

M Office of Mgmt. & Budget " Employse Relations De/x/

oo NOT sELow THIS Lm n;h/ /
Step Bi-WIdys; Statys fle B Sex \,.42: tlza DOB Educ
ol 0 ; /9150 1 [ @W £

9&&} Martial Tax Wih Code  With Amt  EXFICA Ret Code Ret Amt Ratrct Adj ?

a0t BB ) msmaunou CANARY TO ADMINISTRATIE SERVICES DIVISION — WHITE RETAINED BY DEPARTNERTIT-Z &
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MIAMI-DADE COUNTY ' RE
EMPLOYEE PERFORMANCE EVALUATION CE%D

. 01/03/2005. 01/ m/zooa‘x OF SECOND PAGE) JA 2,
‘ E’?E EIFF SuUPP S ngwi W‘" 018 'du&qﬂy Zggg '
+ y T
STATUS RIT INCR LAY A Erom Ww.i" g@J /
gﬁggAgﬁgN3§/01/ 98 PROB PPz 26 = il
MIAMI-DADE AVI T DEPARTMENT - * if Prob. Date Ends Soutal Security Num‘ﬁngICEg
MAINTENANGE WAREH

DEC

Unit
TO PERSONNEL BY. “«““‘ %ﬁé DPO 12/13!2005

REASON FOR REVIEW . .
5@‘ ‘Merlt Ralse - KStatus Change 0 Annua\ Review T3 Other [ Due Back to Personnel Section by

Rators: -ltls understoad that the importance of each. category will vary with jobs classification and department. Expiam ycur rating In terms
: of performance in each category.:Mark the appropnale bax Use additional sheats if necessary .

1. QUANTITY OF WOR_K. intludes amaunt of work’ perl‘o_rmed

. RATING:. - 0 Unsatisfagtory. - £ Nesds Anprovement - [ Satisfactory % Above Safisfactary [T Outstanding
Explalh Why: g . . e ) -

QUAHTY OF WORK: mcludes aeouracy. achtevemem of ob}ectives. eTfect!veness lnmaﬂve and. resourcefulness and, naatness
of work product. : .

TG DU“Sa‘*SfﬂcmW« a Na‘eﬁé.iﬁibfoﬁéfﬁen!-‘ ~ .0 atitastory gAbéve'_Sg::;geq;ocy 0 Outstanding
Explain Why: ST T _ .

.3 WORK HABITS lncludes auendance observation of- work hours, completlon of work on schedule, complianoe with rules, polic;es .
and directives, sa!ety pracice. and uge of fecls and equipment.

. RATING: -0 Unsatisfdetory ™ D.Needs Improvement %Satisfactory . D .Above Saiisfactbry- .3 Owmtstanding
_Explaln Why: T - ' : i

‘4, INTERPERSONAL SKILLS:{(notudes parficipation and teamwork; contribution to.unit morala; working cooperativaly with the
public, peers, and subordinates; and. accepting advice and ¢ounseling. from superiors.” -

- . RATING: bl Unsa_tisfac;ory [J Needs Improvement E&msfactory 0 Abpsié.-Satisféctory [ Qutstanding . .
Expiain Why: T ‘ : . o )

. feoit 489
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e L r%-rg o -»%i?i\w P TEL y oo _

: RATER S. OVERALL EVALUATION — Only one rating #actor to be chacked
Unsatisractory N Perrfnrmance is madequate and must.be carrected
D Nééds !mprovemént* ""-‘-""Performance doés ot fully meet ‘Jobs. reqmrements as mdicated be!ow
ﬁ’ ?alislactory: i, Empioyee is performmg as requ:rect and expectad in a saﬂsfactory manner
L ' Ao 'surpasses JOb requxrefnents. RPN ‘ L e

S Gbnsistently‘ conspicueus distingdishied: peﬂormance Emptoyeef dlsmays mi::atwe ahd. creatwhy o
Employee has .substantlaﬂy eqhgnced departmental eff c;ency and{or effecuveness o g

L PIURES
. .

igit . | W Graiod
. !f an emp[oype is eliglblg for pe[manen! sla(us. qheck followlng ){Gramed ’;l Denled
with the Empioyaa 5. writ{e 'peqplsswn (Attﬁched} {Probatrohary pgr:od may nohbe extended beyond one year)

WER‘SS'GNAT'HE _,__,_-,BATEjrzgw@é”
Print Neiie'__ &UMW J) TlTLE A S.‘w"l/ 6‘&:1

kS l “have:raviswed: Ihis report’anwdwcussﬁd itwil ” "he ra{{-‘:r “Jf represem?s an yageurate: app‘ralsai of the: empfoyee g perrermance AR’ acccrdancé o
| g merlt ralse. andler parmanam status; - o

wim Administrative - Order. -1 goi
BATE _ I 2.\“: (ﬂ s

1 acknowlédge that | réceived a copy of this evaiuatmn ! have had an apponumty to discuss i- wlth awy superv:sor In signing’ the evaluation,
| do. nat necessa;ﬂy agrea.with, th conclusiqns 1 undgrstand that } may.write my commems balow-or<on. another ‘sheet-af paper. ;,. ]

A pernfanent empioyee who has receiveti 'an overali eva\!uatmn of "Unsatrsfactery" or, "Neada Improvemem " mUSl {irst request a réview :
of the Performance. Evaluat[on by the Depanment ‘Director withis ten (10) dalendar days. IFthé declsion of the Direttor Is-not acceptable-to .
‘the:employee, the employee may.continue the-appedl withinden-(19) calendar days after r;ace:pmf ths Diractor sdemsnon by makmg a request;
in wntmg to the, Psrsonnel Diviston Q;ractor of the Employee Relations Department. . . ‘ oL LT

R have read and understand the above appeal pmces<‘ -

EMPLOYEE COMMENYS:. . . .. ... . =~ . .. . ‘

 DATE:. 53/./«?3 /;?(,%}/ﬁ«:

DISTRIBUTION: While copy to employee = Green topy o Parsonnel — Yeilow copy to dﬂpaftmental personne| office — Biue copy to reviewer,’

EMPl}OYEE s SIGNATURE :
108.01-5; .
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EMPLOYEE PERFORMANCE EVALUATION

Annle Grimes Period Covered
. SSW - ’ from: 01/03/2005 to 01/01/2006
QUANTITY OF WORK: | ABOVE SATISFACTORY fg@r

Ms. Grimes performs all tasks assigned In a professional manner. She is always willing to
work on special projects when asked and expedites emergency requests in a timely manner.
- Annie works on various types of software and she is always trying new procedures to
increase productivity in the utilities division. M

QUALITY OF WORK: ABOVE SATISFACTORY

Ms. Grimes is creative in her view of quality work. She is able {o logically and efficiently solve
problems, regardiess of the complexity or magnitude. Annie has worked successfully on our
Work order system, performing key functions such as creating technically detailed work
orders arid efficiently completing these tasks very competently. Annie has also been able to
create tables for various purposes utilized by the A/C shop, Plumbing shop and Electrical

shop. H— ‘-04
WORK HABITS SATISFACTORY ot

Ms. Grimes Is usually on time and schedules her days off in advance. Annie complies with
the Department’s policies and shows good safely practices as well as encouraging others
she works with fo work safely. Annie effectively follows directives and manages her time

wisely and whenever possible increasing productivity.

INTERPERSONAL SKILLS: SATISFACTORY _ﬂ; \8 ]
Annie contributes to maintaining good shop morale; she gets along well with her peers, lead
workers and supervisor.

RATER'S OVERALL EVALUATION: SATISFACTORY ﬂ&@,

WAYS THE EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE: fq' ,C§ .

Annie would benefit from training on Microsoft Excel, unfortunately at this time the
Aviation Department is not offering these classes as they did In the past. As soon as training is
offered Annie should be scheduled for these classes thus improving her value to the ulilities

division as well as the entire department.
EMPLOYEE MUST INITIAL EACH PARAGRAPH
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MIAMTI DADE COUNTY
PERSONNEL CHANGE DOCUMETNT copy 1

REASON : EFFECTIVE DATE
3% WAGE ADJUSTMENT 07/03/2006
EMPLOYEE NAME S0C SEC NUMBER DEPT DIV LOC  BADGE-NER
GRIMES ANNIE L AR 063 14 o018 .
DEPARTMENT NAME ) QCC CODE  CLASSIFICATION TITLE

MIAMT-DADE AVIATION DEPARTMENT 005306 ARPT OFF SUDP SPEC 2

DATE PAY BI-WEEKLY PBI-WEEKLY HOURLY BASE BI-WEEKLY BASE HOURLY.

HIRED STEP  HOURS RATE RATE RATE RATE -
05/21/2001 02 80 986.16 936.16 '

——————————————————————— PAY EXCEPTIONSE ——omm—meom—mmr—e e
CODE *k%kkkkkdhkd NHUAGON *¥kddkhbdkk CODE ***xdkkkxkd¥% REASON ¥ehrtkkhhdsk

4C PREMIUM PAY

EMPL.  STATUS BUDGET  ANNIV.  INDEX BARG. SUB-
STATOS  DATE  SHIFT STATUS DATE CODE UNIT ENTITY ENFITY
AR 01/02/2006 1 01/02/2006 725671 @ 04 01
STREET ADDRESS CITY . .- STATE ZIP CODE
12200 NE 6 AVE #209 NORTH MEAMI FL 33161

: CIT%. EDUC. DATE OF MARTTAL TAX  WIVHOLDING EXEMPT RETIREMENT
SEX RACE SHIP LEVEL BIRTH. STATUS EXEMPT CODE/AMOUNT FICA CODE/ PCT
F B A 12 07/22/1949-" 8 00 0 0 21 9.85

THIS PCD REFLECTS YOUR CURRENT PERSONNEL PAYROLL RECORD,
PLEASE CONTACT YOUR DEPARTMENT PERSONNEL OFFICER FOR CORRECTIONS
OR INQUIRIES -
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PROGRAM: PAYB3S5L0 HMIAMI-DADE COUNTY T PAGE: 1189
JOB/STEP: J353500-5353500C DATE:  11/19,2006
. ’ TIME: 20:18
PERSONNEL CHANGE DOCUMENT COPY 17
REASON: MERIT STATUS LONGEVITY PERF RPT OMNLY EFFECTIVE DATE
' X o 01/01/20G7
EMPLOYEE NAME : S0C SEC ER DERT DIV LOC
GRIMES ANNIE L ﬂ- © 063 14 018
DEPARTHENT NAME 0CC COBE CLASSIFICATYON TITLE
MIAMI-DADE AVIATION DEPARTMENT 5306 AROFSUPSP2
e PAY EXCEPTIORNSe-meunnw e e
CODE REASON CODE - REASON
4C PREMIUN PAY
'FROM: PAY RBI-WK BI-Wi HOURLY PAY STATUS STATUS
STEP HOURS RATE RATE ANNIV  CODE DATE
02 86 986. 16 61/02/2006 AA 01/02/2006
T0: PAY  BI-WK BI-HK HOURLY PAY STATUS STATUS
STEP . HOURS RATE RATE ANNIV  CODE DATE
03, 80 1026.06 01/01/2007 AA 01/02/2006

APPOINTING AUTHORITY OFEICE OF MGHT. & BUDGET EMFLOYEE RELATIONS DEPT.

- [BILE[p

ADMINISTRATIVE
. SERVICES

sw:mwfjg,,f:CZ?LJﬁ_T,_.fﬁ—

E11)
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Eay

MIaAMI DADE COUNTY
PERSONNEL CHANGE DOCUME N T capy 3

REASON : EFFECTIVE DATE
3% WAGE ADJUSTMENT 07/0272007
EMPLOYEE NAME S0C SEC NUMBER DEPT DIV LOC  BADGE-NBR
GRIMES ANNIE L JEEmeeEg 063 14 018

DEPARTMENT NAME : OCC CODE  CLASSIFICATION TITLE
HIAMI-DADE AVIATION DEPARTHENT 005306 AROFSUPSPZ

DATE PAY BI-WEEKLY BI-WEEKLY HOURLY BASE BI-WEEKLY BASE HOURLY
HIRED  STEP HOURS RATE RATE RATE RATE
05/21/2001 03 80 1055 .34 _ 1005,34

e LG PR P T DL i U 4 EXCEPTIONS et
CODE dhkdkdkkhhdh REASON drbkokdkbrkddk CODE *¥&Fdddfdtdd REASON dodkdbkkkfokkok

4C PREMIUM PAY e

_ ENMPL. STATUS . BUDGET  ANNIV. INDEX .-  BARG. SUB-
STATUS DATE SHIFT STATUS = - DATE . CODE UNIT ENTITY ENTITY
AR 01/02/2006 1 0170172007 725671 G 04 01
‘STREET ADDRESS CITY. STATE ZIP CODE

12200 NE 6 AVE $#209 NORTH MIAMI FL 33161

- CITZ. EDUC. DATE OF MARITAL TAX WITHOLDING EXEMPT RETIREMENT
SEX RACE SHIP LEVEL  BIRTH ' STATUS EXEMPY CODE/AMOUNT FICA CODE/ PCT

. F B a 12 0772271949 S 00 o 0 21 9.85

THIS PCD REFLECTS YOUR CURRENT PERSONNEL PAYROLL RECORD.
PLEASE CONTACT YOUR DEPARTMENT PERSONNEL OFRICER- FOR CORRECTIONS

OR “INQUIRIES

AUG 2 3 2007

ADMINISTRATIVE
SERVICES

. BY: &My .

i My - R v N Vil Ll
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4 o
& *
MIAMLDADE COUNTY
EMPLOYEE PERFORMANCE EVALUATION
ANCTRICTIONS ON BACK OF SECOND PAGE
GRIMES AN:%EOIIZOO? 12/30/2%0? ) _
Name ALKPURT GFFICe SUPP Spec 21. 063-14-013 {INITIAL) Period Covered
gsﬁf[&INENT Frem WJWJ’W‘”’ ¥ o e
Class HLAM PRUB PP: 2 {;" Date Ends Soclat Security Nomber
A r.[""‘DAiJE 3 e -
‘mAiNTthANCEAxgéggkgsﬁtPARTﬂtNT
Depa Unit

8 2007

e 2
16 FeksCaner py SEC %0 BRI esz007

REASON FORREVIEW
Merlt Ralse  ©J Status Change &) Annual Beview O Other {3 Due Back to Personne! Section by

Raters:  Htis understood that the importance of each category wil vary with Job classification and department. Explain your rating in terms
of performance in each category, Mark the approprlate box. Use additional sheets it necessary.

1. QUANTITY OF WORK. Includes amount of work performed. ’

!
RATING: = Unsalisfactory 1 Needs improvament 1 Satisfactory &f Above Satistactory T3 {1 Outstanding
Explaih Why: .. &3

-
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[hd +

e (5
. e

v Ry
g
A jopt

2. QUALITY OF WORK: Includes accuracy, achievernent of objectives; effectiveness, initiative and resourcefirineds and, fsutness
of work product. ) -

RATING: €] Unsatisfactory T MNeeds Improvement 3 Satisfactory B’;bove Salléfactory {1 Cutstanding
Explain Why:

3, WORK HABITS: Includes attendance, observation of work hourg, complation of work on scheduls, eompliance with rules, policles,
and directivas, safety practice and use of tools and equipment. .

RATING: {7 Unsatisfactary {1 Needs Improvement O Satisfactory Q'{bove Satistactory O Cutstanding
Explaln Why:

LB2436
MAR C35 2o

4. INTERPERSONAL SKILLS: Includes participation and teamwork; contribution to unit morate; working coopergtively with the
public, pesrs, and subordinates; and accepting advice and counseling from superiors.

BATING: (3 Unsatisfactory {1 Needs Improvemeant & Satlstactory 0O Above Satisfactory {1 Outstanding
Explain Why:

ol

e g

© e .
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e i 3
RATER'S OVERALL‘E\{{}LUATION — Only one rating factor to be checked.
3 Unsatisfactory: Pedormance s Inadequate and must be corrected.
) Needs improvement: Parformance does net fully mest job requiremants as indicated below.
[ Satisfactory: Employee is performing as required and expected in a gatisfactory manner.
\k Above Satlsfactory: Performance surpasses job requirements.
[ Qutstanding: Consistently consplouous, distinguished performance. Employee disptays initiative and creativity.
Employee has substantialiy enhanced departmantal efficiency andlor effactiveness.
ifan eme}{;ea s aligible for a merit increase, check following: iﬂﬁranted 1 Deferrad, reovaluate In months
If an employee is eligible for permanent status, check following: =¥ Granted [ Denied 3 Extendad monihs

with the Employea's wtitten parmission, {Aftached) {Probationary period may not be extended beyond one year.)

WAYS THE EMPLOYEE CAN OR MUST WIPROVE PERFORMANCE: (if overall rating is Needs Improvemenl or Unsalisfactory, awritten
plan of gction for improvemsnt must be Incluted in this sectien, Optional if Saﬁslacto;y or batter).

= e // -----
This repart Is based on my abservations, kngwiedge of amployee's rﬁrrcrmance and review of applicable information. It represents my best
judgment of the employee)sTi

éffc'ﬁnazﬂce)é{, . _
RATER'S SIGNATURE . Lt Pt ,'!&/?' . v/ pATE /1 2:7%.7

frint NEM?/. ’/&’ & - 52/\":&/\/_-[‘) e v’ TITLE D) e S op

| bave reviowad this report and discussed it with the rater. I1 represents an accurate appralsal of the employee's performance in accordance
with Administrative Order. | concur In the recommendatian, if any, as fo merit ralss and/or permanent status.

REVIEWER'S SIGNATURE ,7?/1/"#/ ﬁZ o - DATE /l/,_/ﬁ?b =

“S
Print Name: I/fm Htrb A 4/' J-W TITLE %f L LT > -

| acknowledgd that | recelved a copy of this evaluation. 1 have had an opporunity 1o discussitwith my supervisor. in signing the evaluation,
1 do not fiecessarily agree with the conclusions. { understand that § may wrlte my com 6 balow ot on angther shaet of paper.

A permanent employee who has received an,overail evaluation of “Unsatisfactory™ or **Needs improvement,”’ must first request a review
of the Parformanice Evaluation by the Department Director within ten (10) calendar days. If the decision of the Director is not acveptable to
the employes, the employae may conlinue th"é&pea[ within ten {10} calendar days aler receipt of the Director's decision by making a réquest
in writing 10 the Personnel Division Direct;\)r. of the Employee Relatlons Department.

- \ “
{ have read and understand the above appé‘éi’ﬁsﬁs‘sb -

ENMPLOYEE COMMENTS: '

/
EMPLOYEE'S SIGNATURE y/mfff"”
1080464, 2097

DISTRIBUTION: Whils copy to employee ~ Green copy to Persannal — Yellow copy to deparimental personnel office — Blue copy 1o reviewer.

TRk

‘\k' A \/ J,\

%V;/ o e
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.
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INSTRUCTIONS

2. This Torm is 10 he used for all claesditabons covered suder bargaiping unils and not subject to the management or
Tigldfepurational form.

Trgy inorechlels Sugaa viear (e taient ron e the ab descrpiing, e amployee’s ponvnneacs of hoge duties, and the
Porsgnnd Fleoonds Surmary Skaet pre e to complating this fores Matédalin the Personael Record Sumimary Sheet writlen
ey TG poeinad coverar by e cvaruaton hiid %m sepropriately mentoned n the repont.

A0 Tapaale cteiaders e of P fa W e cates he petlarmance g Unsaintaciony, Neads Improvement, Satisfactory,
Above Sticiantory and Quistardsy  Uesatisfuclyy perfocaante s delnud as perlermnance that must be corrected
g dhdbely of disuiphnary action wif e inilizled. Parfornence iat s classified as Needs Improvement is acceplable
inr splining empligment byt §s below B superasor’s Siardards of gerformance for the position, Satisfaclory performance
& pentorniancs that fulfifly the supervisor'= slandards of performance for (he postion. When the fevel of performance is
2l atever above the siandands [ur the pacition, the Abuve Sasfactory category should be marked. SPECIFIC EXAMPLES
F PEAFOBRMANCE OR INCIDENTS MUST BE GIVEN TO SUPPORT THE AATINGS.

Tk ot evaredics overall perlormance and it shoukd be consistent wilh the sdvidual factor ratings. Raler should delermine

e et ot e position are 1o be most significant for an overall sating. A raling ol Unsalisfactory means tnat the
e b et iinipediately improve perforgrance o retagin employment The employee whose performanca is sufficient
< aeiued employment but does a0t iy meet the Standards of the supervisor should be evaiupted as Needs
=r.: me reter vl defer a meri raise for an “Unpabisfactoy” evployes for 3-6 monihs and 1-6 months for an
sawed as Needs Improvement © To ragelve 3 roaid ralse andlfor permanent statug an employee
Wy of gbove The employee who performs at i izve! greater than the standards for the position

: <2t et Aleye Satisiaclory or Qutsianding.

RN
17
".-T.;:'-'-'.-V"l;' Y

&0 aresdayae s eligibie for @ roetit raise or permanen: sla’es, the raler defermings whether it is to be granted. If a merit
Tt 1 defirred, the rater shiates when the next evaluation wiil bz conducted A wmerit raise may not ba gratited if probationat
shatas s gvienaed Thaw Al e g extension of probativnary pericd s any employee whose classification is covered
AL S LU N ;5“ r..-'-“ onil of AFSTME. Loral 1363, IF AN EMPLOYEE'S PERIOD COVERED DATE ELAPSES WITH NO
W TALUIN, PERMAMENT STATUS IS GRANTED AUTOMATICALLY

i -
T M weananends i what ways the eniployea can or nus! improve peciormance. if an smployee has received a rating
HECRIE R ‘,:; o Negds Imprevement, 3 wetden plan ol acton for insgrovement must be mcluded in this section.

Ay

£ g e pouigrs writh they reviee e H the m!mg 15 aceurn'e syl the sraodards used (o judge the leve! of performance
fe ey e, the 1eeewes must sign and date The evalueton st NO UNILATERAL CHANGES WILL BE MADE BY
T AEIEWER A he rater and reviewar cxanot agrea. then s Depariaent Director or Division Direclor must ba consulied

ior B Saal decision,
T Aftgr she rpesavar f1gns and dales the evaluation. the aler then praps:as for a canfergnee with the amployes {o discuss
eoralme oo peetiimance standards. The department peesoried sthoes o Ciiministrative officer should chech the evaluation

Bt O r-'."z willy ridas and procedures peiar to tha empioyee conferencs

e gigeeadd Yo mplated fore 18 discussed with he enipioyen who may add tusfher comments and sighs the form, )i the

gy ;:.'3| -ruges b sio, a thitd paely puest sign and dale i as 2 widness acknowledging hat tha employes saw the
e Leaptoyse s u,l Al bo sy OER P STOR Compiste of s avaluntion process. I an employes disagrees with
n:.-. o owspsainntla i cighe el wrde comments af 4 ag of indicale on Lhe form (hat comments are Jorlheaming.
' RO erenon o ovcal aakg o Neods knpegsvement o Unbaisfactony and bas peromsanen! status o the
ce - e wetealinn o ues Wee el e cenble for o Appeal Rearng. First a ceguest for raview of
e skt uade e die Depaslioent Deadtor wathion 10 catenddar days. # tha eeployee s dissat’sfied with
Co e et g W canterdse 0oy, Yo 3 agiest (07 an Appea Hestng ioust be subrulied

A s T pngnnte Dogttns TRESE ] ey 10 glena ey,
; ot e A e g P e gere sl g St of Parseone! Achion miny sgeompany the

Freewa o st Ll e G e i uadeatys Seearas L,'!';",-‘(‘N

o cn (hwnion, b dapositnantd Maand e ivipais shoukd reseive cop:-‘-’safihm coifaed {omm.,

.,-.;:-.'m\ "'5",9 ‘l..-:. e
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EMPLOYEE PERFORMANCE EVALUATION

Annie Grmes
’ frorn 01/01/2007 to 1213012007

QUANTITYOF WORIE - - - |

T R Y IS N ER L

SRR R o ABOVE SATISFACTORY
Annie has performed well in this category during this evaluation period. As part of Annie's
accomplishments has been timely data input of daily work orders; both closing and gencrating
work orders, generating Honeywell requests, and parts requests. Annie works well with her
supervisor and lead worker and is always available to become involved in new projects, Annie
has assisted this rater with maintaining P-1 work orders and p-2 work orders to acceptable
standards,

QUALITY OF WORK: ABOVE SATISFACTORY
Annie is cognizant of what is expected of her; she is very responsible in completing her daily
assignments regardless of their magnitude. During this evaluation period Annie has strived in
producing good quality work and has assured to follow directions on follow ups on documents ot
generated work orders. Annie is quick to point out ways she may deem jmportant or that may
improve efficiency. Annie is always willing to aceept additional work. This rater is pleased with
Annie’s performance during this evaluation periad.

WORK HABITS ' ABOVE SATISFACTORY
Annie is usually on time; she follows departmental policies when scheduling her time off,

Ms Grimes employs a good safety conscience and follows departmental policies adequately in
this category. Annie effectively manages her time, is self motivated and a reliable employee
requiring very litle supcrvision. During this evaluation Annie has shown initiative and a
willingness to complete work assigned to her. '

INTERPERSONAL SKILS: SATISFACTORY
Anpic has developed a good rapport with her lead worker and supervisor; she gets along well with
her peers and contributes to good shop morale.

RATER'S OVERALL EVALUATION: : ABOVE SATISFACTORY

WAYS THE EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE:

Annie would benefit from becoming proficient in Microsoft Fxcel and Microsoft Power point.
Proficiency in this sofiware will incroase Anuie’s value to the Maintenance Department,

EMPLOYEE MUST INITIAL EACH PARAGRAPH

iR

‘Al AR(NEe 24N AVAL

Rmme | m e a e e = s = = e it Sy e
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' PROGRAM: PAYB3510 MIANI-DADE COUNTY PAGE: 1325
JOB/STEP: J353500/$353500¢ DATE:  11/18/2007
TIME: 19346
, PERSONNEL CHANGE DOCUMENT CoPY 1
<EASON: MERIT STATUS LONGEVITY PERF RPT ONLY EFFECTIVE DATE
X 12/31/2007
EMPLOYEE NAME S0C SEC NUMBER DEPT DIV LOC
GRINES ANNIE L 063 14 018
DEPARTMENT NANE 0CC CODE CLASSIFICATION TITLE
HIAHI-DADE AVIATION DEPARTMENT 5306  AROFSUPSP2
------------------------- PAY EXCEPTIGN §nvenmemmmmmmemsmamn=mmn=
CODE REASON CODE REASON
4C PRENIUM PAY
FROM: PAY BI-WK  BI~MK HOURLY PAY STATUS  STATUS
STEP HOURS  RATE RATE ANNIV  CODE DATE
03 80  1055.34 01/01/2007 AA  01/02,2006
TO: PAY BI-WK  BI=WK HOURLY PAY STATUS  STATUS
STEP HOURS  RATE RATE ANNIV  CODE
04 80  1093.19 123105007 CAA-  01/02/5006
RECEIVED
e
DEC 044 2007
ADMINISTRATIVE
SERVICES

APPOINTING AUTHORITY OFFiCE OF WGHT. & BUDGET EWPLOYEE RELATIONS DEPT.

Uﬂ:ED

£C 5
ABHINIS TRATIVE

SERVICES
BY; &2, éEk7

7 7
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MIAMLI U
PERSONNEL CHANGE DOCUMENT cOPY 1

REASON: EFFECTIVE DATE
4% WAGE ADJUSTMENT 06/30/2008

'S0C SEC NUMBER DEPT DIV Loc BADGE-NBR
-

EMPLOYEE NAME
063 14 018

GRIMES ANNIE L
DEPARTMENT NAME OCC CODE CLASSIFICATION TITLE
MIAMI-~DADE AVIATION DEPARTMENT 005306 AROFSUPSE2

DA‘I‘E PAY BI-WEEKLY BI—WEEKLY aounw BASE BI-WEEKLY BASE HQURLY
8TERP  HOURS RATE
05/21/2001 04 80 1134 92 1084.92 :
——————————————————————— PAY EXCEPRPTTIONS wemrrm————mpm—mm == o
COD® dkkkbkhhkkhk ik REASO}}‘ kkkkdhkhkkdhkk CODE chkhkkhhkhkhhi REASQN ***********
4C PREMIUM PAY
.

EM.?L s'mmus BUDGET ANNIV. INDEX BARG. sUBR~
sTA ATE  SHIFT STATUS DATE CODE UNIT ENTITY ENTITY
AA 01/02/2006 1 12/31/2007 725671 G 04 o1
STREET ADDRESS cxey . v STATE ZIP CODE

FL 33161

12200 NE 6 AVE #209 NOR',I.‘I:IE-}{IAMI

Mﬁmxmx. A% WITHOILDING EXEMPT RETIREMENT
STATUS Ex%%mw CODE/AMOUNT FIS,A cggm/ gcgs

BIR 7
07/22?1‘949 8

i

CITZ. EDUC. DATE OF
SEX RACE SHIP LEVEL
F B A i2

THIS PCD REEI.EC',[‘S YOUR CURRENT PERSONNEL PAYROLL RECORD
PLEASE CONTACT YQOUR DEPARTMENT PERSONNEL OFFICER FOR CORRECTIONS

OR INQUIRIES -

-SEQ “#: 000019441



Case 1:10-cv-23996-MGC Document 66 Entered on FLSD Docket 03/29/2012 Page 44 of 52

Exhibit L



Case 1:10-cv-23996-MGC  Document 66 Entered on FLSD Docket 03/29/2012 Page 45 of 52

"}k‘ v . : - o,
MIAMI-DADE COUNTY
, EMPLOYEE PERFORMANCE EVALUATION
_ 33}; 3 gg 77 " ']i {gﬁﬁgﬁ;}%}\%ﬁ\lﬁgﬁ OF SECOND FAGE)
N ﬁég?gkr OFFLICE SUPP SPEC 2 R (NTIAL) . Pariod (.:wm
_ PERMANENT o gslogy—v 10 vl
[+] MIAMI-DADE AVLATION DEPARTHE% N pps 26 ?roi&apate Ends Bocial Security Numbsr
~ HAINTENANCE HAREHSES
o FER -6 2009 o - Unlt
7O PERSONNEL BY __. ... DPO 1271472008
REASON FOR HEVIEW © ' -

Merit Ralse . [ Status Change T Annuat Review LI Other 3 Due Back to Parsonne_l_lséﬂ'tj@n by ..

Raters: It is understood that the Importance of each category will vary with job clagslfication and department, Ei'bigin your rating in terms
of performance in each category. Mark the appropriate hox. Use additional sheets ¥ necessary. ’

4. QUANTITY OF WORK. Includes amount of work performed.

RATING: £ Unsatisfagtory [ Needs lmprovement ™1 Satisfactory
Explalh Why: ]

VE'”? s 11 Qutstanding

T W

1o o4 2009
»" ' WOE
¥ op CRPITIES BANTEN
r DI U ol S LA O e tT
" o - 1.5 =A7iON & MANAGEENT SEFMICES

2, QUALITY OF WORK: includss acouracy, achieverment of objectives; ,éﬂqct!veness, Iniflative and resourcefuiness and, neatness
of work product, R

RATING:; {J Unsatistactory [J Needs Improvement - ':“‘safl'sraotqry G’fbove Satisfactory 1 Outstanding

" Explain Why;

@ g, h v ELL -
e FEB 11 2008 3
' = :
¢ ?
A"".a - 2 -+
3. WORK HABITS: includes attendanca, Gbssrvation of work heurs, completion of work on schedule, cumptljince with rules, paficiss,
and diractives, safety practice.and usé 9? iocls and equipment. - ; ’

O : -y =
RATING: [T Unsatisfactory - [3 Needs improverment ﬂ"‘a(miafactury 0 Above Sa(islactf% [;!;_p‘ulstandlng

Explain Why: / -g

P -
- ‘ /\ w

- .
I

4. iﬁtgﬁﬁﬁ,ﬂ’éONAL SKILLS: Includes participation and teamwork; contribution to unit morale; working cooperatively with the

-~ public; pedrs, and subordinates; and accepting advice and counseling from supgriors.
@ @Wg [1 Outstanding

BATING: O Unsatisiactory. 3 Needs Improvement atistactory
Explain Why:

108018 400

(oA | o o

i e amaman s
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INSTRUCTIONS

1. This for iz o be typed .
2. This form is 1o be used jur all Qassifications covered unde: Largainng units and not subject 1o the management or
fieldfoperational farm,
8. The Mnediale vuplevd 31 e 130 Fovame e dose uien iy smpleyen o potfuriance of those dutes and ihe
Personne! Recerds aumnnry Shaet ptigr lo cenpleimg this Tormt Mateaal in the Personnet Regord Semmary Sheu written
duenng the pornd coored by the eviidaken citeas B apprpraialy mestingd in the repot,

4. The raju conscters vat: of 1he lactars and tates e parformancy as Unsatisfactory, Needs improvement, Satsfaciory,
Above Satisisctory and Cuistanding. Unsalislaclory performance s defined as performanca that must be corrected
inprdiddely o digcpifanry vation will bo inileted, Perfunisance that ic clussilied as Needs Emprovemem Is acceptable
for rplaming ersploymoent bt i beadww the supe.vsoﬂ' s s1andards of perfoninance for the position. Satisfactory performance
15 performance thal fuifils the supenvisor's standards of performance for the position. Whan the level of performance is
al a level abova the standards for the position, the Above Satisfactory category sitould be. marked SPECIFIC EXAMPLES
£F PERFORMANCE OR INCIDENTS MUST BE GIVEN TO SUPPORT THE HAT!NG$

5. The rawr evaluabos overatt parformance and it should be consistent with the mdw.duaf factor rdtlngs. Rater stiould determine
what aspects of the position are to be most significant for an overall rating, A raung of Unsatisfactory means that the
employoe must immedialely improve performance o retain employment. The ei;nptdyee whose pesformance is sufficient
W warrant continued employment but does not fully meel the standards of thestipervisor should be evatuated as Needs
improvemant The raler wilt tefer a merit raise for en Unsalisfactery" emmployes for 3-8 months and 1-8 months for an
amployee who is avalualad vs "Needs Improvement.” To receive a mexit ralse and/or permanent status an smiployee
mnust be rated Sallsfactory or above. The employee who performs ‘At devei greator than the standards for the position
is i e rated Above Satisfactory or Quistanding. .

it an employee is ehglble for a merit raise or permansent sia,gs me rater datermines whether it 1s to be grantsd, If a merit
1aina Is deferred, the rater states when the next evaluationiy ¥l be conducted. A merit raise may not be granted if probational

215tz is shiended. There will be no extension of me& ibraty period for any empioyee whose classification is covered
. tinger the bargaming uril of AFSCME, Local 1363, (F ANFEMPLOYEE'S PERIOD GOVERED DATE EL,AFSES WITH NC

ACTION TAKEN, PERMANENT STATUS iS RA&TED AUTOMATICALLY, o

7. The tuier recommends in what ways me\empluyée o ot must improve periormance. If an employes has recuived a rating
«f Upgalistactory or MNeeds lmprwemsntha written plan of action for improvement must be included n tis seatlon,

X

The rater (cifers with the reviewar: !I»me wling is accurale and the standards used to judge the level ot paerformance

are consistant, the aviewer mus! slgn znd date the evaluation first. NO UNILATERAL CHANGES WILL BE MADE BY

THE REVIEWER, If the rater dl’\d revnqwer zannot agree, then the Departraant Dirgctor or Divislon Director must be consufted

for 3 final decigion, et D

9. fa.ter the reviewer sighs aru:l da:es the evaluation, the rater then prepseres for a-conderence with the eniployes to discuss
S £aTing el el nv‘DM}?&landards. The dapariment personnel officer or granlstrative officer should chech the evaluation

o compliance wiah rules and procedures prior 10 the amployee conference

16, The signatf c-;mg,!eiod farem s discussed with the empleyee wiho may add hisfher comments and signs the form. If the
empyis z&;fu es 10 mign. & third party must slign and date it as a witness acknowledging that the employee saw the
avaton Efwloyee s refusal to sign does not step complstion of the evaluation procesy. If an employse disagraes with

s f the ovaluption Lefshe must wiile comments it the tima or indicate on the form that comments are forthcoming.

2

‘rPf

sy et rereives sn overall rating of Needs Improvernent or Unsabsfactory and has permanent siatus n the
w1 weithoh the evaluston oceurs then hofshe [s cligible for an Appeal Hearing. First a request for review of
vty shoyld by made 1o the Dopartment Diiector within 10 calsndar days. If the employes is dissalisfied with
. ‘m Ui s TESpLILE,, W bE done within 10 calendar days, then a request for an Appeal Heanng must be submitied
s wnting 10 e Gy Personng! Division Dlractor, wdhin 10 calendar days.

1t

19w it W gedn B2t el raide andlor penmanent slatus. an Agvics of Personnigl Action must accompany the
wvdllehtin, s b koranadad 1o mo Adeninistrative Sarvines Division.

13 The cingloyag. the Persarnel Diuir,iun. tha depatimenial file. and 1he reviewst should recelve caples of the complated form,
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EMPLOYEE PERFORMANCE EVALUATION

Annle Grimas
s« @gnliGogpe~ From 12/3112007 to 12/28/2008

pd- o R c
QUANTITY OF WORK: ABOVE SATISFACTORY f\: ‘

. Annle has performed well in this category; she has maintained a positive outiock and diligence
closing priority 1 and 2 work orders during the course of this evaluation period. Annie has been
a vital asset fo this rater minimizing surplus, unfinished or fost work orders. N

When required ,Annie has taken additional responsibilifies, such as training other staff mém@eré
or air port personnel complete mandated diversity Training. This rater Is satisfied with Annié’s
performance.

QUALITY OF WORK: . ABOVE SATISFACTORY ﬂéf
Annie is cognizant of what is expected of her; she is very responsible in:gompléting her daily
assignments regardless of their magnifude. During this evaiuation periad-Annie has bean very
active with customer service. L

Annie is quick to point out ways she feels may improve eg_ﬁcienéy.._ﬁhnie has played a major role
in this rater's perception to optimize customer service, including the funciion of placing follow-up
calls to ensure efficient customer service. K

o 7
WORK HABITS S SATISFACTORY A ng d
Annile is usually on time; she follows departgne:gﬁ'alppblioias and procedures as well as schedules
her time off appropriately. Ms Grimes emplo s'g'good safety consclence and adheres to
depalirtmental policies. Annie effeotivg!! manages her fime, is self motivated and a refiable
smployee. t, F ‘

A\

INTERPERSONAL SKILLS:;%, SATISFACTORY J
Annie has developed a gggﬁ_:[aﬁpon with her lead worker and supervisor; she has maintained a
professional relationship with Her peers.

.j.._“:\ -z, ' . ,,'-:.

RATER'S OVERALL EVALUATION: ABOVE SATISFACTORY _&C
"-h\_':‘ s,

WAYS THI;_.{'EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE: ,Q @

Annie .-wb_gé!g ‘benefit from becoming proficient in Microsoft Excel and Microsoft Power point. - e

Proficiericy'in this software will increase Annie's value to the Maintenance Department. fwould llke

J 1 |

tq%#e._e,’ Annie continue her quest taking county sponsared online courses.

- EMPLOYEE MUST INITIAL EACH PARAGRAPH

. T e PRmree A weees e b= mw e . - -
AKKZE QORIMEE e EVAL CACATCR DK 1RRRA0T TRIPAI AN -
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PROGRAM: PAYB3S10 NIAMI-DADE COUNTY PAGE: 336
JOB/STEP: J353500/8353500C < (b 11 DATE:  11-18/2008
{3 TIME: 20:43
L] PERSONNEL CHANGE DOCUNENT coey 3
REASON: - MERIT STATUS  LONGEVITY  PERF RPT ONLY EFFECTIVE DATE -
X 1272072008
ENPLOYEE NAME ' S0C SEC NUMEER DEPY DIV l._oc
GRINES ANNIE L * 063 14 018
DEPARTMENT NANE 0CC CODE CLASSIFICATION TITLE
MIANI-DADE AVIATION DEPARTMENT 5306  AROFSUPSP2
P R L LT L LR P TR - W ) EXC EPTICONHNS-~—rerrrncwsrmuwsucnaes - -
CODE REASON . coDE REASON
4C PREMIUM PAY
FROM: PAY BI-WK  BI-NK HOURLY PAY STATUS STATUS
STEP HOURS  RATE RATE ANNIV CODE - DAT
80  1134.92 12/3172007 M 01/02/2006
T6: PAY BI-WK  BI-WK HOURLY PAY STATUS  STATUS
STEP HOURS  RATE _RATE ANNIV -CODE DATE
05 80 1174.32 12/29/2008 ‘AR 01/02/2006
% o
ELIL

e {947 i ﬁﬁ”
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PROGRAMT PAYB3510

JOR/STEP: J353500/8353500C .
| Q (L1

PERSONNEL

eREASDN s

PAGE:
DATE:
TIME:

DOCUMKMERNT

MIAMI-DADE COUNTY

CHANGE

293
11732772009
20:36

copY 3

At
&

———————————

MERIT  STATUS LONGEVITY  PERF RPT ONLY EFFECTIVE DATE
X 12/28-2009
ENPLOYEE NAME S - NU DEPT DIV LOC
GRIMES ANNIE L 063 14 018
DEPARTHENT NAME DCC CODE- CLASSIFICATION TITLE
AVIATICON 5306 AROFSUPSP2
------------------------- PAY EXCEPTIOHNS-rrm-emmmunes
CODE REASON CORE REASON
4C PREMIUM PAY
FROM: PAY BI-WK . BI-WK HOURLY PAY STATUS STATUS
STEP HOURS RATE RATE ANNIV  CODE DATE
05 ac 1174.33 1272972008 AA 01,02/2006
TOo: PAY  BI-WK BI-NK  HOURLY PAY STATUS STATUS
STEP HOURS RATE RATE ANNIV  CODE DATE
06 80 1220.26 . 12,28/2009 AA 01/02/2006
ELL

FEB 05 2010

APPOINTING AUTHORITY
CAT E67 1
e H9+ 49

' . vondl
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA
Miami Division :
CASE NO. 10-23996 Civ-COOKE
ANNIE GRIMES,
Plaintiff,
V.

MIAMI-DADE COUNTY,

Defendant. /

DEFENDANT’S NOTICE OF FILING
AFFIDAVIT OF ELIEL FL.ORES

Defendant, Miami-Dade County, files the attached Affidavit of Eliel Flores in support of

its motion for summary judgment.
Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 NLW. 1* Street, Suite 2810
Miami, Florida 33128

By: &/ Bric Rodriguez
Eric Rodriguez, Assistant County Attorney
Florida Bar No. 970875
Phone: (305) 375-5151
Fax: (305) 375-5634

OFFICE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FL.ORIDA
TELEPHONE {305) 378-8151
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CASE NO. 10-23996 Civ-COOKE

CERTIFICATE OF SERVICE

I hereby certify that a true and correct copy of the foregoing was served via transmission
of Notices of Electronic Filing generated by CM/ECF/via Regular U.S. Mail on March 29, 2012
on all counsel or parties of record on the Service List below.

s/Fric Rodrignez
Assistant County Attorney

SERVICE LIST

Annie L. Grimes Eric Rodriguez
12200 N.E. 6" Avenue, Suite 209 Assistant County Attorney
N. Miami, FL. 331461 E-Mail: ear2@miami-dade.gov
Plaintiff Miami-Dade County Altorney’s Office
Served via Regular U.S. Muail Stephen P. Clark Center

111 N.W. 1 Street, Suite 2810

Miami, Florida 33128

Tel: (305)375-5151
Fax: (305) 375-5634
Attorney for Defendant
No Service Made

OFFIGE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLORIDA
TELEPHONE (305) 876-8161
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AFFIDAVIT OF ELIEL FLORES

STATE QF FLORIDA
S8

COUNTY OF MIAMI-DADE

L, | BEFORE ME, the undersigned authority, on this day personally appeared Eliel
Fiorés, whio, being first duly swom, deposes and says as follows:

2. My name is Eliel Flores and I am over the age of eighteen.

3. 1 bave personal knowledge of the facts contained within this affidavit.

4, I am employed by Miami-Dade County (“the County™) in the County’s Human
Resources Department as the HR Records Supervisor, [ am responsible for maintaining the
County’s official personnel records for its employees.

5. This is to certify that atteched hereto as Exhibit 1 is a true and correct copy
of an official County personnel record for Annie Grimes titled Personnel Change Document
{PCD) indicating that Annie Griﬁes had an original date of hire effective May 21, 2001 as an
Office Support Specialist 2 with Miami Dade County Housing Agency. This record is
customarily maintained in the regular course of official government business and maintained

in Annie Grimes’ official personnel file,
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6. This is to certify that attached hereto as Exhibit 2 is a true and correct copy
of an official County personnel record for Annie Grimes titled Personnel Change Docurnent
(PCD) indicating that the code for the termination of Annie Grimes was changed in 2004 from
Incompetency (DA) to Voluntary Resignation (BA) effective May 3, 2002, This record is
customarily maintained in the regular course of official government business and maintained

in-Annie Grimes’ official personnel file.

Further affiant sayeth naught.

Eliel Flores

Sworn to (or affirmed) and subscribed before me this G day of

/¥ )cuui L2012,y /)
(sign) )C/ Mo W

(pring] £DLD I G/M 0R4 LES
NOTARY PUBIIC,
State of Florida at largMOTARY PUBLIC - STATE OF FLORIDA
EDWIN G. MORALES
Commission # DD 816136

. .o Explres: Sept. 13, 2012
My commission expires: RONDER THRY NATIONAL NOTARY ASSN,

Personally known <~ OR Produced identification

Type of identification produced:
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EXHIBIT 1
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seREV <D IN ACCORDANCE WITH ORD. 97-21F -

W‘@ PEHSONNEL CHANGE DOCUMENT : o
Employee Relations Department
SOCIAL SECURITY EFFECTVEDATE |gls | |al/] [&] /]
name (] el S TalAgl TT T T T T T [Aladwizle T 1117 14
Last First Initial .

)] @%@HAL APPOINTHMENT B RE-EMPLOYMENT R RETIRED RE—EMPL&YE.I.)
Dept. @@ Div, toe. 151 /] Employee Status Code___ A2
Classification _____ d332 " Ocoupational Codo ﬁ(ﬁ s/

Complete only if other than step 01 &/or 080 hours. Step ] ] l Bi-Widy Hrs. ED]
Complete only if Pay Slap is 99: siwdgyrae $ 1 1 | I [.1 | JMTAH&;{Y s 1.1 ]
Wil position last for more han 8 months?  Yas  No Eni’c'iligd inRefirement?  Yes No
Pay Excaptions Codas )
. . . {Attach supporting documenis when raqutred)
Aag, # Eligible List# Index Code : Sub B : Umform Allow,
LEo0fed  _AFeScE - o >

2) CTRANSFER DSTATUS EREALLOCATION G RATE CHAN_GE J4 PROMOYTION O OTHER N DEMOTION

FROM: Dept. E:j:]
TO: Dept. E:D

Classification

Comp!ete,gnty if Pay Stap s 99:
Pay Excoptions Codes

J Released by:
] Employee Status Cmie '
Occupational Code __ 4 .

] (Aitam éupﬁorhng docurments when required)
Req. # Eligible Listy = ~ - ; ,Index Code .-+ Entily. Sub Entity g_:flforptﬂlow

P e

) FSEPARM'SON HBES’IORM'ION IPEHSONAL MLEAVEOFABSENCE OOTH . eas0n, _k_" -
reow: (] rm rm o LT T L sesows B E
3 » j‘_,}"‘

MAY 2 5 20m

QA

Step  BiWkiy$  Status Date Sex ce th DoB Edug

O 8L &3x 3 : 2 om-f9 foe
Megtial Tax ith Code itht Aot FICA Reat Code HetAmt i
sxot & = W Jﬁf /

106.0162 390 NST'HIHUI'IDN' CANARY TO ADMINISTRATIVE SERVICES DIVISION — WHITE RETAINED BY DEPARTMENT

———

Empioyee Relations Doept, 4
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EXHIBIT 2
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«REVISED IN ACCORDANCE WITH ORD. 97216+

MIAM PERSONNEL CHANGE DOCUMENT
Employee Relations Department

sociaL SecuriTy | g m EFFECTIVE DATE [o]3] [o é—fy

name (GlR |1 [Mlefs] | T Fedofec il qain (W]t E] ] I R
Last RUAhG S o First initial
1) A ORIGINAL APPOINTMENT (%) 3% P?ﬂaé&um.omem R RETIRED RE-EMP;.Q?EQ
Dept. D:D Div. D:] Loc. E:[:] Employes Status Code S
Classification Occupational Code ________ o
Complete only if other than step 01 8/or 080 hours. Step D:] BluWkly Hr& E =7
Complete only if Pay Step is 99 Bl-Wky Rate $ I I I I l . | | I MTA Hrly $ ] l l - I i I I
Will position last for more than 6 months?  Yes  No En _jftédtfin Retiremant? Yes No
Pay Exceptions. Codes e
(Attach supporting documents when required)
Req. # Ellgible List# Index Code _ Entify E 'l§ub Entity Uniform Allow,

Yes No

2 CTRANSFER DSTATUS EREALLOCATION G RATECHANGE JPROMOTION O OTHER N DEMOTION

FROM:  Dept | ow. || ] Released by:
TO: Dept. l 14, ? 0 Div. :OJE Employes Status Code M
Classification . L Occupationat Code 002/
Complete only if Pay Step is 99: 81-WKly aaié ' $! TT1T 11T 1]
Pay Exceplions Codes . _Tm e
(Attach, §upporhng documents when regulred) ‘
Req. # Eligible List# ¥ lndex Code Entity Sub Entity Uniform Affow.
Yes No

3) PARATION HRESTORATION 1PERSONAL M LEAVE OF ABSENCE O OTHER Reason Code

eou [ 1] (13 [T [T [0 (1 wosrows (11
4) Hemarks:’r&’ cﬁtd-m«a’bu M cofe’ ézs (Mb?a“laﬁa‘w cvif A(;[@;‘

SEP2 7 2004

a _Dep]; Appointing Authority Office of Mgmt. & Budgst Employee Relations Dept.

DO NOT WRITE BELOW THIS LINE
Step  BiWkly$  Status Dats Bud St Medical Date Sex Race  Citizenship 0oB Edue

i

Anniv Martial Tax Ex With Cade ' With Amt Ex FICA Ret Code AetAmt  Retro Adj

HR01-E2 350 DISTRIBUTION: CANARY TO ADMINISTRATIVE SERVICES DIVISION ~ WHTTE AETAINED BY DEPARTMENT
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FL.ORIDA
Miami Division

CASE NO. 10-23996 Civ-COOKE

ANNIE GRIMES,
Plaintiff,
2

MIAMI-DADE COUNTY,

Defendant. /

DEFENDANT’S NOTICE OF FILING
AFEIDAVIT OF WILLIAM X. CANDELA

Defendant, Miami-Dade County, files the attached Affidavit of William X. Candela in
support of its motion for summary judgment.
Respectfully submitted,

R. A, CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1* Street, Suite 2810
Miami, Florida 33128

By: s/ Eric Rodriguez
Fric Rodriguez, Assistant County Attorney
Florida Bar No. 970873
Phone: (305) 375-5151
Fax: (305) 375-5634

OFFICE CF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLLORIDA
TELEPHONE (305) 375-85151
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CASE NO. 106-23996 Civ-COOKE

CERTIFICATE OF SERVICE

I hereby certify that a true and correct copy of the foregoing was served via transmission
of Notices of Electronic Filing generated by CM/ECF/via Regular U.S, Mail on March 29, 2012
on all counsel or parties of record on the Service List below.

s/Eri¢ Rodriguez
Assistant County Attorney

SERVICE LIST

Annie L. Grimes Eric Rodriguez
12200 N.E. 6™ Avenue, Suite 209 Assistant County Attorney
N. Miami, FL 33161 E-Mail: ear2(@miami-dade.gov
Plaintiff Miami-Dade County Attorney’s Office
Served via Regular U.S. Mail Stephen P. Clark Center

111 N.W. 1% Street, Suite 2810

Miami, Florida 33128

Tel: (305)375-5151
Fax: (305)375-5634
Attorney for Defendant
No Service Made

OFFICE OF COUNTY ATTGRNEY, MIAMI-DADE GOUNTY, FLORIDA
TELEPHONE (B06) 376-6161
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AFFIDAVIT OF WILLIAM X. CANDELA

BEFORE ME, the undetsigned authority, personally appeared William X,
Candels, who after first being duly sworn, deposes and states:

1. I am currently employed by Miami-Dade County as an Assistant County
Attorney and have been so employed since October 1988,

2. I represented Miami-Dade County in the charge filed by Annie Grimes
with the Equal Employment Opportunity Commission, Charge No. 150-2003-03910
against the Housing Agency.

3. Attached as Exhibit A is true and correct copy of the Negotiated
Settlement Agreement that 1 received from the EEOC resolving Annie Grimes EEOC
Charge No. 150-2603-03910.

FURTHER AFFIANT SAYETH NOT.

STATE OF FLORIDA )
COUNTY OF DADE )

SWORN TO AND SUBSCRIBED before me at Miami, Dade County, Florida on
this :{(If'i{ zzlay of March, 2012 by William X. Candela.

/ Who is personally known to me

Who produced identification:

3. [ ) Type of Identification

Signature of Notary Public
State of Florida at Large

k@, SILViA ARMENTERDS

SATEE My COMMISSION # DD 861662

Gt LGE  EXPIRES: Fobruary 16,2018 1
R Bonded Theu Notary Publc Underwrlers |y

Print name of notary public

My commission expires:
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Miami Disérict Office One Biscayne Tower
2 South Biscayne Blvd. Suite 2700

Miami, FL 3313

(305) 536-449)

TTY (305) 536-5721

I FAX (305) 536-4011

)7

August 25, 2004 §
= dd3
Miami-Dade County, £ ‘
County Attorney
Mr. William Candela, Assistant County Atty.
Hi NW. 1* Street, Suite 2810 L
Miami, Florida 33128 2 J(MQ T
o, QodfelTer

Re: Grimes vs. Miami Dade Housing Agency —

EEOC Charge No;.150 2003 03910 H VL)

Dear Mry. Candela:

Please find enclosed a fully executed copy of the Negotiated Settlement Agreement in reference
to the above named charge .

We would like to express our sincere appreciation for your effarts to resolve this matter,

Sincerely,

Donn 5[‘1’110](

Investigator
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US. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION .
Miami District Office Ome Biscayne Tower
1 Squth Bitcayne Bivd, Suine 1700
Misad, 1L 33131
{30%) 5164491

ECEIVE 7o oy

NEGUTIATED SETTLEMENT AGRREMENT

1. The followilng agreement refers to Charge No: 15&:2_0111:,{2_33;{;{1 én
file with the Fqual Employment Opportunity Commission (EEOC)
under Title VII of the Civil Rights Act of 1862, az amended.

2. In exchanges for satisfactory fulfillment by Respondent of
the promises contained in paragraph (3) of Lhis Agreement,
the Charging Party agrees mnot to institute a lawsuit wiiLh
respect to Lhe above referenced charge. ‘ '

A. In exchange foar tho promises of Alide Grimes {@harging Paxrty)
contained in paragraph (2) of this Agreemenl, Miami Dade

Houslad Agency (Hespondent) agrees to: ‘

a) Expunge all off +the negaktive references From the
paracnnel recoxds of the Charging Parly. This also
refers to eantries contained “within the Respondent’s
compul.er data base, T

B) Regist and Guide the Charging Party in applying for other

positions. The Respondent will make available a contact
person to assisty thei Charging Parcy. Ms., Lilian .-
Fernandez:’ a Represenrative of the Miami-Dade County ¥

Employee Relations Dgpdrtment, or succassors, will assist

the Charging Party.

4. It ls understood :that thim Agreement doas not conatitute an
admission by the/Réspondent of any violation of Title VII of
the Civil Rights Act of 1964.

5. The Respandent -"-égz:nes to provide written notice Lo the
Dirgctor of.the Miami District Office within 10 days ol
aatisfy‘i-tiq-,_gaéh obligation specitied at paragraph (3} of this

Agreoment.

6. The parties agree that this Agrooment may be speclfically
vpforced in court and may be used as evidence in a subsequent
proceeding iu which any of the parties allege a breach of this
Agréement, '
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rage two
charge no. L50-2004-02397U

KRespondent Date /
Charging Party ' Nate
7. T rellance on the promlses made in paragraphs {2} and (3},

{5} and (G) EEOC agrees to Lelmlnate the investigation which
it has begun and not to use the ubove reforenced charge as the
jurisdictional hasis for A clvilsdetion under Title VII of the

. Civil Rights hkct. LHOC does not.waive ar in any mannexr 1linit
its right to process o seek relief ln any other charge or
invostigation including but-det limited to, a charye flled by
a4 member of the Commisgion adgainst the Respondent.

o pr on(g?andgt Ci\thg"aniESion:

Late e ‘ Faderime Costales Z} ()
- District DireCtoXx
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA
Miami Division
CASE NO. 10-23996 Civ-COOKE
ANNIE GRIMES,
Plaintiff,
V.

MIAMI-DADE COUNTY,

Defendant. /

DEFENDANT’S NOTICE OF FILING
DECLARATION OF MELVIN PAYNE

Defendant, Miami-Dade County, files the attached Declaration of Melvin Payne in

support of its motion for summary judgment,
Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N,W. 1% Street, Suite 2810
Miami, Florida 33128

By: s/ Eric Rodriguez
Eric Rodriguez, Assistant County Attorney
Florida Bar No. 970875
Phone: (305) 375-5151
Fax: (305) 375-5634

OFFICE OF COUNTY ATTORNEY, MIAMI-DADE GOUNTY, FLORIDA
TELEPHONE (306) 375-5161



Case 1:10-cv-23996-MGC Document 67 Entered on FLSD Docket 03/29/2012 Page 2 of 5

CASE NO. 10-23996 Civ-COOKE

CERTIFICATE OF SERVICE

I hereby certify that a true and correct copy of the foregoing was served via transmission
of Notices of Electronic Filing generated by CM/ECE/via Regular U.S. Mail on March 29, 2012
on all counsel or parties of record on the Service List below.

Annie L. Grimes

12200 N.E. 6% Avenue, Suite 209
N. Miami, FL 33161

Plaintiff

Served via Regular U.S. Mail

s/Eric Rodriguez

Assistant County Attorney

SERVICE LIST

Eric Rodriguez

Assistant County Attorney
E-Mail: ear2@miami-dade.gov
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1* Street, Suite 2810
Miami, Florida 33128

Tel: (305)375-5151

Fax: (305)375-5634

Attorney for Defendant

No Service Made

OFFICE OF COUNTY ATTORNEY, MIAMI-DADE COUNTY, FLORIDA

TELEPHONEZ305) 376-5151
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT QOF FLORIDA
Miami Divisior

CASE NO. 10-23996 Civ-COOKE

ANNIE GRIMES,

Plaintiff,
V.
MIAMI-DADE COUNTY,

Defendant.

/
DECLARATIO MEL VIN PAYN
1. My name is Melvin Payne, Jr. and I sim over the age of eighteen.

2. 1 have personal knowledge of the facts contained within this affidavit.

3. 1 am employed by Miami-Dade CoLaty (“the County”) in the County’s
Avietion Department. The Aviation Department opetates Miami International Airport and
other aviation facilities within Miami-Dade County.

4. At the Aviation Department, [ am the Division Director for the Aviation
Department’s Facilities Management Division snd have had the responsibilities
associated with this position for at least the last ten yzars.

5. Annie Grimes was hired as an Airpot Office Support Specialist 2 in late
December 2004 to work in the Facilities Manapoment Division of which I am the

Director.

6. Annie Grimes was not demoted at an'y time during her employment with

the Aviation Department. During 2007, 2008, and 2009, Annie Grimes was in the same
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classification of Airport Office Support Services 2. During that time the Aviation
Department did not reduce her pay.

7. As an Airport Office Support Special st 2 working in the Division that I
managed, Annfe Grimes had various clerical duties including closing out work orders for
maintenance work. One of Annie Grimes’ multiple job tasks as an Office Support
Specialist 2 was to track the procurement of parts and to monitor and enter requisitions
on the Enterprise Resource Planning (ERP) systerm,

8. In and around the first few months off 2008, I made the decision to remove
this ERP requisition assigmment from Annie Grimes' responsibilities because I had
received numerous complaints from Aviation Department employees that Annie Grimes
was improperly creating requisitions, which created i1 backlog in procuring parts and
hindered the operations of the Utilities section.

9, My deoision in the first few mounths " 2008 to relieve Annie Grimes ﬁ%%"am ed:
working on requisitions in the ERP system did not in any way reduce Grimes’ pay, salary
or benefits. My decision did not change Annie Grimes’ work location. There was no
significant negative effect on Anmie Grimes’ classification, status or position as a result
of iy decision. My decision was 1ot a demotion.

10. At the time I'made the decision in 2008 o remove the ERP requisition

assignment from the tasks that Anmie Grimes was performing, I was not aware that Annie

Grimes had filed an EEQC chargs,
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11, Thave not been an employee of the County’s Housing Agency nor did I

work with Annie Grimes in the County’s Housing A zency.

I declare under penalty of perjury that the forzgoing is true and correct.

M«J@aﬂm |

%Eﬂ(VIN PAYNE

Dated this 29" day of March, 2012.
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

Case No. 10-23996-Civ-COOKE/TURNOFE

ANNIE L. GRIMES,

Plaintiff

Vs,

MIAMI DADE COUNTY,
Defendant.

/

SUPPLEMENTAL SCHEDULING ORDER

THIS CASE has been reassigned to me pursuant to Administrative Order 2012-16. All
deadlines and requirements set forth in the Honorable Adalberto Jordan’s Scheduling Order (ECF
No. 38) shall remain in place except for the following changes:

1. Trial Date and Calendar Call. This case is set for trial on the Court’s two-week trial

period commencing July 30, 2012, at 9:30 a.m., before the undersigned United States District
Judge at the Federal Courthouse, Courtroom 11-2, 400 North Miami Avenue, Miami, Florida.
Calendar Call shall be held on Wednesday, July 25, 2012, at 3:00 p.m., at the same location. The
case shall be assigned to the standard case management track.

2. Pretrial Deadlines. The remaining pretrial deadlines are as follows:

[June 20, 2012] (a) A Joint Pretrial Stipulation must be filed. The stipulation shall
conform to Local Rule 16.1.E and include a joint, neutral summary of the claims and defenses in the
case, not to exceed one short paragraph per litizant claim, fo be read as an introduction for voir dire
examination. The Court will not accept unilateral pretrial stipulations, and will strike sua sponte
any such submissions. Should any of the parties fail to cooperate in the preparation of the joint
pretrial stipulation, all other parties shall file a certification with the Court stating the circumstances.
Upon receipt of such certification, the Court shall issue an order requiring the non-cooperating party
or parties to show cause why such party or parties (and their respective attorneys) have failed to
comply with the Court’s order. A copy of the joint pretrial stipulation shall be delivered to
chambers in Corel WordPerfect format at the time of filing via computer disk, or emailed to:
Cooke@fisd.uscourts.gov); and
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(b) A Joint Summary of the Parties” Motion{s) in Limine must be
filed. The joint summary shall contain a cover page providing the style of the case and an index of
the motion(s) in limine. For each evidentiary issue, the joint summary must include: a one page
argument identifying the evidence sought to be exciuded or included at trial and citing legal
authority supporting exclusion or inclusion; and a one page response to the argument citing legal
authority in support of admission or exclusion of the disputed evidence. The parties shall work
together to prepare the joint summary, and are encouraged to resolve evidentiary issues through
stipulation. Motions in limine will not be accepted in any other form.

{July 20, 2012] (a) Final proposed jury instructions and verdict form must filed.!
The parties shall submit a SINGLE, JOINT set of proposed jury instructions and verdict form,
though the parties need not agree on the proposed language of each or any instruction or question on
the verdict form. Where the parties do agree on a proposed instruction or question, that instruction
or question shall be set forth in Times New Roman 14 point typeface. Instructions and questions
proposed only by the plaintiff(s) to which the defendant(s) object shall be italicized. Instructions
and questions proposed only the defendant(s) to which the plaintiff(s) object shall be bold-faced.
Each jury instruction shall be typed on a separate sheet and must be supported by citations of
authority. Each disputed jury instruction shall also state the basis for the objection(s) at the bottom
of the sheet, before the citations of authority. In preparing their requested jury instructions, the
pariies shall utilize as a guide the Pattern Jury Instructions for Civil Cases approved by the United
States Eleventh Circuit, including the Directions to Counsel contained therein. A copy of the
proposed jury instructions and verdict form shall be delivered to chambers in Corel WordPerfect
format at the time of filing via computer disk, or emailed to: Cooke@flsd.uscourts.gov);

(b) A trial witness list indicating each witness who will testify at trial,
a one-sentence synopsis of the testimony, and in consultation with opposing counsel, indicate the
amount of time needed for direct and cross examination;

(c) a list of witnesses with some identifying information (address or
place of employment) to provide to jury; and

(d) Proposed Voir Dire questions specific to the case (general voir
dire questions should not be included).

3. Trial Instructions. All exhibits must be pre-marked. The Plaintiff’s exhibits shalil be

marked numerically preceded by the letter “P.” Defendant’s exhibits shall be marked numerically
preceded by the letter “D.” For example, Plaintiff’s exhibit shall be marked P-1, P-2, P-3 etc.
Likewise, Defendant’s exhibit shall be marked D-1, D-2, D-3 etc. A typewritten exhibit list setting

forth the number and letter, and description of each exhibit must be submitted at the time of trial.

1 If this action is to be set for a bench trial the Parties are directed to submit proposed findings of fact and
conclusions of law in lieu of proposed jury instractions.
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The parties shall submit said exhibit list on Form AQ 187, which is available from the Clerk’s
office.

6. Referral to Magistrate. The above-styled action is referred to the Honorable William C.
Tumoff, United Siates Magistrate Judge for the Southern District of Florida, for appropriate
resolution of all non-dispositive pretrial matters, in accordance with 28 U.S.C. §§ 636(b)(1)(A) and
(B). Motions in Limine and any motion affecting deadlines set by the Court's Scheduling Order are
excluded from this referral, unless specifically referred by separate order. It shall be the
responsibility of the respective parties in this case to note on all materials necessary to the
resolution of the referred matters the name of Magistrate Judge Turnoff on the case number caption
(i.e., Case No. 99-1234-CIV-COOKE/TURNOFF) and that courtesy copies of such materials shall
be directed to his Chambers.

7. Non-Compliance. Non-compliance with any provision of this Order may subject the

offending party to sanctions, including denial of the motion, dismissal of claims or striking of
defenses. It is the duty of all counsel to enforce the timetable set forth herein in order to insure an
expeditious resolution of this cause.

8. Settlement. If this case is settled, counsel are directed to inform the Court promptly by
calling Chambers and submitting an appropriate order for dismissal within ten (10) days of
notification of settlement to the Court, pursuant to Fed. R. Civ. P. 41(a)(1). The case will remain on
the trial calendar until an order dismissing the action is entered by the Court.

DONE and ORDERED in chambers at Miami, Florida, this 12th day of April 2012.

Moo X (b

MARCIA G. COOKE
United States District Judge




Case 1:10-cv-23996-MGC Document 76 Entered on FLSD Docket 04/12/2012 Page 4 of 4

Copies furnished to:
William C. Turnoff, U.S. Magistrate Judge
Counsel of record



